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|. Using the Catalog

This general information introduces the American University
in the Emirates (AUE) and its programs covering topics such
as Admissions, Registration, Comprehensive Foundation,
Bachelor Degree, and Masters Requirements, Tuition and
Refund Policies, Instruction and Assessment Methods. Efforts
are made to ensure that the information provided in this
catalog is accurate. AUE will inform students if any changes
are deemed necessary to implement due to exceptional
circumstances.

This catalog is a contract between AUE and the current and

prospective students. The Catalog contains course information,

academic policies, study plans of the various academic
programs, and description of the courses offered at AUE

lll. Brief History

Il. Accreditation

The American University in the Emirates was officially
licensed as of July 1st, 2006 by the Ministry of Education
(Higher Education Affairs) of the United Arab Emirates to
award accredited degrees. The Commission for Academic
Accreditation of the MOE licenses AUE to award degrees and
accredits all programs offered by the University. The American
University in the Emirates has been granted re-licensure by
the Commission for Academic Accreditation effective 26th
September 2012.

The AUE has grown into a highly regarded university in a short span of time.

The University has established itself as a premier institution
offering quality accredited academic programs. The Vision
of AUE is to prepare exemplary leaders, scholars and
practitioners in a range of disciplinary fields so that the
young graduates, from the United Arab Emirates and abroad,
are enabled to become lifelong learners in their chosen
professional field.

The ambitious goals that were drawn up in 2007 in pursuit

of a quality education with measurable outcomes have

added several dimensions to its prior structure. At present,

the University has seven Colleges: College of Business
Administration (COBA), College of Computer Information
Technology (CCIT), College of Education (CEDU), College of
Design (CDES), College of Media and Mass Communication
(CMMC), College of Security and Global Studies (CSGS) and
College of Law (CLAW), Guidance and Disability Center.



The Founders of AUE believe that the academic freedom

is an essential principle underlying the achievement of the
University’s goals. Academic freedom is based upon the
creation of an institutional environment that offers unrestricted
exchanging of ideas and information, and the promotion of
liberal, educated discourse on all academic matters. Academic
freedom allows faculty members the autonomy to conduct their
teaching and research duties and commitments, and pursue
their responsibilities. Faculty members are entitled to complete
freedom in responsibly pursuing their duties in teaching,
preparing courses material, discussions, publications, and
evaluating students’ work, free from internal or external
restraints that would restrict their academic endeavors.

The University has committed itself to develop and sustain its
faculty members in a long-term initiative, which encourages
faculty development and excellent performance. This provides
a basis on which faculty members can engage their students

in a best-practice teaching and learning environment which is
conducive to enhanced international understanding allowing
students to meet the requirements of an ever-challenging
world. The technology of the current millennium requires that
knowledge is supplemented by institutional and individual
efforts to encourage international peace and stability, and
greater human understanding, using tools such as negotiation,
partnerships and agreements.

To ensure that an environment of trust and confidence

is prevailing, the AUE now has a well-educated faculty,
committed to student teaching and learning, state-of-art
facilities, and accredited university partners, resulting in an
ever-growing number of students. This continuing trend reflects
the cultural richness of the society, the growing knowledge of
the people, the applied learning of the population, and the use
of new technologies that enhance the quality of life.

In meeting the above requirements, all universities and
colleges seek to offer accredited undergraduate and graduate
programs. The American University in the Emirates focuses

on contemporary issues and imparts knowledge to its students
effectively, so as to encourage continuing personal growth,
meet employment market expectations, and allow its graduates
to rise to the challenges of the 21st Century.

The AUE has emerged as a national leader in professional
education. Stakes are shared by the students and the teacher-
scholar community as knowledge-takers and knowledge-
imparters respectively. It is noteworthy that the majority of the
programs in each department are planned in a comprehensive
manner to allow practical exposure.

The AUE remains committed to excellence in teaching,
learning, research, community service, and to the
implementation of its Vision and Mission.

Being a standard American educational institution, AUE never

fails to preserve the Culture and values of the United Arab for
students seeking to penetrate the market of professionalism,
AUE is one of the best choices. Coursework in the proposed
Colleges of AUE is designed to prepare graduates to foster
innovation, collaborate effectively, and assume leadership roles
within diverse organizations.

Vision statement

AUE is dedicated to be one of the leading higher educational
institutions, providing an integrated pathway for students to
become creative, effective and productive members of the UAE
and the regional communities.

Mission Statement

AUE is committed to offer quality, multidisciplinary, research
and career-oriented academic degree programs that prepare
students for successful employment and continuing higher
education.

University Goals

Goal 1: Offer quality career-oriented academic programs to
meet market demands.

Goal 2: Provide Holistic Education and Prepare students for
pursuing their higher education to further their knowledge and
skills.

Goal 3: Establish and enhance interrelationships among the
University, businesses, and communities.

Goal 4: Develop knowledge base on the applied and basic
research in respective fields of study.

Core values
. Respect and Dignity for all.
. Openness, Trust and Integrity.
Innovation and Creativity.
. Teamwork and Partnership for Common Goals.
Persistence and Entrepreneurialism.
Stewardship and Economic Viability.
. Equal Opportunities and Recognition.
. Improved Quality of Life.
Safety and Environmental Responsibility
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IV. Campus

1. Campus services

AUE provides a broad selection of services and facilities to
the students starting from the on-campus to the off-campus
facilities. The Department of Student Affairs has a vital role in
the campus life and activities.

AUE has well-resourced facilities designed to create a
welcoming environment that allow students to be engaged
smoothly in the university life.

1.1 Resident Halls

The American University in the Emirates does provide
accommodation to students upon the request. It is an off
campus housing that the university has a full access to.
However, AUE bears no legal or financial responsibility for any
accommodation that might be secured in this way.

1.2 Recreational Facilities

AUE students have access to recreational facilities that engage
students in common activities such as video games and other
entertainment activities. The recreational area is available to
all AUE students in the ground floor of block 6.

1.3 Student’s Visa

AUE can provide one-year renewable residence visa for its
students.

AUE students who want to apply for student visas should
proceed as follows:

m Secure Admission Approval from ARD.

m Pay the Admission and Registration fees and minimum of 3
courses in advance (Non ELI program).

m Pay the visa fees, Medical and EID fees as well as refunded
security deposit.

®m Submit all invoices and fill the visa request form the Proto-
col and Public Relations Department (PRPD) in order to
start the process

1.4 Reception Desks

Located in the main entrance of block 6 and in the main lobby
of each floor in AUE campus, the reception desks are for
general inquiries and information about AUE. Queries about
General Services are: lost and found and transportations, both
available in the main entrance of block 6.

1.5 Parking & Transportations

AUE provides a large space of free parking lots for the
students, faculty, administrative staff, and visitors.

Beside the parking lots facility, AUE transportation service is
offered for the students upon their request. The student shall
contact the General Services Department for the shuttle bus
services which are provided to the Emirates of Dubai and
Sharjah only.

1.6 Vending Machines
Vending Machines are available in every floor within the
campus.

1.7 AUE Bookstore

AUE has its own bookstore in the ground floor of the campus
It provides students with all the necessary resources like
books, text books, and documents needed to have an academic
assistance.

1.8 AUE Library

Located in the ground floor of the campus, block 7. The Library
facilitates learning in a very productive environment and a
peaceful, quiet space for all students.

1.9 AUE Copy Center

Located in the ground floor of Block 6 in the campus, the AUE
Copy Center facilitates faculty, staff members and students’
needs related to printing, documentation and lamination, inter
alia, which are reasonably affordable.

1.10 Cards (AUE Membership)

Students should request their AUE ID cards upon registration
from the Admission & Registration Department located in the
second floor of Block 6. AUE ID cards must be available with
the student all the time. Students cannot enter the final exams
without their IDs.

1.11 Dining Services

The Food Court is located within the AUE Campus under the
authority of the Dubai International Academic City (DIAC)
authority. There are many international restaurants and coffee
shops which offer delivery service within the Campus.

1.12 Mini-Market

The mini-market is located outside AUE campus.

1.13 AUE Prayer Rooms

Male and female Prayer Room are available for students, AUE
employees and visitors. The prayer rooms are located on the
second floor of Block 7.

1.14 Lost and Found Services

The Lost and Found services are available at the General
Services Department located in the ground floor of Block 6.
Lost and Found services are responsible for the items found
within the campus. Lost and Found Items will be kept in the
General Services department and can be collected anytime.

1.15 AUE Security

Security is part of the General Services offered by AUE.
Security men are the authorized guards/agents on campus.
They secure and monitor the entire campus 24/7, including
campus halls and University buildings. The security ensures the
safety and the security of students, faculty and staff members
during their presence in AUE campus. In case of any type of
violation or incidence, they have the right to report it.



1.16 Health Services

An ambulance is available 24/7 in front of the entrance of block
6. It provides necessary medical care to students, faculty and
administrative staff members in case of emergency. If needed,
free transportation to hospital will be offered. AUE

also provides insurance that covers accidents that may take
place on campus.

1.17 ATM Machines
ATMs are located in the open-area beside the Food Court.

1.18 Publications

AUE students and faculty members periodically publish a
newsletter filled with informational articles about current
dffairs on campus. Interview techniques, job search, resume
preparation and career planning can be found in the
newsletters which include information regarding activities
and events in the American University in the Emirates. The
publications of the newsletter are the responsibility of the
University Council.

2. Facilities and resources
2.1 Online Admission

The university provides online admission service with quick
response and close follow up till the applicant finish the initial
requirement. However, students need to visit the university
campus to proceed with the entry essay writing and admission
interview.

2.2 Online registration

Students have access to course schedule and have the
possibility of registering courses based on study plan available
on student portal. Students are still advised to meet with their
academic advisors to validate their course registration.

2.3 The Library

The library is key resource in the educational and research
process at the AUE. With the introduction of The Integrated
Library and Information Management System (ILIMS) that
automates all AUE library activities, AUE library became

a national leader in the implementation of the modern
technologies and industrial standards, and in putting into
everyday practice the latest informational products and new
types of library services.

Providing easy and convenient access to information by

both student and faculty is the major function of the library,
as defined in its mission statement: The mission of the AUE
Library is to provide quality services, learning resources, and
information literacy programs in support of students, faculty,
and the general information needs of the diverse community.
Over a period of only 8 years the library managed to develop
a core collection of 11,960 volumes. As the language of
instruction at the AUE is English, 7,588 of the books are in
English, while the rest are in Arabic and some other languages
(when the book is of high academic quality and it is not
translated in English). For the last five years (2010 — 2015)
years the library holdings have been developed at a high and

steady rate, and the number of the new books, acquired by
purchasing or donations, for that period amounts to 7,500, so
the average yearly collection growth is 1,500 new volumes.
With the introduction of the electronic format as a valid
format for scholarly communication, the library started to
acquire full-text electronic journals, aggregated in different
vendors’ databases: EBSCO Host on-line containing 11
subject databases; ProQuest — a database containing full-text
e-journals in all subject areas; JSTOR — containing 4 subject
collections of the full run of 400 leading journal titles in
humanities and social sciences; Ebrary, a database for on-line
E-books, Web of Science, and Encyclopedia Britannica.

The total number of the original electronic journals titles is
more than 19,700. All the journals titles, regardless of format,
retrospectively go back to 15 years at minimum. Most of

them are present in the databases with their full runs, and the
access to their content is provided through print and electronic
indexes, which give the readers the opportunity to search by
various options — author, titles, ISSN, key words, subjects and
periodicals titles.

2.4 Computer Laboratories

The American University in the Emirates provides students with
access to its computer laboratories for experimental learning
purposes. Either computer labs or special labs, students are
encouraged to have hands on experience through practicing
the course assets through theses specialized labs.

Se}
~
S
I3Y]
~
N
~
S
N
=)
>
=
S
O
&
S
=
=
]
=
5
E
=)




[ce}
~
=)
N
~
N
~
j=)
N
>
oS
~=
S
S
QO
&
S
=
=
S
=
=
)
E
=)

2.5 Advising and Success Center

Students throughout the academic year. At the heart of its
function the Advising and Success Center is a focus on
enabling students to fulfill their academic potential at every
stage of their journey towards fulfilling the requirements of
their degrees. The goals of the Advising and Success center are
as follows:

m To provide advising support services that compliment
the advising function at the college-level while enabling
students to achieve their academic goals.

m To provide the academic support needed for students to
achieve their course-specific goals and acquire the skills
needed for success in achieving the learning outcomes of
their programs.

The Advising & Success Center provides students support in
two important areas:

m Advising services which center on providing students with
the support needed as they make fundamental decisions

3. Academic Calendar

about their academic goals, course registration in line with
their study plans, providing students with the information
needed to better understand their academic standing, and
developing strategies that enables students to confidently
move towards their academic goals.

Success support services which focuses on providing
students with the support needed in acquiring specific
skills and obtaining course-specific support in the form of
tutoring. This process is particularly important given that it
is built on a system in which students with a demonstrated
record of academic excellence are given the opportunity to
develop their own skills and gain practical experience as
they deliver tutoring sessions to their peers in subjects in
which they may be struggling. This student-centric learning
process provides a unique learning experience for the
students and enables them to more actively engage in the
learning process whether as tutors or tutorees.

FALL SEMESTER 2017-2018

1 Arafat
1-2 Eid Adha
3-7 Add drop period
~ 3 Start of weekday classes
-
d_ 8 Start of weekend classes
L
» 10-21 Withdraw courses without penalty “W”
14 Last day of registration without late fees
15-21 Last day for admitting new students late registration
22 Islamic New Year
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-
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7
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8
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4. Organizational Structure:

Below is the Organizational Chart of the University which outlines the reporting structure of the University units.

Board of Trustees

Institutional Effectiveness
Office

Auditing and Internal Control | .
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:
International Office ===~ R President ~ eeeeeoa- University Council
:

-« Office of Career and Internship
Temmmnn Academic Council

- Office of Counselling and Disability

Library and Information
Resources Center
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V. Students Rights
and Responsibilities

The American University in the Emirates, guarantee a fair
treatment, equal opportunities to access the university’s
resources, facilities and activities. Furthermore, it is in fact
the student responsibility to gather all necessary information,
policies, rules and regulations that governs the university
and precise the basis of the relationship between the student
and his/her colleague, academic and administrative units.
Student’s rights and responsibilities include but not limited to
the following

1. Student Rights

m Students have the right to be respected by academic and
administrative staff within the university and treated fairly
regardless of their “race, religion, color, nationality, age,
sex, disability and any other differentiation

m Students have the rights to be informed with course objec-
tives and requirements as per the syllabus.

m Students have the right to be informed about the course

grading scale and criteria with guarantee of equity and fair

evaluation

m Students have the right to receive the course work prior to
sitting for the final examination

m Students have the right to file a grievance, report an inap-
propriate conduct, or submit a written concern including
grading grievance. The time of filling the grievance should
not exceed 7 days from the occurrence of the incident.

m The students have the right to access library information,
IT Labs and specialized software and hardware to pursue
knowledge and career development.

m The students have the right to access an e-mail address
within the domain of AUE, which stands for a communica-
tion tool that supports the University’s institutional activi-

ties, including research, teaching, learning, and administra-

tion.

m Student has the right to access computers in the Laborato-
ries, Library work stations and references and Multimedia
Labs which shall be used for academic assistance.

2 Student Responsibilities

Students shall totally comply with published university
policies (Student Handbook, Undergraduate and graduate
manual).

m Students bear the responsibility of familiarizing themselves

with the university policies and procedure through accessing

the published university policies.

m Students shall attend the orientation scheduled at the begin-

ning of each semester to be informed about the university

policies and other important information.

m Students shall respect and abide completely by the univer-
sity codes of conduct.

m Students shall be fully engaged in class and shall not en-
gage themselves in activities that may disrupt the class.

m Students shall bear the responsibility of seeking academic
and administrative assistance for faculty and admin staff
which give them help in meeting their major and course
requirements.

m Students shall contact their academic advisor at least once
a semester to seek help related to course registration, study
plan review and other academic related subject matters.

m Students shall ensure their completion of their degree
requirements through meeting the academic and administra-
tive graduation requirements.

m Students shall bear the responsibility of all classes missed
due to any reasonable and non-reasonable excuses.

VI. Partnership
and Agreement

The American University in the Emirates (AUE) is proud of
establishing academic partnership agreements with reputable
and internationally recognized universities. AUE’s strategic
partnerships also include non-academic institutions, which we
believe will help develop our students in various career fields.

Academic Partner

* Kansas State University

»  Suleyman Demirel University, Turkey

» Telecom Ecole de Management

»  Normandy Business School: E.M Normandie

*  Morgan State University

» Al-Isra University

*  Rajamangala University of Technology Thanyaburi

» Villanova University

*  The Owen School of Business Administration, Vanderbilt
University

» Atletico De Madrid Foundation

*  American University of Afhghanistan

» Liftoff Health

*  University of Peloponnese (UoP)

» Aligarh Muslim University (AMU)

 Institute of Cultural Diplomacy (ICD)

* American University in Cairo

» Egyptian Olympic Academy (EOA)

»  Stroke for Egypt Academy

»  Yemen Embassy

» Association of African Sports Confederatons (AASC)

*  Open University of Sudan (OUS)

» Al-Khawarizmi Institute of Computer Science

»  University of Jordan



Non-Academic Partner

»  Phoenix East Aviation Academy
* AMIDEAST for TOEFL

»  Cisco Networking Academy

* Oracle Academy

*  Dubai Media Inc. (DMI)

» Decision Makers TV

VIl. Admission to
Undergraduate studies

Freshman Admission

Secondary education certificate

The minimum Secondary School requirements depends on the
educational system of the applicant.

For applicants with General Secondary School Certificates
that follow the UAE Ministry of Education curriculum, the
minimum Secondary School average required for admission is
60% for Scientific, Literary, Advanced and General Tracks or
new ADEC tracks. Other streams will require a minimum score
average of 70%.

Applications by holders of a non-UAE

High School Certificate, obtained abroad, are processed in
accordance with decrees No. 200/2004 and 312 /2004 of His
Excellency the Minister of Higher Education & Research. In
general, holders of the National High School Certificate from a
foreign country are eligible for admission if:

1. The certificate is accepted for admissions to public
universities of the country in which it was obtained.

2. The certificate was obtained after at least 11 years of
schooling.

3. The certificate includes a minimum of six subjects covering
the four subject areas: Mathematics, Sciences, Languages
and Social Sciences & Humanities or Arts,

4. Holders from countries of two-level High School
Certificates must submit the certificate of the highest level.

5. Applicants are required to submit a certificate of
equivalency for their High School Certificates from the
UAE Ministry of Education.

International Recognition
The following are examples for standard Secondary School
Certificates, along with individual minimum requirements.

American High School Diploma

*  Original High School Diploma with a minimum CGPA of
2.0 out of 4.0

*  SAT in Mathematics with a minimum score of 400.

British Secondary School Certificate GCSE/IGCSE/AS/A2/0

*  The minimum required for university admission is a total
of seven subjects at either O-level or AS/A2 level, with a
minimum grade of “C” for the O-level, “D” for the AS and
“E” for A2.

*  The subjects should cover at least four of the following
fields:

a- Mathematics

b- Languages

c- Sciences

d- Social Studies and Humanities

e- Art and Design

»  School Leaving Certificate (Grade 11 or 12)

International Baccalaureate

*  Minimum of six subjects with a minimum grade of four at
each subject.

*  Proof of successfully completing 12 years of schooling.

Iranian Certificate

»  Completion of Pre University year is required.

»  The minimum average required for university admission is
12/20.

Indian Certificate
»  Senior Secondary School Certificate (12th Standard) is
required, with an average equivalent to 60%.

Pakistani certificate
*  Higher Secondary School Certificate (Part II) is required,
with an average equivalent to 60%.

French Baccalaureate
*  Obtaining the Baccalaureate with an average equivalent of
10 out of 20.

Lebanese/ Moroccan/ Tunisian/ Algerian and all other

French-patterned educational systems.

*  Obtaining the Baccalaureate with an average equivalent of
10 out of 20.

English Requirement
For all undergraduate programs except
Bachelor of Public Relations-Arabic and

Bachelor of Law:

TOEFL PBT with a score of 500 or above, (The TOEFL PBT
should be taken at AUE in order for it to be accepted). OR
TOEFL iBT, with a score of 61 or above. ORIELTS
Academic, with a score of 5.0 or above. OR

The Cambridge Test of Advanced English, with a score of 154
or above. OR

The City & Guilds International Test of English for Speakers
of Other Languages ESOL (IESOL), with a score of B1/B2 or
above. OR

The Pearson Test of English Academic (PTE Academic), with
a score of 44 or above. OR

EmSAT English 1100
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For Bachelor of Public

relations- Arabic

TOEFL PBT with a score of 450 or above, (The TOEFL PBT
should be taken at AUE in order for it to be acceptable). OR
IELTS Academic, scored at 4.5 or above. OR

The Cambridge Test of advanced English, scored 147 or
above. OR

The City & Guilds International Test of English for Speakers
of Other Languages ESOL (IESOL), scored at A2/B1 or
above. OR

The Pearson test of English Academic (PTE Academic),
scored 38 or above. OR

EmSAT English 950

Interview/essay

All applicants are required to attend an admissions interview
with the Program Representative.

All applicants are required to write a one-page (250 word)
personal admissions statement in English. Personal
admissions statements for CLAW or Bachelor of Public
Relations (Arabic) programs need to be in Arabic.

Other identification requirements
Beside the academic records and English requirements,
students must submit their identification documents as follow:

Valid passport copy

Valid copy of UAE residency Visa

Valid copy of UAE ID card

Four photos

Certificate of good conduct behavior from local police authority

Undecided admission

Freshman students who still did not decide on which college/
major can enroll, may hold an undecided admission status and
enroll in General Education courses where he/she can explore
their interests and develop passions. In time, the student will be
able to decide the college/major.

Readmission

Students that have voluntarily withdrawn from the university
or otherwise suspended their studies for one or more regular
academic periods, and are now readmitted or re-enrolled in the
university. Once readmitted, the recent admission requirements
will be applied and student will be assigned a new ID number
moreover the previous earned credit hours are retained graded.

Transfer admission

Admission requirements:

Students who are transferring from another higher education

institution may be considered for admission at AUE

upon availability of seats and after meeting the following

requirements:

m Transfer students must be in good academic standing and
have a CGPA of 2.00 out of 4.00 and should not be in aca-
demic probation or disciplinary dismissal.

m The Higher education institution attended must be ac-
credited by the Ministry of Higher Education and Scientific
Research in UAE. International students must provide
authenticated transferred credit by the relevant Ministry or
entity in the country of origin.

m Transfer students must satisfy all the AUE admission
requirements including English proficiency prior to their
admission at AUE; non-conditional admission is granted to
transfer students.

m Transfer students should provide the admissions office with
all required documents of admission, including official
transcripts and course syllabi of courses attended at the
previous university.

Transfer credit policies:

All students must complete their last two years at AUE to be
awarded an AUE degree. However, students are required to
submit their official transcripts and course syllabi in the first
semester of admission as no transfer credit will be awarded
dfter the first semester. All transfer courses are only evaluated
once.

Below is the criteria for transfer credit:

Students are illegible to transfer no more than 50% of their
program credit.

The transfer course is evaluated course by course.

Student CGPA at the previous university/institution should be
at a minimum of 2.00 out of 4.00 or above.

The transferable course credit is only at level 100 and 200 at
AUE.

Courses with a grade of “C” (GPA 2.00) or above will be
eligible for transfer of credit.

3 and 4 credit hours will be considered equivalent to AUE’s
three credit hours.

No more than two courses will be transferred from a student’s
chosen concentration.

Transfer of credit will not be granted for Upper Level courses.

All courses transferred to AUE must be conducted in English
(except CLAW and Public Relations (Arabic).

The transfer course will be recorded in the student’s
transcript as “TR” and will not be part of the student’s GPA.

Credits are awarded solely by the appropriate Dean of College.
Transfer students must complete the Transfer Credit Form.
Transferring students will be informed in writing about transfer
credits before they enroll at AUE.

Advanced Standing Policy
As part of its admission process, the American University in the
Emirates does not award advanced standing to students. Credit



transfer towards fulfillment of degree requirements is granted
subject to policy 5.3 Transfer Admission Policy.

Prior Learning

As part of its admission process, the American University in the
Emirates does not exempt students from any of the requirements
for the completion of their degree programs via recognition of
prior learning gained through formal or informal experience
and/or achievement.

Admission for special needs
students

Students who have psychological, emotional or physical
difficulties that requires academic accommodation or
special setting that facilitate learning in an accommodated
environment

Confirmation of admission
Undergraduate Students accepted by AUE must pay a non-
refundable enrollment confirmation fee within a month

of receiving the admissions offer and before starting the
orientation, registration and advising process. The offer of
admission is only valid for the same semester in which the
student applied for.

The Assessment of the Admission procedure will permit AUE to
individually assess each applicant. This procedure will serve
as a model for admission decisions as it has predictive powers.
It is the duty of the Admission and Registration Department

to always collect such scoring data to help AUE maintain its
standards on admissions.

Forged admission documents

The American University in the Emirates reserves the right to
take the necessary disciplinary actions, which may include a
suspension or dismissal from the University at any time, if the
student submits forged documents and/or provides incorrect
information to obtain admission at AUE.

Visiting student admission

Visiting students are students from other universities who

attend courses at AUE without the intent to complete a degree

at AUE. They should:

a- Check with their home institution in regards to the
transferability of courses.

b- Submit their applications with non-refundable admission
fees to the Admission and Registration Department.

c- Submit a permission letter from their home institution,
listing the courses they wish to attend at AUE.

d- Submit a copy of their TOEFL or IELTS score or any other
English proficiency test as proof of their use of the English
language.

e- Earn up to (15) credit hours per semester once accepted at
AUE, for a maximum of one year.

- Visiting students may enroll at any course listed by
their home institution, as long as they have the required
academic background.

g- In the case of courses with limited enrollment, priority to
attend the course is given to AUE students.

Exchange student admission
(Incoming Students)
Requirements

a- Students must meet current admission rules applicable to
foreign students with regard to immunization requirements,
insurance requirements and availability of adequate
funding.

b-  Students must be nominated by their home university.

c- Student should be regular student of the said home
institution; to which they should pay whatever fees they are
required to in order to be registered at AUE.

Fees accommodation &
travelling expenses

a- Tuition fees to be paid to the home institution per the fee
policy and number of courses opted for, unless otherwise
specified as per the daffiliation agreement with partner
institution/ host institution.

b- Student should pay all other costs, such as application fee,
visa, accommodation, meals, transport, health insurance,
library card, student association, etc.

Admission Requirements

Student must:

a- Submit an application file including transcripts at
Undergraduate level and a motivation letter explaining why
they want to join the program at AUE.

b- Taking a personal interview with a full time representative
of AUE prior to admission.

c- Students must have a minimum score of 500+ in TOEFL
exam or it’s equivalent prior to departure.

Admission status

Full admission

Applicants who submit all the required documents and meet all
the admission requirements in the first semester are given a full
admission.

Provisional admission

Qualified applicants who are unable to submit one or more of
the required documents for admission processes (please see
Required Admission Documents) will be admitted provisionally
for their first semester. All admission provisions must be
cleared by the end of the first semester.

If provisionally admitted students fail to clear their provisional
status by the end of their first semester, administrative holds
will be placed on their academic records and on their portal,
preventing students’ registration for future semesters until they
submit all the required admission documents.
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Conditional admission

Freshman students who are unable to obtain the required score for TOEFL/IELTS or its equivalent in the first semester of admission
are conditionally admitted to the Intensive English Program (IEP), which is offered by the English Language Institute (ELI) and
requires students to obtain the mandatory scores in a maximum period of 12 months; otherwise students will be prevented from
registering for any course. Transfer students are not subject to any conditional admission.

Students can obtain a maximum of 12 credit courses whilst enrolling in the ELI, as listed in the table below:

TOEFL LEVEL NO: OF COURSES POOLED COURSES TO CHOOSE FROM

ALLOWED PER SEMESTER

Social or Behavioral Sciences

Arabic Language
TOEFL/IELTS Four Courses Islamic Studies
PREPARATION Natural Science

Communication and Study Skills

Social or Behavioral Sciences
Arabic Language
ADVANCED Three Courses Islamic Studies
Natural Science
Communication and Study Skills

Social or Behavioral Sciences
Arabic Language
Two Courses Islamic Studies
Natural Science
Communication and Study Skills

INTERMEDIATE

Social or Behavioral Sciences
Arabic Language
BEGINNER One Course Islamic Studies

Natural Science
Communication and Study Skills

English Language Institute are as follows:

TOEFL LEVEL

DETAILS

INTERMEDIATE ADVANCED TOEFL/IELTS

- WEEKS 15 15 15 15
S
N HOURS PER WEEK p 8 s .
S
N
(=)}
S TOTAL HOURS PER
= 120 120 120 60
g SEMESTER
Q
Q
[}
S TOEFL/IELTS TOEFL/IELTS
"§ MIDTERM EXAM IEP EXAM IEP EXAM EXAM EXAM
S
E
S
FINAL EXAM IN HOUSE FINAL IN HOUSE FINAL TOEFL/IELTS TOEFL/IELTS

EXAM EXAM EXAM EXAM




VIIl. Academic policies
and regulations

Academic Integrity

Plagiarism

Students shall submit a work which must be the result of their
own efforts. References, quotations, ideas or data if ever
used should contain a proper acknowledgment of the sources
without exceeding the percentage set by the course instructor.

Inappropriate collaboration

AUE does encourage collaborative learning through class
discussion, group presentation and research which is a method
often used by instructors. However, students should distinguish
between shared learning that should be guided by the course
instructor and collaboration in working on assignments,

projects, exams or any course work which should be individual.

All instructors will guide students through the process and
limitation of course collaboration. The instructor has the
authority to take disciplinary actions against any proved
inappropriate shared work.

Impersonation

Impersonating another student’s identity in examination, class
attendance, course work submission or presentation will make
students bear the disciplinary measures.

Cheating / Academic dishonesty

The American University in the Emirates (AUE) seeks to
ensure that student assessment processes are reliable, and that
students are strongly encouraged to learn. AUE’s cheating
policy aims at protecting the University’s academic integrity
which is based upon the certain core values as Honesty, Trust,
Fairness, Respect and Responsibility. These values apply to all
academic activities required for degree program completion.
Cheating or academic dishonesty will not be tolerated at all.
Students found guilty will have to accept the consequences, as
stated below.

Definition of Cheating
Cheating is actual or attempted act of deception to secure
unfair or lawful gain for the purpose of getting credit or grade
on any assessment required from the course. This includes but
not limited to the following:

1. Taking information from another student when completing
an assignment of any kind to be evaluated. The detection
may occur during an examination or in the exam grading
process.

2. Submitting an assignment or project that was done and
submitted by another student either in the current or
previous academic year.

3. Submitting projects or research with fabricated results or

evidence.

4. Impersonate a student identity (which means allowing
another person to sit for the exam instead of the concerned
student).

5. Faking or changing any academic record.

6. Faking or submitting any false medical, academic or any
kind of reports required by any unit of the University.

7. Attaining any exam (quiz, midterm or final) prior to the
examination date either by bribery, conspiracy, robbery or
any other inappropriate means.

8. Assisting any other student in cheating.

9. Using a headset, mobile telephone, IPod or any electronic
device during the exam.

10. Talking to another student during the examination process.

11. Using unauthorized material to copy during examination,
such as papers, books or phones.

NB: Any cheating offence may be detected either by the Proctor
or the Instructor during the examination process.

Procedures

All instructor’s/ faculty member in charge of the course shall
ensure that all course work assessment is conducted fairly. If
an offense of cheating was proved against a student during any
course work, the case shall be reported to the college dean and
the department of student dffairs.

The below penalties shall be applied accordingly:

- Academic: Zero grades will be given to the assessment.

- Discipline: A Warning letter will be given and the student
(s) referred to the Department of Student Affairs (record will
be kept there).

Since the final exam is not conducted in the regular classes,
cheating reports shall be submitted by the proctors to the exam
committee. The Vice President Enrollment Management &
Student Services will form a Disciplinary Committee to review
the case. The Department of Student Affairs will inform the
student that he/she has allegedly been caught cheating.

Penalties:
If student(s) is proven guilty, the following will be the
penalties:

First offence: students will get zero (o) on the exam/
assignments/project etc. They shall be put in an academic
probation for one regular semester and be part of a community
project within the university before the of that Academic Year.
Second Offense: students will fail the course he/she is currently
enrolled in and get “XF” grade. Students shall get suspended
for one semester that might include irregular semester
(summer).

Third Offense: students shall be dismissed from the University
with immediate effect with failing in ALL courses he/she are
enrolled and receiving “XF”. The students have the right to
receive upon request a transcript with academic dismissal.

All penalties shall be accompanied with documented warning
letters to be kept in students’ file
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Appeal:

Students have the right to appeal for decision made by the
Discipline Committee. An Appeal Committee should be formed
by the Provost office in order to review the case and arrive at a
final decision.

IX. Student records

1. Definition of student records
Submitted documents by the student, such as transcripts from a
previous university, high school certificates, diplomas, English
proficiency scores and other academic records are considered
the property of AUE and maintained by the Admission and
Registration Department. However, student records can also be
accessible through their Academic and Career Advisors.

AUE student records are confidential and therefore only
accessible to specific AUE Personnel, Units, Offices,
Governmental entities, Accredited/audit agencies reviewing
AUE programs.

Two main AUE departments hold records of all students. The
Admission and Registration Department maintains information
pertaining to students’ enrollments (registration) and their
official academic records (admissions application, test scores,
letters of recommendation, copy of academic record, notes (if
any) made by academic counselors, information on honors
awarded and/or academic discipline imposed and similar
items). The Financial Affairs Department also maintains
information about charges assessed and payments made to
students’ accounts.

2. Student’s privacy right

Students may:

- Access and review information reflected in their educational
records. AUE is not required to deliver any copies of these
documents.

- Notify and request updates of their profile and database for
their phone number, home and email address.

- Agree to any disclosure of personal information of
educational records, in accordance with UAE federal and
local laws. AUE reserves the right to release students’
information and academic records to an immediate guardian
and sponsor, if any.

3. Student records policy

The following are the policies which administer the access,

preservation, audit and the final record handover to the

students:

a- A designated AUE Staff member is accountable for no
more than one specific type of student record and only that
person is authorized to release the record.

b- AUE personnel who need information from students’
records for certain reasons, can obtain them from the
responsible department or staff who are listed among the
authorized persons to access these records.

c- Students’records are regularly assessed and updated. Any
alteration of specific records must be reported.

d- Students are entitled to check their own records and
may obtain a copy of a payment record upon request. It
is understood that this provision excludes medical and
counselling records, in addition to, records that have been
waivered by the student.

e- A filed documentation of students’ records relevant for
advising is made available to the student’s Advisor who
usually keeps the file. This file may also be accessible in the
related Academic Department Office for other purposes.
When the student changes Majors or Advisors within
the same field, their records are handed over to the next
Advisor

[~ Medical and counseling records will be delivered to any
external medical or psychological entity or to AUE Staff
upon a written request from the student.

g- All AUE Staff, who are in possession of students’ records,
are not permitted to deliver them to outsiders, unless
authorized in writing by the student.

h- Records of requests and disclosures of private information
are secured by the staff member responsible for the custody
of students’ records.

i- Ordinary information that would be published in a
newsletter, a student directory or any other materials, can
be released by AUE without seeking the student’s consent.
These include: student’s name, home address, email
address, major field of study (including degree program(s),
fields, Major(s), Minor(s), year of study, awards and
honors, participation in officially recognized activities and
sports, weight and height of members of athletic teams
and all related information. Students may request that
the Registration and Admission Department and/or the
Students Affairs Department withhold their information.

Jj- Students’ photographs may be used occasionally for AUE
publications, with the consent of the student.

4. Retention of student records

The educational records of all enrolled students are maintained
by the Admission and Registration Department.

Duration of holding student records:

- Student records are kept for 10 years after the date of
graduation, withdrawal or dismissal from the University.

- Visiting student records are kept for one year after the last
attended semester in the University.

Documents to be maintained electronically
before disposable:

- Academic qualifications (High school, Bachelor degree,
Diploma)

- Transcript records of previous attended universities/
institutes.

- English Proficiency Test (TOEFL/IELTS) or it’s equivalent.
- Entry exam (interview/essay).

- Student identification: (passport/Emirates ID card)

Record disposal:
- All the above student documents will be shredded under
controlled conditions.



5. Holding of student records

In case of academic violations, financial requirements or not
meeting the academic evaluations carried out by departments
during a given semester, students’ records status will be set on
hold, and it’s their responsible for clearing their own status.
Remaining on a ‘hold’ status will affect a student’s grades,
transcripts, registration, accounts receivable and graduation.

X. Registration
1. Orientation Program

New students are encouraged to attend the Orientation

Program prior to their registration. The Orientation Program

allows students to:

a- Be introduced to AUE academic life.

b- Gain information on the general academic policies and
regulations.

c- Socialize with peers.

d- Meet the faculty members and administration staff of AUE.

e- Discuss relevant issues as a freshmen.

- Gain information on the University facilities and services.

g- Go on campus tours and visit the departments.

With the assistance of the Students Affairs Department, each
college/department organize an orientation for their students
to allow them to familiarize themselves with the college study
plan, requirements, regulations and any other academic issues.
Students who fail to attend their Orientation Program will miss
crucial information relevant to their journey at AUE, which
provides updates concerning all campus-wide or program
issues and changes each year. AUE introduced the Orientation
Program under the name “University Life” in the “Study and
Learning” course to ensure students who could not attend the
Orientation Program could also benefit from it.

2. Academic advising

AUE believes that the process of academic advising develops
life and career goals through continuous and multifaceted
sequential and logical steps taken by the students and their
advisors, which develops student growth. A student can build
a personal plan for education and career commitment with the
help of the Academic Advisors.

Students are assigned Academic Advisors, who are full-time
faculty members in the area of the student’s specialization, to
assist them through course selection, schedule planning and
approving the final course schedule. However, it is the student’s
responsibility to select the courses to be registered each
semester in respect of the course prerequisite. In accordance
with academic policies and procedures, AUE requires
Academic Advisors to meet with students at least once every
semester.

Goals of Academic Advising:

a- Help students to determine their goals according to their
capabilities, skills, concerns, career and educational
interests and job markets.

b- Help students to select courses and determine their
educational plans according to their goals and career
interests.

c- Help students develop their decision-making skills.

d- Provide useful information to students on programs,
resources, procedures and policies.

e- Assist students in connecting with institutional services.

[- Help students evaluate their educational plans and career
goals.

Students who are in academic probation and experiencing
academic difficulties in classes are supported by the Success
Center, where they can receive further academic advising
assistance.

In addition, students may refer to their Chair of Department,
Program Director, Associate Dean or College Dean.

3. Registration procedures

With the assistance of their Academic Advisors, students
should register before the beginning of each semester, and
comply with the policies and procedures related to the
registration, which involve the following main phases:

- Academic advising.

- Selecting courses and registering courses online.

- Payment of tuition fees.

However, visiting and exchange students must register for
their courses at the office of the Registrar. Freshman and
transfer students are advised to meet with their respective
Academic Advisor to select their courses prior to registering
for courses online.

In order to register for courses earlier, all students are
required to complete the course evaluation prior to
registering for any course in the following semester.
Graduated students are given the priority to register for
courses in the case of limited seats, and the University
reserves the right to withdraw students from courses they
repeat in order to give opportunity to other graduated
students and students taking the course for the first time.
Students are required to comply with the following
registration steps:

1. Students should start reviewing their academic program
and their study plan.

2. Students should plan to meet with their Academic
Advisors and review the offered courses in order to
choose the right courses and complete the online
registration procedure.

3. The Academic Advisor will keep a signed copy of the
student’s course registration to retain in the student’s file.

4. Students must proceed to the Financial Affairs
Department to settle their financial dues within five days,
otherwise, the selected online courses will be cancelled
and students would be required to re-register for the
courses.

5. If students are unable to register during the registration
period (as noted in the Academic Calendar), they may
register in the second week of classes of the regular
semester, upon payment of the late registration fee.
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Course load

A regular full-time student may register for a minimum of nine
credit hours (equivalent to three courses) and a maximum of
18 credit hours (equivalent to six courses) during a regular
semester, taking into consideration that the regular load is 15
credit hours (equivalent to five courses). A maximum of only
nine credit hours is permitted on Summer term of a duration of
eight weeks.

However, the course load may be less if the student is enrolled
in preparatory courses (English Preparatory).

Under load students:
In certain circumstances, students can drop their load below
nine credit hours (three courses), upon the recommendation

and approval of the Academic Advisor, College Dean and
Provost.

Overload students:

A student with a high CGPA of 3.60 and above or a graduating
student may be permitted to register for a total of 21 credit
hours (seven courses), upon the recommendation and approval
of the Academic Advisor, College Dean and Provost.

Course load of students in academic probation:
Being on first time probation status, a full-time student can
register for 12 credits (four courses) and nine credits (nine
courses) if the student receives a second warning. Grades for
the Summer courses will not be considered in the probation
calculations.

The total number of credit hours and academic period to be successfully completed by a student is dependent on the degree

awarded and as follows:

TYPE OF TOTAL NUMBER
OF CREDIT HOURS

REQUIRED

ACADEMIC
DEGREE

BACHELOR 120-130

Independent study

In the event of a legitimate reason, students may be allowed

to complete one to three hours of independent study work.

However, Independent Study is not something that AUE advises

the students to do.

- An application for Independent Study must be submitted to

the relevant College Dean two weeks prior to the start of the

semester, during which the work should be completed.

- A three hour Independent Study Course covers

approximately seven to 10 hours of work per week. Therefore,

a student has sufficient time to conduct their reading/writing

on a specific topic to complete a Research paper.

Students undertaking an Independent Study Course should

provide written evidence stating:

m Purpose for application for Independent Study rather than a
regular course.

m Description of the course.
m Description of work to be completed.

m The Supervisor’s name and a written statement to undertake
the supervision process of the project.

m Indication of the deadline for Independent Study Course
completion.

Students should submit the written justification and a copy of
their transcripts to the chair of the designated department, who
will discuss with the student’s Academic Advisor their eligibility

ACADEMIC PERIOD OF DEGREE COMPLETION

NIMUM
(SEMESTERS)

NORMAL
(SEMESTERS)

MAXIMUM
(SEMESTERS)

for an Independent Study Course. Students will be notified of
the decision within two weeks of application submission.

4. Exchange student
(outgoing students)

Requirements

a- Students must meet current admission rules applicable to
foreign students with regard to immunization requirements,
insurance requirements and availability of adequate
funding.

b-  Students must be nominated by AUE to partner institution.

c- Student should be regular student of AUE, to which they
should pay whatever fees they are required to in order to be
registered to the partner institution.

d- Student must be fluent in English.

e- Student must be having a CGPA of not below 3.0

- For undergraduate program should have completed the
first year of study at AUE.

g- Undergraduate student can spend one semester at any
partner institution with a total of no more than 15 credits.

Fees accommodation & travelling expenses

a- Tuition fees to be paid by the student to the AUE per the
fee policy and number of courses they opted for, unless
otherwise specified as per the affiliation agreement with
partner institution.



b- Student should pay all other costs, such as application fee,
visa, accommodation, meals, transport, health insurance,
library card, student association, etc. to the host institution/
partner institution.

c- Partner institution will grant them a tuition waiver
depending with the agreement between AUE and the
partner institution.

Admission Requirements

Student must:

a- Submit an application file including transcripts at
Undergraduate level and a motivation letter explaining why
they want to join the program.

b- Taking a personal interview with a full time representative
of the partner institution prior to admission.

5. Transient student

AUE undergraduate students may choose to undertake courses

at other UAE universities or abroad to complete their courses;

abiding by the following conditions:

a- The student should justify the reason for taking the course
outside AUE to the Academic Advisor, Program Director,
College Dean and the Registrar and explain whether:

*  The student is graduating.
*  The University is not offering the said course.
»  Graduation plan of the student is dffected.

b-  Students should submit the duly approved Transient Student
Form, upon approval from the VPAA/Provost, College
Dean, Program Director, Academic Advisor and the
Registrar for taking the course outside AUE.

c- The VPAA/Provost, College Dean, Program Director,
Academic Advisor and the Registrar should ensure that
the proposed university in which the course is taken,
whether in the UAE (American University of Sharjah,
American University of Dubai, Abu Dhabi University and
UAE University) or abroad (Universities approved by the
Ministry of Education - Higher Education Affairs (MOE) or
the Universities that AUE has a partnership with, are duly
approved by AUE.

d- The number of total credits per regular semester (Fall and
Spring), including Summer semesters should not exceed 18
credit hours from the total credits of the program they are
enrolled in.

e- Total credit hours to be taken during the Summer term
should not exceed six credits.

[- The Internship/Capstone /Practicum Courses are not
allowed to be taken outside AUE.

g- An extra load of only three credits can be added during the
Fall/Spring semesters, totaling 21 credit hours and subject
to the following conditions:

» Students are graduating.
*  CGPA of 3.6 and above.

h- The learning outcomes and the syllabi of the courses
taken at any other university should match an appropriate
manner with the one offered by the AUE.

i-  The student should obtain prior approval and an official
letter from the Registrar, should they decide to take any
courses outside the University.

Jj-  The student should submit a letter of acceptance, duly
stamped from the host university, with the official syllabi
to registration within a week of approval of the student’s
application.

k- Students should earn a minimum Grade of “C” for the
courses to be considered.

- The chosen course should not be a repeated course.

m- The student must provide the official transcript for the
course in order to receive credit.

n- The student is in no case allowed to exceed the number of
credit hours as stipulated above by simultaneously taking
the courses in both host and home university.

6. Add/drop

Upon the approval of their Academic Advisors, students are
allowed to add and/or drop courses during the add/drop period
as published in the Academic Calendar.

Dropped courses will not be recorded in the student transcript,
and the tuition fees will be recalculated accordingly with no
charges of add/drop.

7. Class Attendance policy

Students’ attendance is recorded for their own benefit. It is
strongly recommended that students be assiduous in attending
and participating in class activities. Instructors should keep
records of their students’ attendance and may request them to
justify their persistent absences and lateness.

The attendance policy should be clarified to the students during
the first class meeting. Attendance requirements depend on
the nature of the course and may be imposed by the instructor
for specific courses. Attendance is particularly essential for
participation courses, where the student is expected to actively
participate through discussion or written assignments.
Students with poor attendance records will receive attendance
warnings in the following manner:

1st Warning: For 10% absence of the total class hours per
semester.

2nd Warning: For 20% absence of the total class hours per
semester.

3rd Warning: For 25% absence of the total class hours per
semester, and will receive an ”FA” “Failed due to Absence”
grade for that particular course.

8. Course withdrawal

Students who cancel a course after the add/drop period can
withdraw from the course by submitting the Course Withdrawal
Form to the Registration Department along with the signature
of the Academic Advisor, College Dean, Registrar and Provost.
If the withdrawal occurred before the end of week nine of the
regular semester, a grade of ‘W” will be recorded in the student
transcript without any academic penalty and the refund policy
will apply as per the refund calendar.

From week 10 leading to the last day of classes, any student
who withdraws from a course will receive a grade of “WF”
which will be recorded in the student’s transcript and will affect
the student’s GPA.
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However, If a student submits an official document (medical
report, serious health conditions, official work commitment)
to support their request to withdraw from a course after week
nine, their grade may be recorded as “W” instead of “WF”
upon approval from the College Dean, Registrar and Provost.

Students are expected to maintain a minimum load of nine
credits in each regular semester. In addition, students who
are granted a scholarship or are sponsored from an external
organization should consult the Students Affairs Department
before withdrawing from any course.

REFUND POLICY CALENDAR (*)

100% REFUND OF COURSE FEE

75% REFUND OF COURSE FEE

25% REFUND OF COURSE FEE

0% REFUND

Withdrawal from a course within seven days after the last day of add/drop
Withdrawal from a course within 14 days dfter the last day of add/drop period.
Withdrawal from a course within 28 days after the last day of add/drop period.

Withdrawal from a course over 28 days after add/drop period.

(*) The full refunded amount is only credited on the student account and no cash is given unless a student is withdrawing from the

University or graduating.

9. Withdrawal from the University

In order for students to withdraw from the University, they
need to visit the Registration Department and complete

the “Withdraw from the University Form” and the “Final
Clearance Form™. Prior to submitting the forms, students shall
meet with the College Dean, Guidence and Disability Center
and Department of Student Affairs to discuss the reason(s) for
withdrawal from the University and if any additional support
can be provided to the student. According to the Academic
Calendar, the withdrawn courses registered during the
semester in which the withdrawal occurred, will be recorded as
“W?” or “WF”. However, the refund will apply as per the above
Refund Policy Calendar.

If a student wishes to return back to AUE, they need to reapply
and be readmitted. Any new admission requirements and tuition
fees will also apply.

10. Deferment regulations

Students may take some time off from their studies as they are
eligible for a leave for two consecutive semesters or three non-
consecutive semesters during the whole period of their study at
AUE.

Students who are seeking to postpone the semester must notify
the Registration Department, fill the required “Deferment
Form” and submit it to the Registration Department. In case of
emergency and where the student is unable to come in person
to the university to submit the required form, a family member/
friend may apply for the deferment on their behalf upon
receiving a signed authorization letter from the student.
Failure to follow the process of deferment, the student will
automatically be dropped from the university due to the
absence fro more than one academic year.
During the sixth week period at the start of the semester,
a student can postpone studying upon the approval of the
Academic Advisor and receive a “W” grade.
In the case of medical reason or some special and valid reasons

approved by the VPAA/Provost, students may exceed three non-

consecutive semesters of absence under strict regulations:

a- Student should write an official letter for reason(s) of
deferment.

b-  Student must reregister and obtain a new Registration ID
number.

c- Student must pay the admission fees again.

d- The course taken before at AUE can be transferred.

e- New admission requirements if any will apply.

- The current tuition fees will apply.

g- The duration of absence will be included in the program
duration

h-Any course the student attends at another institution while
he/she is away from the University will not be transferred.

11.Grading system and academic
standing

Grading system

The grading system of AUE is designed to:

a- Assess and recognize a student’s performance within a
specific course.

b- Provide evaluation that helps the instructor decide on the
relevance of other courses, programs, or further education.

c- Reinforce students’ passion for learning.

d- Advise prospective sponsors on student performance.

Grades Description

a- A Excellent

Indicates the student’s outstanding level of performance and
proficiency. Exemplary work can only be performed by
talented students.

b- B B+ Very Good Work

Indicates that the student invested himself in a subject matter/
skill in an appropriate manner, producing work of high
quality but not necessarily excellent.



c- C C+ Adequate Work e- F Unacceptable Work
Indicates that the student has successfully completed classroom  Indicates that the student did not fulfill the minimum

work, homework and examinations for the subject. requirements of the course and has performed below the
d- D D+ Minimally Acceptable Work University Quality Standards.
Indicates that the student has met the course minimum f- I Incomplete Work
requirements at the minimal level in the subject. Units attempted are included in GPA after a maximum of one
year.
Grading Key
T N T
A 90.00 100 4.00
B+ 85.00-89.99 3.50
B 80.00-84.99 3.00
C+ 75.00 -79.99 250
(o] 70.00-74.99 2.00
D+ 65.00-69.99 1.50
D 60.00-64.99 1.00
F Less than 60 0.00
IP 0.00
I 0.00

Academic Standing Table

CGPA RANGE ACADEMIC STANDING

3.60-4.00 Excellent
3.01-3.59 Very Good
2.60-3.00 Good
2.00-2.59 Satisfactory
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The role of the Vice President for Academic

Affairs in approving grades

The grade forms which accumulate the final registered grades,
signed by the concerned instructor in a particular course, are
signed by the Registrar, the concerned Program Coordinator
and the Dean of College. The Vice President of Academic
Affairs is responsible for checking grades of students to make
sure that the grading form is accurate and ready for release to
the student community.

Incomplete grade

All students are expected to accomplish the course work
requirements, including the final exam, in order to earn a final
grade successfully.

Students who do not attend the final exam due to serious and
exceptional reasons, such as:

a- Emergency Illness

b- Road Accident

c- Death of next of kin

d- Official/Governmental Mission

Can apply for an Incomplete Exam within the Registration
Department. However, the request for an Incomplete Exam
can only proceed upon the approval of the Course Instructor,
College Dean and Provost. Only students who achieve the
satisfactory course work requirements and are not dismissed
under any grounds (disciplinary/attendance) can be considered
for an Incomplete Exam.

Once approved, a grade of “I” will be recorded on the student’s
transcript and will be pending until the end of the second
regular semester, otherwise the grade of “I” will be reverted
to “F” or to the grade as assigned by the Academic Instructor.
Students may request for an extension for the Incomplete Exam
by submitting a written extension request to the College Dean,
which is subject to approval or rejection.

It is the student’s responsibility to coordinate with their
Academic Instructor to reschedule the date of the Incomplete
Exam.

Students are unpermitted to register for a course with a grade
of “I” on the following semester.

Grade Appeal

A Grade Appeal applies when a student suspects that an
incorrect or unfair grade has been assigned to his work,

and has to be supported by evidence. Student are required to
comply with the below policy:

First: Discuss the issue with the concerned instructor

Second: Unless convinced by the instructor, the student may
seek arbitration from the Department Chair and the concerned
Dean.

Third: Unless a resolution is attained, the student may request
a Grade Appeal Hearing to the Provost with an ad-hoc Grade
Appeal Committee.

- The responsible Dean will respond in writing to the grade
appeal in 7 working days from date of receipt of the appeal.
- The ad-hoc committee which consist of college dean/
Chair of department, university registrar and student affairs
manager shall meet and decide upon the student’s grade
appeal

No further review shall be made upon the decision of the grade

appeal ad-hoc committee

Grade Appeal Procedure:

a- Grade appeal is accepted from the student after submitting
the grade appeal request and payment of grade appeal fees
to the Financial Affairs Department.

b- The grade appeal form is forwarded to the Dean of the
appropriate Department.

c- Dean releases the form to the teaching faculty of the subject
in the semester.

d- Faculty scrutinizes the appeal comparing with final result.

e- Faculty writes his observations at the back of the paper
justifying changes, if required, or hold the present grade.

f- Faculty forwards observations to the Dean of the College,
through Deputy Dean or Program Coordinator.

g- Grade appeal form along with the comments and
observations of the faculty member shall be submitted to
the ad-hoc committee for review and final decision




In Progress grade

An “IP” (In Progress) grade is assigned to students who could
not finish their Internship/Capstone within the same semester.
In this case, their Supervisor and Associate/College Dean need
to submit an “IP Grade Form” to the Registrar Office during
the grade publishing period to record the “IP” grade on the
student’s transcript.

Students are expected to finish the course requirements of

the Internship/Capstone before the deadline agreed with the
Supervisor and Registrar, otherwise, the “IP” grade will revert
to “F”.

It is the student’s responsibility to coordinate with their
Supervisor to accomplish the Internship/Capstone
requirements and meet the deadline.

Pass/Fail grade

When students obtain a Pass/Fail grade, a “P” grade is
granted if they obtain a percentage equal to “D” or higher.
This will be counted towards their credit but not their GPA.
However, an “F” grade is equal to 0.0 points and the student is
considered to have failed the course, which affects their GPA.

XF grade

The XF grade is recorded on the transcript of student who
upon the decision of the cheating committee caught cheating.
The XF grade indicate the failure of the student on specific
course due to a cheating case and the grade is equal to 0.0
points which affects student GPA.

W/WF grade

If a student withdraws from a course after the add/drop period
and before mid-semester, a grade of “W” will be posted on
their transcript. A “W” grade is not posted on the student’s
GPA. If they withdraw after mid-semester, a “WF’ grade will be
posted on the student’s transcript and will affect their overall
GPA.

FA grade

Students who exceeded the limit of absence and get dismissed
from a course will receive an “FA” grade “Failure due to
Absence” on that particular course and will be computed on
the GPA.

Repeating courses

Students are permitted to repeat a course with a grade less than
D+; upon the approval of the College Dean and the availability
of the course and seat. Students are not permitted to repeat the
course at another institution or through Independent Study.

In this case, the higher received grade will be posted on the
student’s CGPA.

If the student registered for a Free Elective and did not pass

or the course was removed from the program study plan, the
student may study another Free Elective, upon the approval of
the College Dean.

Students who gain a scholarship or financial aid should visit
the Student’s Affairs Department prior to deciding to repeat a
course as the University will not cover the monetary expenses
of the repetition of any course at AUE.
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Class standing

Class standing refers to the academic level determined by the number of credit hours completed. The below table summarizes the

earned credit hours equivalent to each class:

CREDIT HOURS CLASS STANDING

Less than 30.00 Credit Hours
30.00 — 59.99 Credit Hours
60.00 — 89.99 Credits Hours

90.00 and more Credit Hours

Academic Standing

Students are expected to maintain a CGPA no less than 2.00.
Students who perform below the acceptable requirements will
be placed on academic probation.

At the end of each semester and upon attending 30CH at AUE,
students with a CGPA less than 2.00 will receive an academic
warning.

Full-time students under a probation status for the first time
can register for a maximum of 12 credits (four courses) and
nine credits (three courses) if they receive a second warning.
Only students with a CGPA of 2.00 (good academic standing)
can register for a normal course load. Summer course grades
will not be considered when with the probation calculations.
Students will be on academic probation as long as their CGPA
is under 2.00 and will receive a formal notification. Their
Academic Advisor, Sponsor (if available), College Dean and
guardian will be informed. These students can register for
only 12 credits and only nine credits for the first and second
probationary period respectively, otherwise, students will
undergo the following procedures:

Action 1: Students must repeat courses with grades lower than
“C” to improve their CGPA. The maximum number of courses
that can be repeated should not exceed three courses.

Action 2: If the student remains at the second academic
warning status, they will be transferred to another College that
accepts a lower admission average, upon a student petition
signed by the Academic Advisor and concerned Dean and
approved by the VPAA/Provost. However, only students who
have passed courses part of the program can be considered for
transfer. Their grade will be added on the CGPA.

Action 3: If a student on academic probation does not achieve
a good academic standing in the second college they will

be automatically dismissed after receiving three academic
warnings.

Graduation Honors

Freshman
Sophomore
Junior

Senior

Students who completed 75% of the program credit hours
and more and their CGPA less than 2.00, they will remain in
the same specialization and college and only repeat courses
until achieving a CGPA of 2.00 with respect of the maximum
duration to accomplish the program.

University honors and awards

Promoting students’ excellence is central to AUE’s
organizational culture. At the end of every semester an Honors
list is published displaying the outstanding students who
receive awards depending on the Grade Point Average (GPA)
achieved.

AUE students will be placed on the Honors list for the semester
in which they complete a minimum of 15 course hours with a
semester Grade Point Average (GPA) of 3.50 and above.
Students who hold Pass, Fail, Exempted, Transferred,
Withdrawn and Incomplete statuses cannot be considered for
the Honors list. In addition, students should not hold a record
of violation of code of conduct or any disciplinary action to be
considered for the Honors list.

AUE awards students who achieved very good academic
standing as follow:

Dean’s List: 3.50 - 3.74

President’s List: 3.75 — 4.00

The Office of Registrar will announce the name of students
awarded Honors approximately five weeks after the end of
the semester. Any grade change or repeated course dfter the
Honors are announced does not permit the student eligible
for the Honors list. Instead, the student will receive a letter
of appreciation from the Office of Registrar to recognize their
academic achievement.

Recognition of academic Honors at graduation is an important aspect of the commencement exercise. Students at AUE are granted
Latin Honors as described in the below table and wear “Honor Sashes” as a kind of appreciation to their academic achievement.

Summa Cum-Laude
Magna Cum-Laude

Cum-Laude

3.90-4.0

3.70 - 3.89

3.50-3.69



Degree completion and graduation requirements
To graduate from AUE at Undergraduate level every student is
responsible for:

a- Applying for graduation.

b- Completing all courses as described in the study plan.

c- Completing all core curriculum and general education
courses.

d- “Incomplete” grades are given to non-fulfilled
requirements of the Bachelor Degrees. Students must
reapply for graduation in the following semester when the
final grade has been officially recorded.

e- Successfully completing all the program requirements
without exceeding the allowed time frame, including those
degrees which have practicum.

[- Have official transcripts from previous Institutions on file
for Admission and Records.

g- Earn at least a GPA of 2.00 on a 4.00 scale on any transfer
course.

h- Complete and submit the “Clearance Form” to the
Admission and Registration Department.

i- Earn a CGPA of 2.00 out of 4.00 to graduate from an
undergraduate program.

Important: As the University is committed to improving its
academic programs, course code, course prerequisite, course
requirements and content may change. Thus, all students must
fulfill the most recent program requirements.

12. Graduation Procedures
Applying for Graduation

Once the Graduation Ceremony is announced, all students
who are eligible to attend the commencement exercise will
be notified by email and phone to visit the Registration
Department, complete the “Graduation Application Form”
and all other requirements, such as, gown measurements and
yearbook photograph. However, students must respect the
deadline to submit their application for processing. Students
who do not wish to attend the commencement ceremony must
submit the request to the Registrar Office and complete the

UNDERGRADUATE DEGREES FEES PER CREDIT HOUR

General Education (CEDU)

College of Computer Information Technology (CCIT)
College of Design ( CDES)

College of Business Administration (COBA)

College of Media and Mass Communication (CMMC)
* Bachelor of Public Relations (Arabic)

College of Security and Global Studies (CSGS)

College of Law (CLAW)

“Absentia Form”. In this case, the student will not receive any
additional or supplementary items from the University for the
Graduation Ceremony (gowns, caps and yearbook) and will
not be allowed to participate in another graduation ceremony
of their degree.

Degree Audit
Prior to announcing the final list of students who will
participate in the Graduation Ceremony, the appropriate
college academic will conduct a preliminary degree check and
maintain a checklist of degree requirements and then forward
the application to the Registrar’s Office. The Registrar will
perform a degree check of their own and notify the student of
whether they are on track to graduate. The degree audit is a
reliable process, hence the degree requirements are reviewed
on a regular basis.

Degree Lists

AUE only confer degrees to students who complete degree
requirements. Candidates on the degree list are submitted to
the College Dean, Registrar and Provost for approval and
ultimately to the Board of Trustees. However, the Degree
Certificates are confer to students upon the Board of Trustees
approval and by the end of each academic semester.

Names on degree

AUE will issue certificates to graduated students in English
and the names will be spelled as per the passport or Emirates
ID card copy.

XI. Tuition fees and

other Financial Payments:
1. Tuition fees:

The below table describe the tuition fees that an
Undergraduate student pays per credit hour depend on the
college/specialization.

AUE reserves the right to revise its tuition and service fees
annually. AUE announce the new fees in the University
Catalog and AUE website.

FEES PER COURSE

1,167 3,500

1,500 4,500 1,233
1,500 4,500 1,233
1,333 4,000 1,096
1,333 4,000 1,096
1,500 4,500 1,233
1,600 4,800 1,315
1,400 4,200 1,151
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2. Student service fees:

Admission Fees - Undergraduate Degrees (including ID + Application Fees) 3,000 822
Admission Fees - Graduate Degrees (including ID + Application Fees) 3,500 959
Admission Fees - Undergraduate Degrees (Visiting Students) 1,000 274
Admission Fees - Graduate Degrees (Visiting Students) 1,500 411
Admission Application Form Fee - ELI Fees 750 205
Late Registration Fees 1,500 411
Graduation Fee 2,000 548
Internet & Lab Fees (per semester) 500 137
Replacement ID Fees 200 55
Grade Appeal Fee / per course 350 96
External Transfer Fee / per course 500 137
Official Transcript 300 82
Graduation Certificate Fee 650 178
Attested Graduation Certificate Fee 300 82
Official Letter Request 75 21
Fee Quotations 100 27
Student Lockers (per semester) 150 41
Visa Processing Fee - Inside UAE 4,000 1,096
Visa Processing Fee - Outside UAE 3,500 959
Passport Deposit / Security Fee (In Lieu of Passport) 5,500 1,507
Visa Renewal Fee 1,000 274
Visa Cancellation Fee - Inside UAE 500 137
Visa Cancellation Fee - Outside UAE 750 205
Transport - Dubai after Mall of the Emirates 1,000 274
Transport - Dubai before Mall of the Emirates 900 247
c§o Transport — Sharjah 1,200 329
é Penalty for bouncing cheque 500 137
(:8’ Health Care Services / per regular semester 120 33
§ Health Care Services in Summer Semester 60 16
N
:S Change Major/College Fees 200 55
§’ Course Syllabus (Printed & stamped) 200 55
E TOEFL Test - AUE students 650 178
TOEFL Test - Outsiders 750 205

IETLS Test 1,000 274



3. Additional notes on tuition fees
and fines:

a. There will be no remission of fees in whole or in part except
when remission is a specified part of scholarship, prize,
bursary, or similar award.

b. Once the normal period for a course is completed, a
student whose qualification is incomplete will be required
to pay a continuation fee.

c. A student who is permitted or required to repeat a complete
year of the curriculum for a Bachelor’s Degree will pay the
Registration Fee.

Payment policy:

Cash, credit cards, and cheques (current and post-dated)

will be acceptable form of payment. AUE will hold postdated
checks until specified dates are due. AUE utilizes fees payment
through different options.

Payment options:

Enrolled Self Sponsored Students

Enrolled students at AUE must choose one of the following
payment options and finalize the arrangements with the
Financial Affairs Department:

Option 1: Full Payment (Payment should be made on the first
day of registration)

Option 2: 50% down payment for the total tuition fees should
be made on the same day of registration, the second 50% must
be done by two months postdated check.

Option 3: 60% down payment of the total tuition fees should be
made on the same day of registration; the equal second and the
third installments (20% each) should be made by two months
and three months postdated checks respectively.

Enrolled Sponsored Students

Students who are sponsored by governmental, semi-
governmental and private sectors should submit a sponsorship
letter along with the registration form indicating that the
sponsor organization will bear all student’s financial liabilities.
Upon receipt of the invoice from AUE Financial Affairs
Department.

Student financial aid:

AUE grants students with financial difficulties the opportunity
to apply for financial aid which is subject to the submission
of all necessary supporting documents, review and approval
of the concerned committee. However, the responsibility

of financing higher education rests with students and their
families. Students can apply for a financial aid by submitting
a completed Financial Aid Form together with the required
supporting documents to the Department of Student Affairs.
Based on the student and the university financial aid budget,
a discount will be applied to the student’s balance. The
discount will be reviewed on yearly basis and not included in
summer semesters.. Financial aid will be awarded to students
regardless of race, color, sex, national origin, or disability.
All students are guaranteed fair and equal treatment in the
allocation of financial aid.

Financial Aid requirements:

* A financial Aid Form to be filled in details

* Avalid copy of passport and resident visa for parents and
student

» Detailed financial status of both parents: Salary certificate
and bank statement of last six months

« If the student is self-sponsored: Salary certificate and bank
statement of last six months

» Certificates verifying education tuition fees for all family
members

» A copy of the rental contract for accommodation

» A documentation of loans or family difficult circumstances
(sickness/ death...)

University Grants

*  Newly admitted students who achieve an average of 95
percent and above in high school are eligible for a merit
discount of 20 percent of tuition fees.

»  Students who achieve an average of 90.00 to 94.99 percent
in high school are eligible for a merit discount of 15
percent of tuition fees.

»  Students who achieve an average of 85.00 to 89.99 percent
in high school are eligible for a merit discount of 10
percent of tuition fees.

»  Students, who maintain a minimum CGPA of 3.60 after
completion at least 45 C.H in order to be eligible for a
merit discount of 10 percent of tuition fees.

»  The University grants 20% discount on tuition fees for
siblings enrolled in the University on sharing basis.

More details are available in the Student Handbook
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University Terminology

Academic Advisor

Academic Calendar

Academic Standing

Academic Year

Add/Drop

Admission
Alumni

CGPA

Class Standing

College Dean
Commencement
Co-requisite
Course Load

Course withdrawal

Credit hour
Deferred

Dismissal

Enrollment

Free elective course

General education course

Faculty member assigned to guide the student in choosing courses by providing
information about the university study requirements and all academic policies and
procedures

Where all the official dates and deadlines of the academic year are listed

Is determined by the number of credit hours attended and the number of grade points earned
by the student (Good standing, Academic warning, Academic dismissal)

The period of the year during which students attend classes; usually starting from the
beginning of the Fall semester and ending in the Summer semester

The process when students need to change a schedule (courses/sections) for which they have
already registered; this process usually occurs in the beginning of each semester

The process of being granted acceptance as student
Students who graduated and earned a degree from a university

Cumulative Grade Point Average of the grades earned on all courses attended at a
university

Referred as academic level determined by the number of credit hours completed (Freshman,
Sophomore, Junior, Senior)

Head of the college within the university

Graduation ceremony

Two or more courses which must be taken simultaneously in the same semester
The number of credit hours carried by a student during a given semester

The act of cancelling a course after the drop period but before the final exam. TheWithdrawn
course is recorded on the student transcript by “W” or “WF”

Related to the number of hours of instruction per week during the academic semester
When a student decides to postpone his registration until a future semester

When the student is involuntary separated from the university due to unacceptable academic
achievement or misconduct

The process by which a student who has been admitted to a university program, formally
registers to undertake courses within their program as either a new or continuing
student.

Courses which are not compulsory for students. Electives may be free—selected by the student
from any course offerings, or restricted—chosen from a pre-determined list of options.

General education is that aspect of the curriculum intended to provide students with
critical thinking skills; a broad understanding of the approaches to knowledge such as the
humanities, the arts, the social sciences or the sciences; a common core of understanding
among students (such as in Islamic studies or other cultural studies); and a level of skill
appropriate to higher education in mathematics, information literacy, the application of
technology and communications (oral and written).



GPA
Prerequisite

Registration

Regular Semester

Term

Schedule

Student

Specialization

Syllabus

Transcript

Transfer student

Transient student

University withdrawal

Visiting student

Directed Study/Independent Study

Internship

Major

Grade Point Average of the grades earned in the course
A course that students must take prior to attending another course

The process of enrolling in classes for an upcoming semester. Registration may be
accomplished by accessing student’s portal, “eduGate”

A semester is a period of time, typically a minimum of 15 weeks, during which an institution
offers courses.

Some courses may be offered in a time-shortened period, often called a term, such as a
summer term, which nonetheless offers class contact time and out-of-class assignments
equivalent to a semester course

A list of offered courses during a semester’s specified days, hours, locations and name of
instructors

A person who was admitted at the University within one of the colleges/specializations,
holding a University Identity number and paid the non-refundable admission fees.

An approved area of study, having a specific curriculum, within a particular graduate
degree

The document that an instructor provides as a course outline. A syllabus usually includes
assignments, due dates, grading procedures and attendance policies

The official record of a student’s academic achievement at AUE, listing credit courses,grades
and credit hours earned or attended by a student

A student who attended another institute and receives acceptance at AUE. Courses completed
at the student’s previous institute might be considered for transfer after satisfying the transfer
policies.

AUE student who would like to attend courses at a different university, upon approval of the
University
The process of officially leaving the AUE for reasons other than graduation

A student who has enrolled in an accredited university and is granted permission from his
University to register for specific courses (for two semesters) at AUE and earn transferable
grades.

A course in which a student is individually supervised by a faculty member, which enables a
student to undertake a learning opportunity which is otherwise unavailable. Directed learning
or independent study courses must have an appropriate learning plan (typically a syllabus),
learning outcomes, end of term evaluations and appropriate assessment. The Standards limit
the amount of such credit that can be applied to an undergraduate qualification.

The term applies to an experience in which a student has a program-related assignment
involving attachment to a recognized business, agency or organization. The internship must
be appropriate to the major or program of study of the student. The term —practicum is
sometimes synonymous with internship.

The major is the field of study in which a student specializes at the baccalaureate level. The
term is not typically used in qualifications below the baccalaureate and is only occasionally
used in graduate programs. The major usually requires that a student complete a minimum of
30 semester credits (or equivalent) in the subject area. To earn a double major, a student must
meet the subject-area requirements of each of the two majors. Typically a student receiving

a degree with a major will be issued a diploma that includes the name of the major: for
instance, Bachelor of Arts in History or Bachelor of Science in Biology
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Minor

Track

Concentration

A minor is a separate field of study outside the major or concentration in which a student has
a secondary area of specialization, requiring less course work than the major. Minors usually
require that students earn 12-18 semester credits in subject area courses

A track is a narrow area within the major field, which the student may choose to follow, but
which does not lead to a specialized award or degree and is not listed on the diploma or

degree certificate. The number of credit hours in a track may vary, but is typically a minimum
of 9 semester credits (or equivalent).

Concentrations are best thought of as a grouping of courses which represent a sub-
specialization taken within the major field of study. For example a student majoring in
biology might have a concentration in genetics, or a student in electrical engineering may
have a concentration in telecommunications or instrumentation and control. A concentration
may be specified on the diploma or in the student’s academic record (transcript). The CAA
requires a concentration to include at least 15 semester credits of study, or equivalent, in the

specialized field in order to be recognized by the Ministry and included in the listing on the
CAA Web site




Colleges study plan and course description

COLLEGE OF BUSINESS
ADMINISTRATION (COBA)

The College of Business Administration is committed to them to be successful young businessmen or businesswomen,
providing quality education to its students and to prepare or educators following graduation.

them to become business professionals through academic

programs and applied learning approaches. We seek to

inculcate life-long learning aspirations in students, so that they Offered degree progl‘ams

keep advancing themselves to meet the changing needs of the
market. The College’s portfolio of programs aspires to prepare
students for employment and to inspire them to the highest
standards of professionalism and integrity. Such programs
promote critical thinking, creativity and advanced practices,

COBA offers the following programs:

1. Bachelor of Business Administration — Accounting
2. Bachelor of Business Administration — Finance

3. Bachelor of Business Administration — Business

with an interdisciplinary approach to applying fundamental Management
. P . Japp . Pp g ’ 4. Bachelor of Business Administration — Human Resource
theoretical, and practice-led enquiries into contemporary
business and management solutions Management
g ’ . 5. Bachelor of Business Administration — E-Commerce and
Undergraduate programs can be chosen from a variety of marketing

multidisciplinary backgrounds. They are tailored for the
business environment in the GCC and timed to coincide

with the emerging business solutions in the 21st century
environment. The in-house classroom atmosphere and
practical exposures offered to each participant increases their
confidence, self-esteem, sense of accomplishment, and prepares

6. Bachelor of Business Administration — Logistics and
Supply Chain Management

7. Bachelor of Business Administration — Hospital and
Healthcare Management

8. Bachelor of Business Administration — Insurance and Risk
Management

Program Study plan

BSC. COMPUTER SCIENCE
REQUIREMENTS TYPE
NO. OF COURSES CR. HRS.

General Education Compulsory 12 36

Core Compulsory 16 48

Specializations (*) Compulsory 10 30

Free Elective Elective 4 12
Total

(*) 11 courses (33CH) required for Logistics and Supply Chain Management 42 126
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A: English, Arabic or other Languages
The student selects 9 credit hours (3 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Communications and Study Skills Mandatory
2 Academic Writing TOEFL Mandatory
3 Research Skills General Statistics & Academic writing Mandatory

B: Arabic Language
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Arabic Composition Optional

2 Communication Skills in Arabic - Optional

C: The Natural Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Natural Science Optional
2 Sustainable Energy - Optional
3 Environmental Science - Optional

D: The Social or Behavioral Sciences
The student selects 3 credit hours (1courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

General Psychology Mandatory

E: Information Technology or Quantitative
The student selects 3 credit hours (1courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Math for Business Mandatory

2 General Statistics Math for Business Mandatory

F: The Humanities or Arts
The student selects 6 credit hours (2 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Innovation 45 CH+ Mandatory
2 Drawing 1 - Optional
3 Contemporary Arab Art - Optional
4 Introduction to Philosophy - Optional
5 Introduction to Sociology - Optional
6 Introduction to Anthropology - Optional
7 Art History 1 - Optional

G: Islamic Studies, History or Arts
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

1 Islamic Culture Optional
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2 Islamic Civilization - Optional



H: UAE Studies
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

UAE and GCC Society Mandatory

Core Requirements/Business Compulsory courses (16 courses/48 CH)

m COURSE CODE COURSE TITLE CR. HRS.

MGT 100 Principles of Management
2 ACC 100 Principles of Accounting 3
3 ACC 105 Managerial Accounting 3
4 ECO 100 Microeconomics 3
5 MGT 200 Management Information System 3
6 MGT 202 Business Statistics 3
7 MKT 200 Principles of Marketing 3
8 FIN 200 Financial Management 3
9 ECO 200 Macroeconomics 3
10 MGT 205 Organizational Behavior 3
11 MGT 300 Production and Operations Management 3
12 MGT 301 Business Law 3
13 MGT 303 Quantitative Analysis 3
14 MGT 302 Business Practice in UAE and GCC 3
15 MGT 405 Strategic Management 3
16 MGT 400 International Business 3

Compulsory courses — Accounting Specialization (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

ACC 200 Intermediate Accounting T
2 ACC 205 Intermediate Accounting II 3 g
3 ACC 300 Cost Accounting 3 E
=
4 FIN 300 Corporate Finance and Investment 3 C‘\';
5 ACC 301 Accounting Information System 3 §
6 ACC 306 Planning, Budgeting and Control 3 §
7 ACC 400 Auditing 3 E}
8 ACC 401 Advanced Accounting 3 E
9 ACC 402 Advanced Cost Accounting 3

10 ACC 405 International Accounting 3



Compulsory courses — Finance Specialization (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

ACC 200 Intermediate Accounting T
2 ACC 300 Cost Accounting 3
3 FIN 301 Money and Banking 3
4 FIN 302 Islamic Banking and Finance 3
5 FIN 300 Corporate Finance and Investment 3
6 ACC 306 Planning, Budgeting and Control 3
7 FIN 400 Management of Financial Institutions 3
8 FIN 401 Investment and Financial Strategies 3
9 FIN 402 Security Analysis and Portfolio Management. 3
10 FIN 404 International Financial Management 3

Compulsory courses — Business Management Specialization (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

MGT 304 Small Business Management
2 MGT 305 Negotiation Skills 3
3 MGT 306 Managing in the Service Environment 3
4 HRM 300 Human Resource Management 3
5 MGT 402 Project Management 3
6 MGT 403 Entrepreneurship Management B
7 MGT 404 Organization Theory and Design 3
8 MGT 406 Total Quality Management 3
9 MGT 408 Leadership and Organizational Creativity 3
10 MGT 410 Computer Applications in Management 3

Compulsory courses — Logistics and Supply Chain Management Specialization (11 courses/33 CH)

m COURSE CODE COURSE TITLE CR. HRS.

LSC 200 Supply Chain Operations

2 LSC 300 Transportation and Distribution 3

3 MGT 305 Negotiation Skills 3
%’ 4 LSC 302 Service Operations Management 3
é 5 LSC 305 Purchasing and Supply Management 3
(:8’ 6 LSC 400 Inventory and Materials Management 3
§ 7 MGT 402 Project Management 3
§ 8 LSC 403 SCLM Technologies and Information 3
§’ 9 MGT 406 Total Quality Management 3
E 10 LSC 402 Warehouse Management and material Handling 3

11 LSC 405 Global Logistics and Supply Chain Management 3



Compulsory courses — Human Resource Management Specialization (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

HRM 205 UAE Labor Law and Relations
2 HRM 300 Human Resource Management 3
3 MGT 305 Negotiation Skills 3
4 HRM 302 Human Resource Information System 3
5 HRM 304 HRM in the Public Sector 3
6 HRM 400 Staffing and Techniques for Employee Selection 3
7 HRM 401 Employees Training and Development 3
8 HRM 402 Compensation and Benefits Management 3
9 HRM 405 Strategic Human Resource Management 3
10 HRM 404 Special Topics in HR 3

Compulsory courses — E-Commerce and Marketing Specialization (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

MKT 202 Consumer Behavior
2 MKT 204 Marketing Channels 3
3 MKT 300 e-Commerce 3
4 MKT 301 Advertising and Promotion 3
5 MKT 303 Computer Applications in Marketing 3
6 MKT 400 Business to Business Marketing (B2B) 3
7 MKT 401 Marketing Research 3
8 MKT 403 International Marketing 3
9 MKT 402 Marketing Management 3
10 MKT 404 Special Topics in Marketing 3

Compulsory courses — Hospital and Healthcare Management Specialization (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

HHM 200 Introduction to Health Care Industry
2 HHM 305 Healthcare Management 3 %
3 HHM 300 Healthcare Law and Regulatory 3 é
4 HHM 302 Economics of Hospital and Healthcare Sector 3 E’
5 HHM 304 Ethics and Fraud in Healthcare 3 §
)
6 MGT 306 Managing in the Service Environment 3 :g
7 HHM 400 Hospital and Healthcare Information Technology 3 %
8 HHM 401 Clinic Services Management B E
9 HHM 402 Hospital Support Services Management 3

10 HHM 404 Hospital Strategic Management 3
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Compulsory courses — Insurance and Risk Management Specialization (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

IRM 200 Introduction to Insurance and Risk Management
2 IRM 300 Insurance Law 5
3 IRM 305 Risk Analysis and Evaluation 3
4 IRM 302 Life and Health Insurance 3
5 IRM 304 Personal Property-Liability Insurance and Risk Management. 3
6 IRM 400 Insurance Operations, Regulations, and Statutory Accounting 3
7 IRM 401 Commercial Property Risk Management and Insurance 3
8 IRM 402 Commercial Casualty Risk Management & Insurance 3
9 IRM 404 Alternative Risk Financing and Capital Markets 3
10 IRM 405 Risk Management Strategy 3

Free Electives courses (4 courses/12 CH)
15 Credit Hours must be chosen from any other college/
specialization in condition the prerequisites of the chosen
courses are met.

Course Description

General Education Courses:

A: English Language

ASC 101 Communications and Study Skills (3CH): This course
is designed to enable students to experience and develop
learning and academic skills appropriate for university context.
It aims to facilitate the process of orientation and transition
into academic excellence and learning culture. Furthermore,

it aims to develop confidence in students’ ability to succeed in
university requirements.

ENG 101 Academic Writing (3CH): This course provides
students with advanced writing skills in English so that they
can successfully pursue their studies in various academic
specializations. It helps students to develop, improve, and
upgrade their writing and structure skills, and it also acquaints
students with technical writing, research papers, and essays
since brief research methods are applied in student projects
and assignments.

B: Arabic Language
ARLAA 100 Communication Skills in Arabic (3CH):

dyysyall dygrlll Ohlgall Ge daaymdl 42Ul bl Gl 52Ses) Blus)l lis gao
Sudoxily damgiad] Gooadly dosloY) sluylg 4oylaz)) LS Olghs Lle 5.5,1) dolsy
<1o¥l5 gamall el Gle Q) O3 dpait) daates degize Ohlgadl Oels clld
solomay yolalls OYLEL LS Lle 8yad)) CwiSuly (@owns [N EWEN]

Gl Gy Blaad) <_:'~1" 1 daslw d)yguas Olgddly Olyassell Oluogiy Glelazsy
8,841 pllads 0u3,0) Oledeg dsamiall Mol uelgaS LSl Gl Olylaadl Ll
Zodia g Gle Jlae)) diluSs

LS Shlge Gle dalball a3 1 gmlad aygmme Gle Bluall 355, :dale 333
e degaza 248130 pailelearals dumall pgilasasiy dall OIS diabsll
Boumie Olegbga Jolias la3] 3 pasill galb lagle Clsys Bgasda dsgizall O
Adudsdzwad) CIa)l Slaass b so ] o)las

C: The Natural Sciences

ASC 210 Natural Science (3CH): The natural science course
incorporates a wide range of subjects of sciences such as
astronomy, geology, biology, chemistry, and environmental
science. The course will present the scientific facts of
astronomy, the Earth and its weather, water, and environment,
biology, and nutrition with the chemicals of life. The course
emphasizes understanding the core principles of different
branches of science and their effects on our lives. Moreover,
the course explores the scope of natural phenomena, changing
environment conditions, general health rules of nutrition,

and the variety of living organisms. The course helps the
students to acquire skills in observation, critical thinking,
analysing, interpreting, understanding and discussing scientific
terminology and facts.

ASC 212 Sustainable Energy (3CH): This course provides an
introduction to sustainable energy, conservation, and energy
efficiency within the UAE and the world. It will explore the
relationship between energy, environment, economy and
ecological well-being. It will discuss energy production from
the biology, natural science, environmental science and social
sciences perspectives.

Students will be introduced to a variety of topics including
global warming, climate change, sustainable food production,
solid waste management, environmental and natural resources
laws. The course includes the growing challenges of climate
change and energy crisis and proposes solutions to overcome
them.

ASC 211 Environmental Science (3CH): The ‘Principles

of Environmental Science’ course is designed to introduce

the fundamental concepts of Environmental Science to
undergraduate students. It includes topics from different
areas of study such as ecology, biology, soil science and
atmospheric science. The course aims at raising environmental
awareness among students and providing them with the
scientific knowledge and skills to identify, prevent and solve
environmental problems. Additionally, it deals with ecological
concepts, organism interactions, communities and ecosystems.
The course focuses on key areas of population dynamics,



biodiversity, human activities and the environment managed
ecosystems, air quality, water and solid waste management.

D: The social or behavioral sciences

ASC 200 General Psychology (3CH): An introduction to the
science of psychology, its theories and foundations. The course
is focused on principles and research methodologies, including
the following topics: history of psychology, the biology of
mind, memory, learning, child and personality development,
psychological disorders and therapy. The aim of the course is
to introduce the basis of psychology, provide the foundational
knowledge to pursue the subject in more depth in the future,
and build an ongoing interest in the application of psychology
in everyday life.

E: Information technology or Quantitative

ASC 205 General Statistics (3CH): The General Statistics
course is designed to develop good understanding of the basic
concepts of statistical theorems, and applications. The course
covers topics such as data collection methods, organization of
data, analysis and interpretation of results. A software package
will be used to analyze the statistical data.

F: The Humanities or Arts

INV 300 Innovation and Entrepreneurship (3CH): Innovation
is the engine of opportunity and, acting as a catalyst, this
course is intended to ignite an interest in innovation and
inspire entrepreneurial action. At the core of innovation and
entrepreneurship is a commitment to experiential learning
that will encourage students to engage in critical thinking,
creative problem-solving while also equipping them with the
soft skills needed in their pursuit of academic and professional
endeavors. Students will discuss the relevance and role of
innovation and entrepreneurship in work and life situations;
determine opportunities for creative disruption and design

a strategy for its implementation; develop a practical
understanding of innovation through thoughtful debate and
exercises; and demonstrate critical thinking and individual
insight with a personal mastery portfolio.

FAD 105 Drawing I (3CH): This course provides a core
introduction to drawing, covering a wide range of basic and
intermediate practical and technical skills. Students will
explore approaches and concepts to the subject through manual
practice using a comprehensive range of media and with
reference to great masters in the field. Traditional and objective
drawing skills in the use of line, tone, form and perspective
provide the foundation for learning in this course. Students

are required to develop their ability to observe, perceive and
interpret through drawing the world around them, reflecting
their understanding of 2D and 3D space.

?? Contemporary Arab Art (3CH): Courses in the Natural
Sciences introduce students to the basic concepts of Sciences
and the scientific method and enhance awareness of scientific
developments and their impact on society and the environment.
This area provides students with an understanding of scientific
terms, concepts and theories, and the ability to formulate

empirically testable hypotheses derived from the study of
physical processes and living things.

ASC 201 Introduction to Philosophy (3CH): This course will
introduce the students to the key concepts of philosophy and
its principle tools. The course will discuss major thinkers
and different schools of philosophical thought, and will apply
philosophical analysis to the topics of knowledge, religion,
mind, freedom, responsibility, and ethics.

ASC 104 Introduction to Sociology (3CH): This course
introduces the science of Sociology. Students will examine
Society, Institutions and the relationships that make up a
social context. The scientific methodology used to study social
interactions, stratification and other elements of sociological
enquiry will be discussed to emphasize the core concept

of sociology as a systematic study of societies and social
structures.

ASC 102 Introduction to Anthropology (3CH): This course
introduces the student to the development of the human race.
You will study a Four Field introduction to Anthropology
wherein you will gain an understanding of Human
Development and how both ancient and modern humans

are studied. An understanding of Anthropology, the study of
culture and human development is an important pillar in a
degree which aims to develop educators in multi-cultural and
economically diverse settings.

FAD 122 Art History I (3CH): This course is a chronological
survey of art and design offering students an in-depth
understanding of the role of art throughout history with a
strong focus on aesthetic values, socio-cultural influences

and technical terminology. Architecture, sculpture, painting,
decorative arts, prehistoric art, design of the ancient world, the
world beyond Europe, early Christian and Islamic art and the
art of the Middle-Ages and Gothic period form the foundation
of the course material spanning a period from 40,000 BC to
1300 AD.

G: Islamic Studies, History or Culture

ASC 105 Islamic Culture (3CH): This course will offer
students’ knowledge to enable them understand the Islamic
culture. The course offers a review of the history of Islam and
how it is currently the fastest growing religion in the world.

ASC 106 Islamic Civilization (3CH): The course is designed

to give an in-depth understanding of the Islamic civilization. It
deals with the universal principles that went into the making of
the Islamic civilization. It examines the basic ideas of Islamic
civilization besides exploring their contemporary relevance and
challenges. The course seeks to effectively address the notion of
the ‘clash of civilizations.’

H: UAE Studies

ASC 300 UAE and GCC Society (3CH): The course is designed
to introduce the UAE and GCC society with its historical
background and uniqueness. It is aimed at enabling students

to understand the specific features of the society along with
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its customs, traditions and lifestyle. The course will introduce
the processes and the challenges of development as well as the
future aspirations of the UAE and GCC Society.

Core Courses:

MGT 100 Principles of Management (3CH): This course marks
students’ first journey into the discipline of management. The
focus of this course is to expose students to the fundamentals
of the four functions of management of planning, organizing,
leading and controlling. Within each function students are
introduced to a multitude of managerial areas of focus
including decision-making, organizational structure, power and
politics, leadership, teams, motivation, and communication.
Students are also equipped with the soft skills crucial for
management students via group work, debates, projects, and
presentations.

ACC 100 Principles of Accounting (3CH): This principle level
course introduces students with the fundamentals of accounting
terms, rules, concepts, procedures, and systems. Topics covered
include the art of recording, classifying and analyzing the

data into useful information for both the internal and external
users. Students are introduced to the double entry accounting
concepts, general journals and the accounting cycle.

ACC 105 Managerial Accounting (3CH): This course
introduces management accounting concepts and how
accounting information is used for making internal
management decisions related to operational planning and
control. Emphasis is placed upon accounting as a tool for
planning, managing, and control.

ECO 100 Microeconomics (3CH): This course is designed to
introduce students to basic microeconomics concepts relating
to individual decision-making. The course exposes students to
the meaning, nature, and methods of studying Microeconomics.
The concepts of supply, demand, and elasticity are used to
analyze the behaviors of consumers and firms in different types
of markets. Main topics covered include: consumer behavior,
firm production costs, Pure Competition, Monopolistic
Competition, Monopoly, and Oligopoly.

MGT 200 Management Information Systems (3CH): The course
discusses the information systems planning, and organizing
and the application of information technology advancements.
This course has a managerial perspective that describes how
IS supports business goals and functions are applicable to
management, what information resources are available to the
manager, and how the manager is involved in the information
development process.

MGT 202 Business Statistics (3CH): This course aims to
acquire a sound education in those statistical concepts and

its applications in the fields of business and economics. This
course requires fundamental understanding of basic statistics
like frequency distribution, averages, measures of variability,
probability, confidence intervals. The course also recommends
a prior understanding of software application and MS Excel.
Course covers statistical concepts and methods like hypothesis
testing, variance Tests, chi-Square analysis and ANOVA with
an emphasis on business application.

MKT 200 Principles of Marketing (3CH): This course will
familiarize the student with the scope, terminology, topics,
and procedures of marketing in a modern firm. It introduces
the principles of marketing. The four basic ingredients of
the marketing mix - product, price, place, and promotion are
discussed. Other topics include marketing channels, market
research, consumer behavior, societal marketing, and new
product planning are also discussed.

FIN 200 Financial Management (3CH): This course
examines the financial strategic and operational decisions in
organizations. It aims to provide the decision maker with the
financial theory, concepts, and tools necessary to make better
financial managerial decisions as well as enable the student
to make sound decisions regarding financial analyses and
judgments performed by others.

ECO 200 Macroeconomics (3CH): This course is concerned
with the study of the behaviour of the economy as a whole.

It analyses how the overall level of output, employment and
prices are determined and how these in turn are affected by
fiscal and monetary policies. issues to be covered include
GDP determination, the use of fiscal and monetary policies in
stabilizing the economy and the role of government policy in
promoting long-term economic growth.

MGT 205 Organizational Behavior (3CH): Organizational
behavior studies the influence that individuals, groups,

and structure have on behavior within organizations’ its

chief goal is to apply that knowledge toward improving an
organization’s effectiveness. This course introduces students

to the core concepts of organizational behavior including
attitudes, emotions, and moods; communication; conflict

and negotiation; diversity; group behavior and work teams;
individual decision making; leadership and power; motivation;
organization culture and structure; organizational change; and
personality and values. Students will work individually and

in groups on assessments including case studies, discussions,
in-class exercises, and presentations to increase their
understanding of the curriculum in a practical context.

MGT 300 Production and Operations Management (3CH):
This course interprets the key theories in production and
operations management, it equips the students with the
necessary tools and techniques to effectively and efficiently
manage the operations as well as providing the necessary
decision making problem solving applications to evaluate the
proper decisions Affecting the performance of operations.

MGT 301 Business Law (3CH): This course familiarizes
students with the concept of the rule of law as a mechanism
for ordering people’s (and companies’) behavior, and for
providing predictability and certainty in planning business
transactions. Students will consider the legal issues inherent
in business, considered from the standpoint of various business
roles such as business owner, corporate officer, board member,
shareholder, partner, officer, manager, employer and employee,
customer and client. It aims to have students anticipate
potential legal issues in business transactions so that they

can plan to avoid legal problems and, when they do occur,
formulate solutions.



MGT 303 Quantitative Analysis (3CH): This course discusses
the essence of Quantitative Analysis and covers various types
of analysis including: decision analysis and risk attitudes,
inventory control, linear programming, transportation
problem, queuing theory, and simulations. Emphasis is on

the formulation of problems and their solutions by standard
methods and by computer packages such as MS Excel and QM.

MGT 302 Business Practice in the UAE and GCC (3CH):
Throughout its history, the Arab Gulf Area has been a major
center of world affairs and business. In modern times, the
UAE and GCC (i.e. the UAE, Saudi Arabia, Kuwait, Qatar,
Bahrain, and Oman) remain a strategically, economically,
politically, culturally, and religiously sensitive region for
world business. The UAE and GCC remains the focus of
global business interest and economic initiatives from the US,
Europe, and other nations. The rise in oil prices has created
momentum for regional growth and investment flows that is
expected to be secular. This course provides students with a
deep understanding of the business opportunities and practices
and in the UAE and GCC at a time when such understanding
is increasingly vital. It focuses on current investment
opportunities taking into consideration the political, cultural
and economic history of the region.

MGT 405 Strategic Management (3CH): In today’s business
world gaining and maintaining competitive advantages is more
challenging than ever. Considering the need of the time this
course captures the complexity of current business environment
and offers contemporary concepts and skills. In the course

the skill oriented approach to Strategic Management develop
students to design cutting-edge strategy through skills building
exercises. further it benefits attendees to gain necessary
knowledge to manage consistent higher organizational
performance by reading, analyzing and designing suitable
working environment. Different models and tools in the course
are practically applicable to find out strengths, weakness of the
organizations, this analysis finally helps students to design the
effective strategies and strategic plan for the business. Starting
from strategy formulation, action and evaluation this course
includes, vision and mission, external and internal assessment,
strategies in action, strategy choices through analysis,
organizational functional issues, business ethics, social
responsibilities and strategic management case presentation
etc.

MGT 400 International Business (3CH): In the present

day business has developed from a simple word to a global
practice. Even the local business industries started facing
competition from global business giants. This has brought in
continued competition not in profits, but in quality, cost, skills,
and even business dynamics. The course in International
Business provides emphasis to the global business scenario,
analyze interrelation between governments and business across
borders. Further it studies the economic dynamics between
countries/regions. The course provides a detailed insight into
the international monetary system, international trade and
foreign direct investment. The basic objective of the course is
to introduce International Business as a subject and to provide
an understanding of the global economy to gain the best
understanding of the subject with the major issues related to

the business environment. This course is generally “macro”

in its composition, which is developed to provide intellectual
focus with emphasis on the impact and overriding theories best
describing the International Business scenario.

Business Management Specialization Courses:
HRM 300 Human Resource Management (3CH): This is

an introductory course for HRM specialization that will

help students to acquaint with the roles and the functions of
the HRM. From the beginning of its life until its end, every
business is faced with people issues. People are the essence of
any business and it is Human Resources that makes or breaks
a business. Students in this course are going to gain knowledge
on the evolution of the subject matter to understand its origin
and reasons for why it was developed. They will analyze
different HR trends and challenges from both an employee’s
point of view and an employer’s point of view. The topics are
designed in the way that will improve students’ understanding
and knowledge of the course. The course will cover the topics
such as the importance of equal employment opportunity,
compensation, training, job analysis, recruitment and selection,
performance appraisal, talent management, labor relations
and collective bargaining, etc. This course challenges the
students to recognize, understand, and apply HRM concepts
and functions. Further, it helps students enhance their HR skills
through use of case studies, in-class assignments, projects
discussions, and develop the necessary analytical and critical
thinking required to understand problems that HR managers
face and to handle them responsibly.

MGT 304 Small Business Management (3CH): This course
introduces students to the spirit of entrepreneurialism as they
explore the stages of small business planning, development,
and execution. Students are exposed to the various elements

of establishing and maintaining a small business including the
business plan, financing, location, marketing, staffing, leading,
competing and exiting. Special focus is paid to the challenges
and opportunities for small businesses in an increasingly
globalized, ever-changing environment.

MGT 305 Negotiation Skills (3CH): Negotiation is an
interactive process between two or more parties working
together to determine a mutually agreeable solution to an
issue of shared interest or mutual dispute. In business effective
negotiation can ensure success, but the inverse can cripple

a company. This course introduces students to best practices
and core concepts of negotiation including coalitions;
communication; distributive bargaining; ethics, strategy,

and planning; integrative negotiation; international and
cross-cultural negotiation; difficult negotiations; perception,
cognition, and emotion; power and influence; relationships
and roles. Students will work individually and in groups on
assessments including case studies, discussions, in-class
exercises, and presentations to increase their understanding of
the curriculum in a practical context.

MGT 306 Managing in the Service Environment (3CH): This
course introduces students to different areas of service industry
and the various aspects that go into managing this sector.
Furthermore, customer satisfaction is a key area that this
course delves into through different types of quality services
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being discussed. Managing in the Service Environment
course is an amalgamation of highlighting different service
sectors and the management within them. Different spectrums
such as Hospitality, Travel and Tourism are also used as an
example industry to showcase the different areas that the
theoretical aspects studied could be utilized. Topics covered
in this course initially introduces the service industry and
the challenges in it, the course then goes into an in-depth
analysis of evaluating the problems and providing solutions
for them along with providing strategies for future success
with the help of empowerment of both staff and oneself, the
course then discusses the importance of communication
and how it plays an essential role in dealing with difficult
customers, furthermore it draws attention to the role of a
leader and its importance in dealing with customers while
providing them a service, that then helps in measuring

the customer satisfaction as well as the retention rate of
customers, importance of technology too is highlighted in this
course to achieve excellence in customer service and is one
of the primary tools for reaching that optimum level when
providing a good service.

MGT 402 Project Management (3CH): This course provides
intensive coverage of management in a wide range of project
applications from theory and concepts through operations.
Defining project management and its typical structure and
project team roles; the project cycle; methods for project
selection; and activities such as planning; budgeting;
monitoring and controlling; and risk management are
principal areas covered in this course.

MGT 404 Organizational Theory and Design (3CH):
Organizations across the world are structured on the basis
of an internal system which frames the organization and an
external system — for which the organization is formed. The
course focus to the structure of the organizations from its
external and internal environment. The course provides an
insight into the ways of developing an organizational culture
and an organizational management structure. The course

is framed in such a way to make the student navigate from
the basics to the much advanced ideas on the practice and
policies for an organizational structure and its development.
On completion of the course, students will have a better
understanding with practical emphasis on development of
organizations at all frameworks, whether small scale, medium
or large scale, at the local, national or international level, in
whichever market and management situations.

MGT 403 Entrepreneurship Management (3CH):
Entrepreneurship management course has a practical

focus. The course is designed to instruct students on how

to formulate, plan and implement a new venture. It exposes
students to detailed descriptions and analytical study. Actual
case studies and entrepreneurial profiles are utilized to help
illustrate the elements of successful and not-so-successful
ventures. This subject offers the rules, the roadmap, and the
reasoning how to bring creative business ideas out of mind
into being.

MGT 406 Total Quality Management (3CH):
This course offers an introduction to principles, philosophy,
and application of Total Quality Management. This course

draws upon the writings of quality experts to develop an
understanding to the concept of quality from the perspectives
of customers and product/service organizations. The course
also evaluates the criteria used in well-known quality awards,
and reviews the performance of selected quality-award winning
companies.

MGT 408 Leadership and Organizational Creativity (3CH):
Leadership is a creative art; bringing change, setting direction,
and focusing organizational energy. This course builds skill in
thinking “outside the box” and aligning with others to enact

a vision of the future. Topic covered includes empowerment of
middle managers, corporation/ non-profit entrepreneurship,
innovation, influence, charisma and self-management,
creativity and vision exercises.

MGT 410 Computer Applications in Management (3CH):

The course represents an attempt to explore the potential

of certain computerized software, statistical packages and
programs in summarizing, organizing, interpreting and
analyzing management data, in addition to the use of a host of
advanced statistical packages in predicting specific business
management issues.

Accounting Specialization Courses:

ACC 200 Intermediate Accounting I (3CH): Intermediate
Accounting I is the first course in a two-course sequence

with a focus on the continued study of the accounting and
reporting processes within the framework of accounting theory.
Main topics include in-depth analysis of IFRS (International
Financial Reporting Standards), accounting theory, and
requirements for publicly owned corporations. The course

is targeted towards undergraduate accounting and finance
specializations and focuses on the importance of preparing,
analyzing, and communicating business information in ways
that are relevant and useful to the end users of financial
reports. This course builds upon the theories, principles and
practices surveyed in ACC 100 (Principles of Accounting) and
incorporates the examination of current real-world issues in
financial reporting and analysis.

ACC 205 Intermediate Accounting 11 (3CH): Accounting
objectives are ever changing. Students must know how to
generate financial information for interested parties and to
provide managers with useful information, “Accountants
must act as well as think”. The course is a continuation of
Intermediate Accounting I and focuses on financial reporting
requirements for public corporations. Core elements of
accounting and financial statements including determining
shareholder equity and long-term liabilities, income and cash
flow reporting, and income tax and inflation accounting will be
examined in the context of International Financial Reporting
Standards (IFRS).

ACC 300 Cost Accounting (3CH): This course introduces
students with the techniques used by cost accountants in the
organizations. Approaches include cost control and product
costing which assists in managerial decision making. Topics
include cost accounting concepts, procedures, methods and
techniques used for personnel, production, factory overhead
costs, inventory, work-in-progress, costs allocation of service
department, job orders, process, joint and by-product costing,
cost control, and standard costing.



ACC 402 Advanced Cost Accounting (3CH): This course
advances students in acquiring the in-depth knowledge of
Costing concepts. It aims to equip students with various
costing methods and techniques like job order costing,
activity based costing and balanced score card to help
management in decision making. This course is the
second one in the series of Cost Accounting, and students
will already have a basic understanding of relevant cost
accounting concepts.

ACC 401 Advanced Accounting (3CH): This accounting
course advances students into partnership accounting and
addresses businesses in the global market place. It introduces
concepts of transfer of business ownerships, mergers and
acquisitions and their accounting treatments, as well as
understanding the different forms of partnership concerns
which are fundamental in the Arab world. Students will be
understanding the consolidation of financial statements in
different currencies and more emphasis will be laid on the
practical aspect of accounting.

ACC 301 Accounting Information Systems (3CH): This
computerized Accounting course brings together two
business areas of accounting and information technology.
The traditional accounting functions are carried out
technically with acquiring the contemporary accounting and
finance skills within this course. The ever-changing business
environment and technological advancements require a
different knowledge skill set which is embodied in this course
to help students achieve the dynamic business demands. This
practically driven course is mostly taught in the accounting
labs with the appropriate use of accounting software.

FIN 300 Corporate Finance and Investments (3CH):

This finance course advances the preliminary concepts
covered at the introductory level and applies them to
fundamental activities of financing, investing and valuation
of corporations. This involves allocation and acquisition
of resources, leveraging the capital structure of the firms
and analysis of corporate transactions. This course aims
at determining the best methodology to achieve wealth
maximization for shareholders. It acquaints the students with
valuation of financial assets, financial investing decisions,
capital budgeting, and dividend payout policies, with
emphasis on both short-term and long-term managerial
policies.

ACC 400 Auditing (3CH): This course aims at introducing
the basic concepts, standards and procedures necessary for
carrying out an external audit. Emphasis is laid on the Audit
of the Financial Statements, the resulting outcome and how to
form an opinion based on ethical and legal aspects.

ACC 405 International Accounting (3CH): This course

is the last one in the Accounting specialization and

requires students to have a sound knowledge of the
accounting concepts. It aims to equip students with a global
understanding of the accounting information relevant to both
the internal and external users. Topics include all the relevant
techniques and skills acquired in financial accounting and
applying them in a foreign context.

ACC 306 Planning, Budgeting and Control (3CH): This
course lays emphasis on the planning process including
short-term plans, and the budgetary goals and objectives
of management. It explains how adequate planning and
budgeting can help with financial problem solving and
foster growth in the long run. This course, also, explains
control concepts and fundamentals; the preparation and

presentations of the processes and how to analyze results and
variances. This results in applying the practical techniques
at various managerial levels within a business environment.
Topics covered include, targets, direction, budgeting resource
allocation, and control activities.

Finance Specialization Courses:

FIN 301 Money and Banking (3CH): Money is the blood
stream of any economy; this course introduces the students
into the basic concepts of banking and how changes in

the money supply can affect any economy. It covers topics
including barter, the evolution of money, the gold system,
trade, investments and currencies. The accounting treatment
of the financial banking products is also discussed to acquaint
students with the technical knowledge of banking and reserve
systems. Monetary policy.

ACC 200 Intermediate Accounting I (3CH): Intermediate
Accounting I is the first course in a two-course sequence

with a focus on the continued study of the accounting and
reporting processes within the framework of accounting theory.
Main topics include in-depth analysis of IFRS (International
Financial Reporting Standards), accounting theory, and
requirements for publicly owned corporations. The course

is targeted towards undergraduate accounting and finance
specializations and focuses on the importance of preparing,
analyzing, and communicating business information in ways
that are relevant and useful to the end users of financial
reports. This course builds upon the theories, principles and
practices surveyed in ACC 100 (Principles of Accounting) and
incorporates the examination of current real-world issues in
financial reporting and analysis.

ACC 300 Cost Accounting (3CH): This course introduces
students with the techniques used by cost accountants in the
organizations. Approaches include cost control and product
costing which assists in managerial decision making. Topics
include cost accounting concepts, procedures, methods and
techniques used for personnel, production, factory overhead
costs, inventory, work-in-progress, costs allocation of service
department, job orders, process, joint and by-product costing,
cost control, and standard costing.

FIN 302 Islamic Banking and Finance (3CH): This course
introduces the students with the second mode of banking;

the Islamic banking. It introduces the students with the core
concepts of Islamic banking and the understanding between the
differences and similarities in conventional and Islamic way

of banking within the global market place. Topics include the
evolution of Islamic banking, the law and financial instruments
involved within the financial market place.

FIN 400 Management of Financial Institutions (3CH): This
course advances students in acquiring the in-depth knowledge
of Finance and Financial Institutions and its management.
Emphasis is laid on the global financial markets and how the
financial instruments play a key role in governing the money
market around the world. Business interactions are explained
between the banking industry instruments and the capital
markets to understand the characteristics and behavior of
such markets. Students analyze the banking products and their
performance for effective management of assets, liabilities and
resources.
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FIN 300 Corporate Finance and Investment (3CH): This
finance course advances the preliminary concepts covered

at the introductory level and applies them to fundamental
activities of financing, investing and valuation of corporations.
This involves allocation and acquisition of resources,
leveraging the capital structure of the firms and analysis

of corporate transactions. This course aims at determining

the best methodology to achieve wealth maximization for
shareholders. It acquaints the students with valuation

of financial assets, financial investing decisions, capital
budgeting, and dividend payout policies, with emphasis on both
short-term and long-term managerial policies.

FIN 401 Investment and Financial Strategies (3CH): This
course provides important insights of basic investment
concepts, strategies, and theories in the contemporary
financial environment. It introduces students to various
investing strategies and focuses on the application and

the implementation of the same. Topics covered include,

the determinants of stock prices, dividend growth models;
knowledge of fund management and investment strategic
policy; analytical approach as to how investors identify critical
success factors; and explain how effective investors and fund
managers plan and implement strategies related to wealth
management and international investment.

FIN 404 International Financial Management (3CH): This
course advances students into the international aspects

of financial management and being effective in the global
financial market. It involves theories related to foreign
currencies, hedging techniques, swaps, interest rates and
global political risk. Students will be exposed to the foreign
market dynamics to analyze the multinational firms within the
global financial market arena.

ACC 306 Planning, Budgeting and Control (3CH): This course
lays emphasis on the planning process including short-term
plans, and the budgetary goals and objectives of management.
It explains how adequate planning and budgeting can help with
financial problem solving and foster growth in the long run.
This course, also, explains control concepts and fundamentals;
the preparation and presentations of the processes and how

to analyze results and variances. This results in applying

the practical techniques at various managerial levels within

a business environment. Topics covered include, targets,
direction, budgeting resource allocation, and control activities.

FIN 402 Security Analysis and Portfolio Management (3CH):
This course aims to equip the students with the theory and
practice of security analysis and portfolio management. It
covers security valuation and modern portfolio theory, asset
pricing models, portfolio management strategies, and portfolio
performance evaluation. Both fundamental and technical
analysis are covered for estimation.

Human Resources Management

Specialization Courses:

HRM 300 Human Resource Management (3CH): This is

an introductory course for HRM specialization that will

help students to acquaint with the roles and the functions of
the HRM. From the beginning of its life until its end, every
business is faced with people issues. People are the essence of
any business and it is Human Resources that makes or breaks
a business. Students in this course are going to gain knowledge
on the evolution of the subject matter to understand its origin
and reasons for why it was developed. They will analyze
different HR trends and challenges from both an employee’s
point of view and an employer’s point of view. The topics are
designed in the way that will improve students’ understanding
and knowledge of the course. The course will cover the topics
such as the importance of equal employment opportunity,
compensation, training, job analysis, recruitment and selection,
performance appraisal, talent management, labor relations
and collective bargaining, etc. This course challenges the
students to recognize, understand, and apply HRM concepts
and functions. Further, it helps students enhance their HR skills
through use of case studies, in-class assignments, projects
discussions, and develop the necessary analytical and critical
thinking required to understand problems that HR managers
face and to handle them responsibly.

HRM 205 UAE Labor Law and Relations (3CH): This course
is designed to cater the needs of HR students within the
United Arab Emirates (UAE). Law is one of the most essential
aspects of Human Resource Management hence this course

is going to be very crucial for the development of students’
knowledge about the rules and regulations within the UAE.
Topics such as law enforcement, conditions of employment,
employment contracts, probationary periods as well as wages
and working hours are going to help students understand
some of the elements they need to look into when dealing with
employees’ relations and creating HR contracts in the UAE.
Additional topics such as youth employment, leave, records of
employees, disciplinary code, accidents at work, termination
of contracts, repatriation of employees, payments of gratuity,
dispute settlement and labor inspections are important for

the know-how of the students. When they start working in an
organization, they will have a practical knowledge on the
subject matter and will be able to handle similar cases if they
occur in their work place.

MGT 305 Negotiation Skills (3CH): Negotiation is an
interactive process between two or more parties working
together to determine a mutually agreeable solution to an
issue of shared interest or mutual dispute. In business effective
negotiation can ensure success, but the inverse can cripple
a company. This course introduces students to best practices
and core concepts of negotiation including coalitions;
communication; distributive bargaining; ethics, strategy,
and planning; integrative negotiation; international and
cross-cultural negotiation; difficult negotiations; perception,
cognition, and emotion; power and influence; relationships
and roles. Students will work individually and in groups on



assessments including case studies, discussions, in-class
exercises, and presentations to increase their understanding of
the curriculum in a practical context.

HRM 400 Staffing and Techniques of Employee Selection
(3CH): This course deals with an in-depth analysis of
recruitment strategies, legal and regulatory factors, equal
employment opportunity, selection methods, career planning
and organizational exit. Topics such as Strategic staffing
gives a deeper understanding to the students on how they
should well in advance plan on recruitment of employees in an
organization. Moreover, the topic of staffing is essential for the
crucial understanding of how to hire the right people for the
right position and whether it should be internal or external.
The emphasis of this course is on the formal expression of
plans, goals, and objectives of managing staffing that covers
an amalgamation of the first and most critical HRM activity.
Furthermore, course helps in developing skills for conducting
effective interviews to make the best selection of employees.
Students will identify the effective staffing techniques,

design job interview questions and conduct job interviews.
Topics that will be covered in this course are analyzing
strategic staffing techniques from employees and employer’s
perspective, workforce forecasting and planning, identify
suitable candidates and assessing both external and internal
candidates.

HRM 302 Human Resource Information Systems (3CH):

The course emphasis on important aspects of setting up
computer based information system specially designed for
HRM functions such as job analysis, staffing, employees’
development, salaries and employees record keeping etc.

It helps students to understand the development of HR
information systems over the period of time, from its beginnings
to its current evolution and ongoing developments that can or
will take place. Topics that are covered are employees need
assessment, HR system design & development, cost benefit
analysis of HR system, project management, HRIS acceptance,
implementation, integration, and maintenance of the HRIS,
HRIS administration, job analysis and workforce planning in
technological context in addition to information security and
privacy from legal and ethical compliance. These topics help in
providing an experiential learning to the students with the help
of computer systems. Students are not only encouraged to give
their viewpoints related to the systems but are also motivated to
provide their own ideas for further development in the systems.
Critical thinking is promoted through team projects and class
assignments to improve learning of the individuals.

HRM 402 Compensation and Benefits Management (3CH):
This course is an important function of human resource
management that deals with employees’ compensation and
benefits. It covers analysis of compensation system and its
issues, further it covers financial and non-financial rewards
that leads to employee’s motivation and commitment towards
work and organization. Compensable factors in this course
helps in formulating an equitable pay structure for employees
working hourly or full-time. This field discusses the strategic
aspects of compensation overall by designing equal pay

structure both internally and externally and evaluating a
compensation system based on merit or performance of an
employee. Different systems are incorporated to understand
incentive and variable pays along with assessing the benefits
that are provided to the employees through a creation of

an equal pay system. Furthermore, a system to take care of
diverse employee’s compensation and compliance issues is
addressed and discussed. Topics covered in the course deals
with the classical approach to creating a pay system and
evaluating different types of jobs and person based structures,
assessing the competition in the market and designing different
levels of compensation, compensating employees based on
their performance through appraisals or performance plans,
deciding on the key benefits to be provided to the employees
and the options along with that, influence of unions towards
employee benefits, creating national and international pay
systems compensation for special assignments and groups, and
compensation budgets.

HRM 304 HRM in the Public Sector (3CH): The primary
purpose of the course is building understanding of
contemporary issues and solutions in Public Sector Human
Resource Management from employees and employers
perspective. Students study about different governmental
departments and analyze the HR practices and how each and
every of these areas are so widely different from the other. This
course includes various topics i.e. The Public Service Heritage,
Legal Rights and Responsibilities, Civil Service Commissions,
The Bases and Origin of Selection, Position Management,
Judicious Plan, Employee Engagement, Strategies for Pull,
Push and Drive, Tools of Engagement, Employees rewards,
Working Policies, HR capacity building, Career Management,
Employees Union and Collective Bargaining. All these HR
topics are completely taken from a different point of view

when it comes to governments. The methodologies used in
governments for hiring people is very different compared to
that of organizations. Hence, studying HRM in public sector
helps students to understand how vast the whole learning of HR
is and how different it is from field to field.

HRM 401 Employees Training and Development (3CH):
Training and Development is the base for any organization to
grow effectively and efficiently. The focus of the course will

be to familiarize students to different strategies of employees
training & development. Further it will help to identify the
underlying challenges that occur while creating, executing,
implementing and evaluating different training sessions in

the company. Students will be able to understand reasons
behind the incorporation of different strategies used while
conducting the training and designing it. Analysis of the history
of training is also discussed to understand the evolution of this
course. Unique topics like E-Learning and Special Challenges
in Career Management will enable students to get a more
practical learning on the potential pitfalls that could arise
when encountering different training strategies. The topics
covered in the course include importance of training and
development, strategic perspective of training, training need
assessment, training delivery, evaluating training programs
and learnings, past and future training styles, usage of advance
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technology in training, employee capacity building, issues in
T&D, career management and its challenges.

HRM 405 Strategic Human Resource Management (3CH): This
course is designed in the way that students can comprehend
the strategic role of Human Resource Management in
providing a sustainable competitive advantage significant

to the success of the organization. The course examines the
employees and team members’ involvement in appraising

of colleagues and how line managers employ and develop
efficient and effective HR practices to enhance the strategic
objectives of their departments and an overall organization.
Strategic Human Resource Management course outlines the
various spectrums of the field of HRM but from a different
point of view and from many additional perspectives such

as understanding the importance of having various strategic
partnerships, the external and organizational environments,
performance management, employee separation and retention,
etc. These topics are the backbone of planning and executing

a company’s business. The course covers following topics such
as: managing human resources strategically, understanding
from HRM point of view external organizational environment,
social responsibility and strategic HRM, strategic job analysis,
strategic workforce planning, strategic recruiting and selection,
training and development, global strategic human resource
management. Projects, case study and individuals along with
team work semester long assignments help in the students
better learning of the course overall and helps them understand
the deep-rooted purpose of SHRM in a more enhanced manner.

HRM 404 Special Topics in HR (3CH): This course is one of
the most innovative and learning courses for students. It deals
with the ongoing developments in HR such as understanding
the role of HRM in the 21st century. Furthermore, some of

the elements discussed in this course are dealing with carving
of architectures of the 21st century corporations through

job design. The course helps in the development of students

by taking them to different areas of HRM, one step further
from all the learnings they have had so far. Topics such as

HR technologies for attracting and retaining talent, HR
technologies for rethinking the future, health and wellbeing,
managing the international workforce, statistical techniques,
etc. are being analyzed from HRM futuristic perspective. By
using class projects, case studies, different journals and article
readings, students are going to critically comprehend and
assess future developments and challenges that will be faced in
the HR field and providing solutions to resolve them.

Logistics and Supply Chain Management

Specialization Courses:

LSC 200 Supply Chain Operations (3CH): This course explores
the key issues associated with the design and management

of industrial Supply Chain (SC). Supply chains are the
management of complex networks and flows between partners.
In this course, we explore the different measures and practices
to achieve optimum cost saving and maximum service level.

LSC 300 Transportation and Distribution (3CH): Globalization
is opened doors for companies to operate internationally
leaving national boundaries, which lead to the need of having
a strong transportation network for the smooth flow of goods

and services from one end to another. This demand creates
many logistics issues and call for an efficient and smooth
network and modes for transportation for effective and efficient
management in supply chain department of organizations.

This course give students required knowledge and in-depth
analysis of transportation and distribution management

with its opportunities and challenges. It equips the students

in creating decision making skills in various factors of
transportation such as various models of transportation,

its cost and time factor, insurance factor, efficiency and
modernization, technology and various documentation need
while shipping goods internationally. It also give insights about
the various distribution models and the managerial functions of
distribution.

MGT 305 Negotiation Skills (3CH): Negotiation is an
interactive process between two or more parties working
together to determine a mutually agreeable solution to an
issue of shared interest or mutual dispute. In business effective
negotiation can ensure success, but the inverse can cripple

a company. This course introduces students to best practices
and core concepts of negotiation including coalitions;
communication; distributive bargaining; ethics, strategy,

and planning; integrative negotiation; international and
cross-cultural negotiation; difficult negotiations; perception,
cognition, and emotion; power and influence; relationships
and roles. Students will work individually and in groups on
assessments including case studies, discussions, in-class
exercises, and presentations to increase their understanding of
the curriculum in a practical context.

LSC 305 Purchasing and Supply Management (3CH): This
Course discusses the fundamentals of purchasing management,
Purchasing technologies and techniques on supply chain
management.

While the focused of this course is on procurement and supply
chain management, a concentration on contract management
especially partnership contracts are discussed and analyzed.

LSC 302 Service Operations Management (3CH): This course
examines the service concept and environment to familiarize
the student with the fundamental areas of knowledge
comprising managing in the service sector. Focus is made

on the characteristics of service , strategies for efficient
implementation.

LSC 400 Inventory and Materials Management (3CH): This
course addresses the issues and approaches associated with
managing the inventory and flow of raw materials, work-in-
process, finished goods, and supplies to ensure / enhance the
organization’s competitiveness and profitability.

LSC 403 SCLM Technologies and Information Systems (3CH):
Supply chain management and logistics information systems
focuses on the integration of various ERP systems like CRM,
SRM, SCM and production planning modules.

It focuses as well on the integration of new technologies such
as RFID and Bid data in the supply chain.

LSC 402 Warehouse Management & Material Handling (3CH):



This course offers an overview of the structure and
management of the physical distribution system. Course
content includes warehousing, order processing, packaging,
inventory control, physical location analysis, classifications
and material handling.

LSC 405 Global Logistics & Supply Chain Management(3CH):
This course explores an understanding and knowledge on the
global logistics strategy, link between competitive strategy and
supply chain strategy, global facility location and capacity
planning, designing and managing global supply networks,

the role and the impact of risk management in global supply
chains, global sourcing and distributions strategies, global
exchange rate risk management, global supplier selection.

MGT 402 Project Management (3CH): This course provides
intensive coverage of management in a wide range of project
applications from theory and concepts through operations.
Defining project management and its typical structure and
project team roles; the project cycle; methods for project
selection; and activities such as planning; budgeting;
monitoring and controlling; and risk management are principal
areas covered in this course.

MGT 406 Total Quality Management (3CH): This course offers
an introduction to principles, philosophy, and application

of Total Quality Management. This course draws upon the
writings of quality experts to develop an understanding to

the concept of quality from the perspectives of customers and
product/service organizations. The course also evaluates the
criteria used in well-known quality awards, and reviews the
performance of selected quality-award winning companies.

E-Commerce and Marketing Specialization

Courses:

MKT 202 Consumer Behavior (3CH): This course will provide
students with introduction to the consumer behavior and relates
insights. An overview of the standard psychological process
influencing consumer behavior and decision making will be
provided with emphasis on consumer attitudes and motivation.
The course will specifically discuss decision making and
purchasing process, psychographic profiling and family, social,
and cultural influences that affect buying decisions.

MKT 300 E-Commerce (3CH): This course provides

an overview of contemporary trends in e-commerce and
e-business. Students will learn about major trends in
e-commerce, the Internet audience and online consumer
behavior, online payment and transactions and issues related
to privacy and security of online transactions. Additionally,
students will engage in analysis of online marketing strategies,
learn to prepare e-business plan, develop e-commerce presence
and use web and social media tools to promote and sell
products and services online.

MKT 204 Marketing Channels (3CH): The course tracks
a well-recognized and well established approach towards
marketing channel structures by focusing on the critical

features, systems and approaches that are involved product
and service distribution. This course sheds more detailed
concurrent on all basic concepts of marketing channels
including channel structure, channel types, channel
management, channel conflict and behavior. Students will
construct a detailed marketing channel plan and implement
course concepts to theoretical and practical test.

MKT 301 Advertising and Promotion (3CH): This course
emphasizes the Marketing communication function of
informing, reminding and persuading customers. This
function is one of the four pillars embodied in marketing
literature named as the promotional mix. It is consisting of
advertising, public relations, sales promotion and personal
selling. Advertising and promotion course allows students
to understand the basis of communication model, consumer
behavior and buyer persona decision making process,
underlying effective advertising and promotion activities. At
the same time knowledge, supported with numerous practical
examples allow students to understand how the above
mentioned variables interact for constituting a coherent,
integrated and synergic impact and final impact easily
translated into profits.

MKT 303 Computer Applications in Marketing (3CH): The

aim of this course is to provide students with comprehensive
knowledge of different computer applications and software
solutions that are applied in contemporary marketing.

Course will provide an overview of the most recent marketing
management software solutions along with introducing students
to the social media and sentiment analysis software. The
emphasize of the course is placed on training students to utilize
data collection and data analysis software for collecting,
analyzing and presenting marketing data in different formats.

MKT 400 Business to Business Marketing (B2B) (3CH):
Course of Business to Business Marketing creates basis for
understanding activities and model of companies functioning
within this area. Altered handling of product creation, as

well as its segmentation, targeting and positioning strategies
underlie significantly different selling styles from the ones
available on the B2C market. Course will explore different
B2B oriented business and marketing strategies and will also
take into the consideration the importance of e-commerce and
digital presence in contemporary B2B market.

MKT 401 Marketing Research (3CH): This course provides
the key concepts of all phases of marketing research process,
introducing students to both qualitative and quantitative
marketing research methods and techniques. The primary
goal of the course is to enable students to plan and conduct
marketing and consumer research and to apply research
findings for data-driven business decision making and problem
solving. Course explores various types of qualitative and
quantitative research, providing students with an opportunity
to apply learned concepts and methods in practice by actively
conducting a marketing research studies both individually and
as a group.
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MKT 403 International Marketing (3CH): The interdependence
among countries has forced business organizations for
marketing outside local boundaries. This course addresses this
issue and seeks to expose students to international marketing
and marketing strategies and methods applied in the global
environment.

MKT 402 Marketing Management (3CH): This course help
students relate all previously gained knowledge in the area

of marketing and apply it into practice by enabling them to
evaluate and analyze marketing problems and offer solutions
and recommendations. Course will focus on marketing
planning, by developing skills of critical thinking and strategic
management in all phases of marketing process.

MKT 404 Special Topics in Marketing (3CH): Course aims

at presenting contemporary topics in marketing, follows the
most current trends in the sector as well includes the specificity
of GCC and UAE markets. Equally in relation to presence

of guest speakers, it will provide students with numerous
networking opportunities.

Hospital and Healthcare Management

Specialization Courses:

HHM 200 Introduction to Health Care Industry (3CH):
This course outlines and examines health care environments
and venues, systems, need, capacity, contemporary issues,
and opportunities. The course also discusses topics
concerning health care access, funding, services delivered,
careers opportunities, areas of employment, and leadership
opportunities for enhancements in health care services.

HHM 305 Healthcare Management (3CH): The course
provides an overview of the management theories, functions
and the role of mangers in healthcare organizations. Students
will acquire enough understanding of the overall health
system, its operations, and the level of healthcare services. This
course also exposes the students to different managerial and
operational topics, and equips with the necessary applicable
knowledge to follow in the real life. The course handles the
leadership and management functions, overall approach and
management of human resources, the staffing arrangements,
information technology, financial management, supply chain,
in addition to equipping them with necessary theories and
practical skills related to healthcare marketing, and event
management. Moreover, it provides the real concept of quality
assurance, its elements, approaches and improvement tools.
Furthermore, the students will be exposed to the methods,
approaches, tools and techniques used to control and measure
organizational performance.

HHM 300 Healthcare Law and Regulatory (3CH):

With the increasing intersection between hospital and
healthcare delivery and law, the sector executives encounter a
wide range of legal and regulatory issues, including patients’
rights, antitrust, institutional liability, and employee relations.
Therefore, this course introduces students to the basic public
and private regulatory and principles that affect hospital

and healthcare sector. The course discusses concepts such
as public policy, risk management, and fraud and abuse,
as well as a discussion of the healthcare administrator’s
role in organizational compliance, including licensing

and accreditation. The roles of public regulatory agencies
and accrediting bodies, the enforcement of governmental
guidelines, standards, regulations, and financial topics and
revenues are also included.

HHM 302 Economics of Hospital & Healthcare Sector (3CH):
This course is an overview of health economics. It analyzes

the economics of healthcare with particular attention paid to
the role of government. The course discusses the economic
concepts, principles, theories, and evaluation tools of health
and healthcare industry. Governmental intervention and market
related topics concerning physician, hospital, pharmaceutical,
and services are also examined.

HHM 304 Ethics and Fraud in Healthcare (3CH):

This course examines current and historical legal and

ethical issues impacting health administration, including
professional ethics, ethical theories, fraud and abuse, privacy
and confidentiality, professional standards and institutional
Ethics; Quality Review, the Ethics of distribution: Public
Health. Moreover, the students will explore and inspect some
ethical dilemma related top some clinical issues faced by health
professional in their healthcare facilities, such as; end of life,
test and screening, transplant, and biomedical research.

By the end of this course, the students will obtain
comprehensive practical knowledge of management of sensitive
health information, along with electronic health rerecords and
information security, through practical case studies to explore
the ethical questions, and the best ethical options to be opted.

MGT 306 Managing in the Service Environment (3CH):

This course introduces students to different areas of service
industry and the various aspects that go into managing this
sector. Furthermore, customer satisfaction is a key area

that this course delves into through different types of quality
services being discussed. Managing in the Service Environment
course is an amalgamation of highlighting different service
sectors and the management within them. Different spectrums
such as Hospitality, Travel and Tourism are also used as an
example industry to showcase the different areas that the
theoretical aspects studied could be utilized. Topics covered

in this course initially introduces the service industry and the
challenges in it, the course then goes into an in-depth analysis
of evaluating the problems and providing solutions for them
along with providing strategies for future success with the
help of empowerment of both staff and oneself, the course then
discusses the importance of communication and how it plays an
essential role in dealing with difficult customers, furthermore
it draws attention to the role of a leader and its importance in
dealing with customers while providing them a service, that
then helps in measuring the customer satisfaction as well as
the retention rate of customers, importance of technology too
is highlighted in this course to achieve excellence in customer
service and is one of the primary tools for reaching that
optimum level when providing a good service.



HHM 400 Hospital and Healthcare Technology (3CH):

This course provides an overview of the need of health
information in healthcare facilities, to be used for clinical and
administrative issues. It also explains the process of selecting
and implementing health information system within a hospital.
The course also addresses the most important applications;
hardware, software, and generic applications; and also focuses
on property management systems for various functions and
departments; features of computerized management systems;
the selection and implementation of computer systems; the
impact of the Internet and private intranets on the hospital
and healthcare. Uses of software such as word processing,
spreadsheet, database and presentation applications are also
examined.

HHM 401 Clinic Services Management (3CH):

This course provides the students with more details about

the policies and procedures undertaken and utilized when
managing healthcare clinic services. The students will be
exposed to different topics related to clinic administration
planning, and equipment. Students will explore the challenges
of staff management in clinics, and be introduced to the quality
assurance and auditing and inspection process. Patient safety,
food safety, housekeeping and sanitation are very important
when managing the clinics, students will analyze and critically
discuss these topics. Finally, the students will participate

in developing a measurements tools for improvement of the
performance and crises management in healthcare facilities.

HHM 402 Hospital Support Services Management (3CH):
This course provides full understanding and comprehension
of all support services related to hospital, definitions, design,
location, roles and functions, it also examines the principles
of planning a new healthcare facility, financial planning,
along with the policies and procedures required to set up the
hospitals. The students will explore the special requirements
of the support services, in terms of structure, equipment,
technology and human resource. The students will also be
exposed to the importance of sanitary and workplace safety to
protect patients and health workers, and keep them away from
physical or chemical hazards. This course will provide effective
tools to monitor and evaluate the quality of hospital support
services, besides discussing the challenges and solutions faced
by hospital support services management.

HHM 404 Hospital Strategic Management (3CH):

This course provides the students with required conceptual
knowledge about general healthcare environment. It introduces
comprehensive definition about the nature, value, process,
and needs of strategic management in hospital settings.

The students will examine formulation of hospital strategic
management, as well as analyze and reflect on the effect of
both external and internal environment, and their competitive
advantages or disadvantages, the student will evaluate and
develop directional strategies and strategic alternatives
using the effective leadership skills, quality performance
measurements, as long as learning and reflecting on joint
ventures, strategic alliances, strategic analysis, and strategic
surveillance. Students will analyze and critical appraise the
role of the management of human resources, advertising,

marketing and sales in healthcare facilities, and also recognize
the process of decision making regarding culture, structure and
strategic resources, that needs to be maintained or changed.

Insurance and Risk Management

Specialization Courses:

IRM 200 Introduction to Insurance and Risk Management
(3CH): This principal level courses introduces the concepts

of insurance and risk management. It acquaints students with
the growing importance of insurance and risk from various
perspectives like finance, law, management and ethics to make
informed decisions within the global market place.

IRM 300 Insurance Law (3CH): This course introduces the
fundamentals of Insurance Law. It also addresses issues
related to insurance policy and regulation and ethical issues
encountered in the field of insurance law. Students will
learn the basic legal concepts underlying the formation and
enforcement of insurance agreements.

IRM 305 Risk Analysis and Evaluation (3CH): This course
examines how risk is analyzed and evaluated both within
organizations and by the external users. A specific emphasis
is placed on the principles of risk management in insurance.
Advance topics in risk management such as financial risk and
underlying cycle in insurance are also introduced.

IRM 302 Life and Health Insurance (3CH): This course
builds on the concepts of insurance with the introduction and
evaluation of life and health insurance contracts. Within the
financial services and the insurance industry; life and health
insurance continues to grow and change rapidly. Students are
acquainted with concepts from all perspectives, either as an
insurance buyer or an insurance financial advisor.

IRM 304 Personal Property-Liability Insurance and Risk
Management (3CH): This course will give the student an
overview in personal risk management and insurance. It
examines topics related to the insurance and coverage of
personal properties, residential articles, automobiles, physical
damages, medical payments etc.

IRM 400 Insurance Operations, Regulation and Statutory
Accounting (3CH): This course will give the student an
understanding about the operations and regulations of the
insurance companies. Topics include claim functions, liability
claims, adjustments and reinsurance regulations in times of
calamities. It includes detailed analysis of financial statements
from the insurance perspectives.

IRM 401 Commercial Property Risk Management and
Insurance (3CH): This course introduces students to the
Commercial Property Risk Management and Insurance. Topics
include insurance plans for property, buildings, commercial
property, marine and ocean cargo insurance as well as the
factors leading up to crime insurance. Students analyze the
income and expenses for these various business insurance
coverages and provide options to the diverse business
organizations.
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IRM 402 Commercial Casualty Risk Management & Insurance
(3CH): This course is designed to provide the students with a
comprehensive view of Commercial Casualty Risk Management
with-in the Insurance Industry. Students are exposed to liability

practices.

losses, risk mitigation techniques, insurance covers for vehicle,

marine and aviation insurance and the estimation of such

contracts.

IRM 404 Alternative Risk Financing and Capital Markets
(3CH): This course introduces students with the dynamics of
choosing the best among the alternatives. The globalization of
financial markets and the increased risks are pushing business
towards innovations in raising capital and addressing the
futuristic market demands. Change is inevitable and financial
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COLLEGE OF MEDIA AND MASS
COMMUNICATION (CMMC)

The mission of the College of Media & Mass Communication
is to educate students in the knowledge, skills and perspectives
necessary for future careers in their respective specialties,
prepare students for life-long learning and/or advanced study
in mass communications- related disciplines, and diplomacy,
provide a strong liberal arts education, and achieve recognition
among professionals, public organizations/agencies and
scholars as a pre-eminent program in mass communications
and diplomacy education, research and service.

The CMMC programs empower students through a sustainable
environment of academic practices to meet challenges of

a collaborative and competitive environment that provides
opportunities of cultural inclusiveness, internationalism, and
higher education.

Program Study plan

REQUIREMENTS

Offered degree programs
CMMC offers the following programs:

1. Bachelor of Arts in Media and Mass Communication —
International Relations

2. Bachelor of Arts in Media and Mass Communication —
Public Relations

3. Bachelor of Arts in Media and Mass Communication —
Integrated Marketing Communication

4. Bachelor of Arts in Media and Mass Communication —
Radio and Television

5. Bachelor of Public Relations (Arabic)

BA- MMC

General Education Courses Compulsory
Liberal Arts Compulsory
Core Courses Compulsory
Specialization Courses Compulsory
Free/Elective Courses Elective

Total

A: English Language

NO. OF COURSES CR. HRS.

11 33
10 30
13 3
5 15
3 9
42 126

The student selects 9 credit hours (3 courses) from the list below

m COURSE TITLE PREREQUISITE | REMARKS |

Communications and Study Skills
2 Academic Writing

3 Research Skills

B: Arabic Language

Mandatory
TOEFL Mandatory
General Statistics & Academic writing Mandatory

The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE m

1 Arabic Composition

2 Communication Skills in Arabic

Optional

- Optional



C: The Natural Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Natural Science Optional
2 Sustainable Energy - Optional
3 Environmental Science - Optional

D: The Social or Behavioral Sciences
The student selects 6 credit hours (2 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

General Psychology Optional
2 Introduction to Social Science - Optional
3 Women and Politics - Optional
4 Religion and Society - Optional

E: The Humanities or Arts
The student selects 6 credit hours (2 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Innovation 45 CH+ Mandatory
2 Drawing 1 - Optional
3 Contemporary Arab Art - Optional
4 Art History - Optional

F: Islamic Studies, History or Arts
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Islamic Culture Optional

2 Islamic Civilization - Optional

G: UAE Studies
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

UAE and GCC Society Mandatory
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Liberal Arts required courses (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

ASC 102 Introduction to Anthropology
2 ASC 104 Introduction to Sociology 3
3 ASC 205 General Statistics 3
4 ASC 201 Introduction to Philosophy 3
5 ASC 203 World-History 3
6 ASC 204 Middle East History 3
7 ASC 206 Introduction to Geography 3
8 ASC 300 American Literature 3
9 ASC 302 Introduction to Political Science 3
10 ECO 100 Microeconomics 3

Core requirements/ Compulsory courses (13 courses/39 CH)

m COURSE CODE COURSE TITLE CR. HRS.

MMC 200 Introduction to Mass Communication
2 MMC 201 Understanding Public Relations 3
3 MMC 208 Fundamentals of News 3
4 MCC 205 Introduction to Social Media 3
5 MMC 300 Introduction to Multimedia Production 3
6 MMC 301 Information and Media Studies 3
7 MMC 303 Writing for the Mass Media 3
8 MMC 305 Internship 3
9 MMC 302 Public Opinion and Propaganda 3
10 MMC 304 Organizational Communication 3
11 MMC 400 Mass Communication Theory and Practice 3
12 MMC 401 Photojournalism 3
13 MMC 403 Editing for the Mass Media 3
14 MMC 402 Media Law and Ethics B

Core requirements/ Compulsory courses (14 courses/42 CH)

m COURSE CODE COURSE TITLE CR. HRS.
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IRE 300 Introduction to International Relations
2 IRE 301 Introduction to Diplomacy 3
3 IRE 400 Public International Law 3
4 IRE 402 Intercultural Communication 3

5 IRE 405 Capstone-Graduation Project 3



Compulsory courses —Public Relations Specialization (5 courses/15 CH)

m COURSE CODE COURSE TITLE CR. HRS.

PRE 300 Public Speaking
2 PRE 302 Writing in Public Relations 3
3 PRE 400 Media Strategies and Implementations 3
4 PRE 402 Crisis Management Communication 3
5 PRE 405 Capstone-Graduation Project 3

Compulsory courses —Integrated Marketing Communication Specialization (5 courses/15 CH)

m COURSE CODE COURSE TITLE CR. HRS.

IMC 300 Principles of Advertising
2 IMC 302 Global Media and Marketing 3
3 IMC 400 Digital Media Management 3
4 IMC 402 Media Planning 3
5 IMC 405 Capstone Graduation Project 3

Compulsory courses —Radio and Television Specialization (5 courses/15 CH)

m COURSE CODE COURSE TITLE CR. HRS.

RTV 300 Writing for Radio and TV
2 RTV 302 Radio Production 3
3 RTV 400 Broadcast & Digital Media Advertising 3
4 RTV 402 Television & Digital Video Production 3
5 RTV 405 Capstone Graduation Project 3

Free Electives courses (3 courses/9 CH)

6 Credit Hours must be chosen from any other college/
specialization in condition the prerequisites of the chosen
courses are met.

Course Description
General Education Courses:

A: English Language
ASC 101 Communications and Study Skills (3CH): This course
is designed to enable students to experience and develop

learning and academic skills appropriate for university context.

It aims to facilitate the process of orientation and transition
into academic excellence and learning culture. Furthermore,
it aims to develop confidence in students’ ability to succeed in
university requirements.

ENG 101 Academic Writing (3CH): This course provides
students with advanced writing skills in English so that they
can successfully pursue their studies in various academic
specializations. It helps students to develop, improve, and
upgrade their writing and structure skills, and it also acquaints
students with technical writing, research papers, and essays

since brief research methods are applied in student projects
and assignments.

B: Arabic Language
ARLAA 100 Communication Skills in Arabic (3CH):

s yall dyszlll Olaal ga das,mll a2l bl Clall GuSas) Blusll lia ool
Gedontly ampiall Ggmally dyylo¥l dsluydls ,uylExl GUS Glghs Cle 505,00 dolss
1oUl5 prammiall 04l e CUall Ghu3 daais) daazes desize Olgall Cele el
yoloag yolaxlly CLELN LIS le 8)ak) CoutSaly o 1pds Lo juazoll

Ul a5z Blawad) GiE 1 sl By Olsailly Olasiall Gluosis Olelazzy)
8,2801 pliass 08,101 Glodles Soumzall edlaY) delsdS oSl dawludl Shlgadl e
okie 52 Gle Jliad] &iliSs

LS Ohlgs ol ddbll Copas 1 rimeslol Gassme Gle Blusdl 555,y tdale 84
Sadesaze 2 .43LA11 ggilelatals dumaladl pailaass dlall OIS dubss)l
Souasie Olegbsa Jsliss Lgs] 3l cpmasnill gl lgele Clitys digade degizell YL

Aelidzeadl )l Glaass b s Gl olas

C: The Natural Sciences

ASC 210 Natural Science (3CH): The natural science course
incorporates a wide range of subjects of sciences such as
astronomy, geology, biology, chemistry, and environmental
science. The course will present the scientific facts of
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astronomy, the Earth and its weather, water, and environment,
biology, and nutrition with the chemicals of life. The course
emphasizes understanding the core principles of different
branches of science and their effects on our lives. Moreover,
the course explores the scope of natural phenomena, changing
environment conditions, general health rules of nutrition,

and the variety of living organisms. The course helps the
students to acquire skills in observation, critical thinking,
analysing, interpreting, understanding and discussing scientific
terminology and facts.

ASC 212 Sustainable Energy (3CH): This course provides an
introduction to sustainable energy, conservation, and energy
efficiency within the UAE and the world. It will explore the
relationship between energy, environment, economy and
ecological well-being. It will discuss energy production from
the biology, natural science, environmental science and social
sciences perspectives.

Students will be introduced to a variety of topics including
global warming, climate change, sustainable food production,
solid waste management, environmental and natural resources
laws. The course includes the growing challenges of climate
change and energy crisis and proposes solutions to overcome
them.

ASC 211 Environmental Science (3CH): The ‘Principles

of Environmental Science’ course is designed to introduce

the fundamental concepts of Environmental Science to
undergraduate students. It includes topics from different
areas of study such as ecology, biology, soil science and
atmospheric science. The course aims at raising environmental
awareness among students and providing them with the
scientific knowledge and skills to identify, prevent and solve
environmental problems. Additionally, it deals with ecological
concepts, organism interactions, communities and ecosystems.
The course focuses on key areas of population dynamics,
biodiversity, human activities and the environment managed
ecosystems, air quality, water and solid waste management.

D: The Social or Behavioral Sciences

ASC 200 General Psychology (3CH): An introduction to the
science of psychology, its theories and foundations. The course
is focused on principles and research methodologies, including
the following topics: history of psychology, the biology of
mind, memory, learning, child and personality development,
psychological disorders and therapy. The aim of the course is
to introduce the basis of psychology, provide the foundational
knowledge to pursue the subject in more depth in the future,
and build an ongoing interest in the application of psychology
in everyday life.

ASC 110 Introduction to Social Sciences (3CH): This course
serves as an introduction into the interdisciplinary and
multifaceted social sciences. The content on the course covers
the range of different disciplines that social sciences consists
of, namely: anthropology, sociology, psychology, political
science, economics and to a lesser extent also history and
geography. The secondary aim of the course is moreover for
students to develop their critical thinking skills by engaging
actively with material about social issues, social change and
social institutions.

ASC 111 Women and Politics (3CH): This course will examine
how women participate and effect political change in a global
context. Through a focus on the status of women in society,

this course will introduce students to contemporary issues
surrounding women’s political participation, representation,
and citizenship. Students will develop the ability to think
critically about the relationship between sex and gender and
the intersections of race, class, religion, law and nation. This
course will explore women’s diverse histories, movements,
and feminist activism. Students will evaluate whether women’s
efforts to achieve equal political rights have worked and what
obstacles women still face in accessing political institutions.
In addition, students will reflect on a wide-range of policy
issues related to violence against women, employment, family
values, and reproductive health. This course will also ask
what possibilities are available for individuals to take action
to improve society and enable women’s full participation as
citizens, activists, voters, and politicians.

E: The Humanities or Arts

INV 300 Innovation and Entrepreneurship (3CH): Innovation
is the engine of opportunity and, acting as a catalyst, this
course is intended to ignite an interest in innovation and
inspire entrepreneurial action. At the core of innovation and
entrepreneurship is a commitment to experiential learning
that will encourage students to engage in critical thinking,
creative problem-solving while also equipping them with the
soft skills needed in their pursuit of academic and professional
endeavors. Students will discuss the relevance and role of
innovation and entrepreneurship in work and life situations;
determine opportunities for creative disruption and design

a strategy for its implementation; develop a practical
understanding of innovation through thoughtful debate and
exercises; and demonstrate critical thinking and individual
insight with a personal mastery portfolio.

FAD 105 Drawing 1 (3CH): This course provides a core
introduction to drawing, covering a wide range of basic and
intermediate practical and technical skills. Students will
explore approaches and concepts to the subject through manual
practice using a comprehensive range of media and with
reference to great masters in the field. Traditional and objective
drawing skills in the use of line, tone, form and perspective
provide the foundation for learning in this course. Students

are required to develop their ability to observe, perceive and
interpret through drawing the world around them, reflecting
their understanding of 2D and 3D space.

?? Contemporary Arab Art (3CH): This course introduces
students to contemporary Arab arts and aesthetics from the
beginning of twentieth century up to date. Emphasize is placed
on the formation of contemporary art and design movement in
the Arab countries, the driving forces behind the changes in
aesthetics from Islamic to Arabic and expression of cultural
identity. Special concentration on the role of pioneer figures
and the various generations of artists and their influence on
contemporary Arab art.

FAD 122 Art History 1 (3CH): This course is a chronological
survey of art and design offering students an in-depth
understanding of the role of art throughout history with a
strong focus on aesthetic values, socio-cultural influences

and technical terminology. Architecture, sculpture, painting,
decorative arts, prehistoric art, design of the ancient world, the
world beyond Europe, early Christian and Islamic art and the
art of the Middle-Ages and Gothic period form the foundation
of the course material spanning a period from 40,000 BC to
1300 AD.



F': Islamic Studies, History or Culture

ASC 105 Islamic Culture (3CH): This course will offer
students’ knowledge to enable them understand the Islamic
culture. The course offers a review of the history of Islam and
how it is currently the fastest growing religion in the world.

ASC 106 Islamic Civilization (3CH): The course is designed

to give an in-depth understanding of the Islamic civilization. It
deals with the universal principles that went into the making of
the Islamic civilization. It examines the basic ideas of Islamic
civilization besides exploring their contemporary relevance and
challenges. The course seeks to effectively address the notion of
the ‘clash of civilizations.’

G: Islamic Studies, History or Culture

ASC 300 UAE and GCC Society (3CH): The course is designed
to introduce the UAE and GCC society with its historical
background and uniqueness. It is aimed at enabling students

to understand the specific features of the society along with

its customs, traditions and lifestyle. The course will introduce
the processes and the challenges of development as well as the
future aspirations of the UAE and GCC Society.

Liberal Arts Courses:

ASC 102 Introduction to Anthropology (3CH): This course
introduces the student to the development of the human race.
You will study a Four Field introduction to Anthropology
wherein you will gain an understanding of Human
Development and how both ancient and modern humans

are studied. An understanding of Anthropology, the study of
culture and human development is an important pillar in a
degree which aims to develop educators in multi-cultural and
economically diverse settings.

ASC 104 Introduction to Sociology (3CH): This course
introduces the science of Sociology. Students will examine
Society, Institutions and the relationships that make up a
social context. The scientific methodology used to study social
interactions, stratification and other elements of sociological
enquiry will be discussed to emphasize the core concept

of sociology as a systematic study of societies and social
structures.

ASC 205 General Statistics (3CH): The General Statistics
course is designed to develop good understanding of the basic
concepts of statistical theorems, and applications. The course
covers topics such as data collection methods, organization of
data, analysis and interpretation of results. A software package
will be used to analyze the statistical data.

ASC 201 Introduction to Philosophy (3CH): This course will
introduce the students to the key concepts of philosophy and
its principle tools. The course will discuss major thinkers
and different schools of philosophical thought, and will apply
philosophical analysis to the topics of knowledge, religion,
mind, freedom, responsibility, and ethics.

ASC 203 World-History (3CH): This course provides an
overview of World / General History. The course will conclude
with discussions about perspectives on World History.

ASC 204 Middle East History (3CH): This course provides
an overview of Middle-Eastern History, including the sources
of Middle Eastern History. The course will conclude with
discussions about perspectives on Middle-Eastern History.

ASC 206 Introduction to Geography (3CH): This course

will provide the students with a comprehensive overview of
geography. Emphasis is on concepts that are necessary to
understand global, regional and local issues. The course

will cover physical geography from landforms to the effects

of various types of erosion. This physical geography is
followed with work on Social and Cultural Geography and the
relationships between these three means of mapping, analyzing
and presenting information.

ENG 300 American Literature (3CH): This course will
provide the students with a comprehensive overview of English
literature in the United States. It will familiarize the students
primarily with early Anglo-American writers and the different
literary movements that took place in the United States. Today
American literature includes many minority literary works, but
the historical matrix remains Anglo-Saxon if we are to consider
the dominant culture as the starting historical point.

ASC 302 Introduction to Political Science (3CH): This course
will introduce the students to the key concepts of Political
Science and its principle tools. It will discuss the role of main
political actors in the field of politics and their function.

ECO 100 Microeconomics (3CH): This course is designed to
introduce students to basic microeconomics concepts relating
to individual decision-making. The course exposes students to
the meaning, nature, and methods of studying Microeconomics.
The concepts of supply, demand, and elasticity are used to
analyze the behaviors of consumers and firms in different types
of markets. Main topics covered include: consumer behavior,
firm production costs, Pure Competition, Monopolistic
Competition, Monopoly, and Oligopoly.

Core Courses:

MMC 200 Introduction to Mass Communication (3CH):

This course is an introduction to the fundamental questions,
methods, and theories that define the communication
discipline and the communication professions (journalism,
public relations, multimedia productions, and organizational
communications.) An emphasis is placed on the emergence of
mass communication in the UAE and gulf region.

MMC 201 Understanding Public Relations (3CH): This course
provides an introduction and overview of public relations
including history, public relations models and communication
theories along with legal and ethical aspects in public relations
work. The course tackles the PR strategies in conflict and crisis
management, the PR activity in governmental and private
organizations, as well as PR strategies and tactics within
different situations.

MMC 208 Fundamentals of News (3CH): This course serves as
the foundation for the skills-based curriculum at the CMMC-
AUE.

The course is intended to be an amazingly thorough and
testing knowledge. You will do a considerable measure of
writing in the classroom, so participation is basic. There is
likewise an overwhelming heap of writing for news media

and different activities to be done outside the classroom. We
will spend significant time where you will take in the elements
of convincing news stories and news highlights, alongside
essential procedures of news-casting, for example, how to
discover story leads, track down data sources, get meetings,
compose with clarity, exactness and style, and take advantage
of the altering procedure. Furthermore, serving the prompt
objective of setting you up for ensuing courses in reporting, the
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aptitudes and ideas you ace in this course ought to enhance the
way you listen, think and convey/communicate.

MMC 205 Introduction to Social Media (3CH): Social media
are constantly changing the ways masses communicate with
each other and the business. Students comprehend different
types of social mediums, tactics, and how social media changed
the way we interconnect and collaborate with the world,
professionally and in personal lives. Students will be required
to apply their insight about the subject by contributing on
available social mediums and platforms through intuitive
course projects. The course will investigate the connection
amongst media and human conduct, and will examine how
corporations are capitalizing through social mediums.

MMC 300 Introduction to Multimedia Production (3CH): This
course provides the students in a Hands- On approach with
fundamentals and principles of how to produce multimedia
projects by effectively using the tools involved in the typical
multimedia development process. Basic technical skills such as
lighting, sound design and camera work will be emphasized.

MMC 303 Writing for the Mass Media (3CH): This course will
provide the students with a comprehensive overview of writing
for the Mass Media. The students are expected to understand
the basic principles of writing for the mass media.

MMC 305 Internship (3CH): The internship course is an
experience external to the university for a student in a
specialized field involving a written agreement between

AUE and an external firm. The internship provides hands on
experience related to students’ area of specialization and is
open to all MMC students who have completed 90 credit hours,
with a GPA of at least 2.00.

MMC 302 Public Opinion and Propaganda (3CH): This course
teach the students the basics of public opinion and propaganda.
Also some skills will be introduced concerning the topic. The
main focus will be the political and social aspect of public
opinion and propaganda.

MMC 304 Organizational Communication (3CH): This middle
level undergraduate course focuses on the study and the
analysis of the principles of communication in organizations.
It will provide an understanding of the tools of organizational
communication along with development of the skills,
knowledge, and values needed for success. The course will
emphasize the application of theories and approaches in the
organizational setting.

MMC 400 Mass Communication Theory and Research (3CH):
This course examines the role of the mass media in modern
society and the influence of media institutions and messages on
individuals, communities, and society. The course includes an
overview of the basic methods associated with media research.
Students will be asked to integrate theoretical knowledge into
media research areas relevant to communication professionals
today.

MMC 401 Photojournalism (3CH): The course will introduce
the students in a Hands- On approach to the photographic
techniques, such as composition, depth of field, and sport
photography, in order to tell a compelling news story through
images as well as the advanced use of Digital Imaging and
Post-production software. Examine the history and significance
of the photographs for newspapers, news magazines, and other
visual communication platforms.

MMC 403 Editing for the Mass Media (3CH): The MMC 403
is designed to show the basics of editing. All those who take
this course are to understand the basic structure and practice
in editing.

MMC 402 Media Law and Ethics (3CH): The Media Law and
Ethics is a course which teaches the ethical and judicial issues
in mass communication. Regulations concerning advertising,
PR and journalism including the social media are also topical
in this course. Issues such as censorship, libel, personal
privacy, ownership of information will be leaned in a basic
sense.

International Relations Specialization Courses:
IRE 300 Introduction to International Relations (3CH): This
is the introductory course on international relations which

is a foundational one for all students who wants to major in
international relations and security studies. This course is
also interesting and useful for students in business, trade, and
economics. We will introduce students with the basic theories,
concepts, methods, and principles used in the field as well as
with the formation, evolution and expansion of the modern
state system and its challenges and difficulties. The course will
also focus on major issues and events in world politics like the
World Wars, Cold War, diplomacy, North-South debate, global
war on terrorism, global trade and so on. Special attention
will be given on the analysis of the formation and evolution of
global and regional organizations like the UN system and the
EU. The concepts of power, security, war, and conflict will also
be analyzed in the class. It is expected that dfter finishing the
course students will not only be familiar with the international
system, the mechanism of its functions and activities but will
also be able understand and analyze them from their own views
and perspectives based on acquired knowledge and informed
interests.

IRE 301 Introduction to Diplomacy (3CH): This course
introduces the students to the practice of modern diplomacy in
the field of International Relations. Identifying the aspects of
diplomacy and negotiation and how it addresses international
dffairs. The course provides the students with an overview of
writing for diplomacy with analytical reading and writing skills
for a variety of diplomatic purposes.

IRE 400 Public International Law (3CH): This course
identifies public international law, its sources, jurisdictions
and states’ rights and obligations. Special topics to be
addressed will include law of the sea, international criminal
law, environmental law, human rights, and humanitarian
international law. In addition, this course will provide a
conceptual framework for the analysis of international law,
contemporary debates and future trends.

IRE 402 Intercultural Communication (3CH): This block
course examines the communication processes involved when
individuals or groups from different cultures or subcultures
attempt to interact. The course addresses possible sources

of misunderstandings in intercultural communication, (e.g.,
time/space factors, linguistic and nonverbal factors, and
ethnocentric communication) along with communication
problems encountered by persons engaged in personal or
professional intercultural contacts.

The course also analyzes in depth the communication concepts
through theoretical and methodological tools in order to
develop an intellectual and ethically informed sense of self-
awareness in relation to the outside world.



Given the professional orientation and career specialization
of most students in the College of Media and Mass
Communication towards either Diplomacy, or Media, or Radio
and TV, this course puts special emphasis on a combination of
everyday as well as workplace applicability of its concepts and
insights.

During and ever increasingly towards the end of this

course, students should feel enabled and empowered to

handle situations, issues and challenges of intercultural
communication and interaction on a personal and group level,
and in all kinds of straightforward as well as complex settings.

This practical and professional focus accounts for some
slightly more “managerial” choice of material and readings
(for instance the second main textbook used). To provide
humanistic, cultural and communicative depth and breadth,
literature and film elements are supplied in the classroom,
further readings, and audiovisuals.

IRE 405 Capstone-Graduation Project (3CH): Media and
Mass Communication students are required to complete a
three-credit hour course on the Capstone Graduation Project.
To be graduated, students are requested to demonstrate that
they have developed capability and proficiency in the core
knowledge of their specialization and can show capability

in learning aptitudes in the four specializations. It will be

a challenging and thorough adventure however the reward
for undertaking a significant experience are enormous and
will without a doubt give AUE graduates a capable begin

in vocation they may pick. Moreover, English dialect and
innovation capability should likewise be illustrated. The
Capstone Graduation Projects ought to be as field-based
contextual analyses. The Capstone Graduation Project is
intended to give students a helpful working comprehension of
the requirements and desires expected to move on from AUE.

Public Relations Specialization Courses:

PRE 300 Public Speaking (3CH): A course designed for the
student interested in developing speaking skills. Emphasis will
be placed on organization, supporting material, delivery, and
audience analysis. Further attention is given to the study of
social relationships and the communication process.

PRE 302 Writing in Public Relations (3CH): This course is

an introduction to the elements needed for creative public
relations writing projects. It will be particularly useful for
students interested in entering the field of public relations. The
course will address public relations writing for broadcast,
print, and online media. The students will be introduced to this
creative art by writing news releases, media advisories, pitch
letters, public service announcements, informational brochures
and feature articles.

PRE 400 Media Strategies and Implementations (3CH): This
course is designed to provide students with an understanding
of the role of strategic media planning in the overall context
of media selection, marketing and advertising decision. The
course covers consumer environment, product positioning,
media selection, media objectives, strategies and purchase
guidelines.

PRE 402 Crisis Management Communication (3CH): Focuses
on crisis management communication, the significance of
crisis management in the age of digital and interactive media,

ciris management stages and processes, crisis management
team. Considerable attention will be placed on: Crisis
communication preparation, developing a crisis management
plan, crisis response strategies and role of social media during
crisis.

PRE 405 Capstone-Graduation Project (3CH): Media and
Mass Communication students are required to complete a
three credit hour course on the Capstone Graduation Project.
To be graduated, students are requested to demonstrate that
they have developed capability and proficiency in the core
knowledge of their specialization and can show capability

in learning aptitudes in the four specializations. It will be

a challenging and thorough adventure however the reward
for undertaking a significant experience are enormous and
will without a doubt give AUE graduates a capable begin

in vocation they may pick. Moreover, English dialect and
innovation capability should likewise be illustrated. The
Capstone Graduation Projects ought to be as field-based
contextual analyses. The Capstone Graduation Project is
intended to give students a helpful working comprehension of
the requirements and desires expected to move on from AUE.

Integrated Marketing Communication

Specialization Courses:

IMC 300 Principles of Advertising (3CH): This course
exposes students to a survey of the principles and practices
of advertising. It examines the advertising industry from

the client’s perspective, to the professionals who craft ad
messages, to the salient effects of advertising on the society.
Topics include advertising ethics, advertising research, media
strategies, global advertising, communication and social
change.

IMC 302 Global Media and Marketing (3CH): This course
examines the intersection of the mass media and marketing
across international and cultural divides. Anchored on

the [cultural] theories of globalization, i.e., heterogeneity,
hybridization, and homogenization, the course focuses on
how the contemporary media shape, and mediate, emerging
techniques that marketing employs to present products and
services in other economic terrains. The course also explores
how, through the media, the local culture influences marketing
narratives, on concepts, such as promotion, price, place,
products, etc., across the globe.

IMC 400 Digital Media Management (3CH): This course
gives a precise prologue to digital media management by
concentrating on the focused technique and operations

of media enterprises. The course prepares the students

for leadership and management roles and additionally
entrepreneurial exercises in interactive and digital
communications. Particular consideration is given to the
creation and management of competitive advantage, media
division, and the management of advancement. Ideologies are
applied to exercise through the use of real-world case studies.

IMC 402 Media Planning (3CH): This course is intended

to equip the students with an understanding of the part of
vital media arranging in the in general setting of advertising
and marketing. The course will cover audience and market
research, selection, evaluation, and planning of all advertising
media and consider different choices and issues that emerge in
the media arranging process.
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IMC 405 Capstone-Graduation Project (3CH): Media and
Mass Communication students are required to complete a
three-credit hour course on the Capstone Graduation Project.
To be graduated, students are requested to demonstrate that
they have developed capability and proficiency in the core
knowledge of their specialization and can show capability

in learning aptitudes in the four specializations. It will be

a challenging and thorough adventure however the reward
for undertaking a significant experience are enormous and
will without a doubt give AUE graduates a capable begin

in vocation they may pick. Moreover, English dialect and
innovation capability should likewise be illustrated. The
Capstone Graduation Projects ought to be as field-based. The
Capstone Graduation Project is intended to give students a
helpful working comprehension of the requirements and desires
expected to move on from AUE.

Radio and Television Specialization Courses:
RTV 300 Writing for Radio and TV (3CH): Enables the
students’ script writing skills in the field of radio and TV, by
providing them with a deep understanding of the fundamentals
of scripting, such as structure, formatting, and character/plot
development. Enhances the students’ skills in pitching their
well- crafted spec script to the industry.

RTV 302 Radio Production (3CH): With focus on a hands on
approach, this course educates students in the basic principles
and technical skills of radio/audio production. The focus lies on
recording, scripting and editing a variety of radio production
forms.

RTV 400 Broadcast & Digital Media Advertising (3CH):
This course provides the students with inside knowledge to

Bachelor of Public Relations (Arabic)
Program Study plan

REQUIREMENTS

General Education Compulsory
Liberal Arts Courses Compulsory
Core Requirements Compulsory
Specialization Compulsory
Free/Electives Elective
Specialization Elective Elective

Total

the advertising industry. Differentiating the specifications of
advertising for broadcast and digital media. The students will
learn the techniques and skills needed to successfully write and
produce radio and television commercial copy and storyboard.

RTV 402 Television & Digital Video Production (3CH):

This course introduces the students to the Television and
digital video production, incorporating both, studio and field
production techniques, and provides an overview of the three
phases of Production for entertainment and News Casting.
Students will also learn how to develop, plan, budget, produce,
shoot, direct and edit a variety of television and digital

video productions. The usage of the multi camera system,
television field reporting, a variety of cameras and different
camera gears, green screen, and initial anchoring skills are
emphasized.

RTV 405 Capstone-Graduation Project (3CH): Media and
Mass Communication students are required to complete a
three credit hour course on the Capstone Graduation Project.
To be graduated, students are requested to demonstrate that
they have developed capability and proficiency in the core
knowledge of their specialization and can show capability

in learning aptitudes in the four specializations. It will be

a challenging and thorough adventure however the reward
for undertaking a significant experience are enormous and
will without a doubt give AUE graduates a capable begin

in vocation they may pick. Moreover, English dialect and
innovation capability should likewise be illustrated. The
Capstone Graduation Projects ought to be as field-based
contextual analyses. The Capstone Graduation Project is
intended to give students a helpful working comprehension of
the requirements and desires expected to move on from AUE.
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Core requirements/ Compulsory courses (05 courses/15 CH)

m COURSE CODE COURSE TITLE CR. HRS.

MMC 200 AR $nalozd! Jlasyl J] Je-all

2 MMC213 Shleyl dgs § JLas¥l Silug 3
3 MMC 315 EOURE 3
4 MMC 316 ool Codl alio 3
5 MMC 412 elsdl Tl 3

Specialization requirements/Compulsory courses (09 courses/27 CH)

m COURSE CODE COURSE TITLE CR. HRS.

PRP 222 Lol GBI tgole
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4 PRP 331 Gl ) dalsll GBI 3
5 PRP 332 (os) dalell CBY=Y LS 3
6 PRP 431 “International Public Relations” (& ;d=uY) dllly ) ddsud] dels)l OB 3
7 PRP 432 LBy eyl Sl 53 3
8 PRP 425 Gkl o] oy 3
9 PRP 446 Ll OB § g y5dl 9 e 3

Core requirements/ Compulsory courses (05 courses/15 CH)

m COURSE CODE COURSE TITLE CR. HRS.
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Free Electives courses (02 courses/06 CH)
06 Credit Hours must be chosen from any other college/specialization in condition the prerequisites of the chosen courses are met.
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understand the Islamic culture. The course offers a review of
the history of Islam and how it is currently the fastest growing
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FAD 105 Drawing 1 (3CH): This course provides a core
introduction to drawing, covering a wide range of basic
and intermediate practical and technical skills. Students
will explore approaches and concepts to the subject through
manual practice using a comprehensive range of media and
with reference to great masters in the field. Traditional and
objective drawing skills in the use of line, tone, form and
perspective provide the foundation for learning in this course.
Students are required to develop their ability to observe,
perceive and interpret through drawing the world around
them, reflecting their understanding of 2D and 3D space.
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The course provides students with an overview of international public relations
through theories and models explaining international public relations, as well
as planning based on scientific research, studying the effects of media and
communication in international public relations, and discussing public relations

experiences in this field such as America, Europe, Africa and the Middle East.
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This middle level undergraduate course focuses on the study and the analysis of
the principles of communication in organizations. It will provide an understanding
of the tools of organizational communication along with development of the skills
knowledge, values needed for success. The course will emphasize the application of

theories, approaches in the organizational setting through case studies
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FAD 105 Drawing 1 (3CH): This course provides a core
introduction to drawing, covering a wide range of basic and
intermediate practical and technical skills. Students will
explore approaches and concepts to the subject through manual
practice using a comprehensive range of media and with
reference to great masters in the field. Traditional and objective
drawing skills in the use of line, tone, form and perspective
provide the foundation for learning in this course. Students

are required to develop their ability to observe, perceive and
interpret through drawing the world around them, reflecting
their understanding of 2D and 3D space.
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This course will offer students’ knowledge to enable them
understand the Islamic culture. The course offers a review of
the history of Islam and how it is currently the fastest growing
religion in the world.

L) Bylasl) 22

Busld)l OId Olyyhilly dalz)l panliadly Cayy=il) Y Blawall lisn canuad @3
Ay yien)) dunizdls dooliazdy) daasl] d8Me ciSy daldziwall dusiz)l (e diay =)l
& Bedo)l duhs Gasilly deastll Olyhan Lo Gle dudl)l O5Samy dilly
839290l elliy Lghylhny omalsll Oslmall Gulzma 93 (8 Blusxdl dusgis (allas
dazsal) Olusalls OMSialls Clwdl Gle 5.5, ez LS. JESIRIRVE &
Oabstll Oluliws OISl 408,301 Jio ol sl Oslmill puloxe 9o sa5ht
le Ghadl juty Ghall gyl Llg ozl olmall pulome Jod ad S92y
RSt

ASLSY) polsl) /4 Lz dumaladl il

L?sJys)vl‘yl @ doudo :3ludl ol

ASC 102 :3Lubl 63

Buoize Wilslw 3 :8uoastl Wilslud!

Slll o

dovally gaizslly SladVly g il Hshill gu b g Al izl Hoks e Bludl e 55 5

el clam ¥l :Glubl gul
ASC 205 :3Lub) 63,

MAT 100 :3:bd) cllazh)

ueize Wlelw 3 :ddexsbl Olelul

13lubl Carogs

«¥lozmYls dslas¥l Ol il Ll eaalioll wedl Ozl sk J] ludl e Bugy
&SB! AL Bludl s 8 polell Gligaill Lol eealall ells dolss «Oluddl ey
223859 OBl ilody eudas ol Olslasyl puiy dsllly «Olgo¥ls dsaall OYlexe
Azl 3T 3) by comubll @353 asll Oy (Olladly YVl clawsibly Olsosl

Se}
~
S
N
~
N
~
S
N
=)
2
g
S
QO
&
S
=
=
]
=
=
)
E
=)




[ce}
~
=)
N
~
N
~
j=)
N
>
=
S
S
QO
&
S
=
=
S
=
=
)
E
=)

el ol & Lpliadasy OIsYly el=ll (:U:J\ 8,58 dualag (dlaSLly 8,091 uslgdll oo

IS J) U abl 1 3luck] gl
LAW 100 :3Lubl 03,

Sdoaze Olelw 3 :duashl Glelud

3Lkl inoss

5 sl Hlsag (:LJ}” @ lg3s8 Cus (o dogslall Buslall Mj deg,dy (4.0[4443]3 O & yas Bludl lis Guys

slillg Jghibly las)l o seadly &sliaeYly dezudall piVlg g IS5 0yslass ulylg Gl Ly Cus e (@od) doad ey IS dgiudas Glasg dog3ld)l usldl jolasy oldly
Login 8,001 e 355 Al gl cdansdl] cLaVls duzl)

CMMC Faculty Members

NATIONALITY EDUCATIONAL UNIVERSITY COUNTRY
QUALIFICATION

Prof. Nabeel Jurdi

2 Mr. Asad Ullah Khalid

3 Dr. William Gueraiche

4 Mr. Ahmad Abdalla

5 Dr. Bassant Eyada

6 Mr. Mohammad Hatamleh

7 Dr. Tarik Emre

8 Dr. Konrad Gunesch

9 Dr. Samia Hashim

10 Ms. Mai EINawawy

11 Mr. Mohamed Shaker

United States of America
Pakistan

France

Jordan

Egypt

Jordan

Turkey

Germany

Iraq

Egypt

Egypt
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Communication

Masters in Business
Administration

Ph.D. in History

Masters in Motion Pictures and
Telivision

Ph.D. in Advertising

Masters in Digital Media
Production

Ph.D. in Communication Studies
Ph.D. in Education and Cultural

Studies

Ph.D. in Mass Communication
Journalism

Master of Arts in Journalism and
Mass Communication

MA in Diversity and the Media

Claremont Graduate School

Institute of Business Administration

University of Toulouse
Academy of Arts University
Helwan University
Oxford Brookes University
Marmara University
University of Bath

Baghdad University

American University in Cairo

University of Westminster

United States of America
Pakistan
France
United States of America
Egypt
United Kingdom
Turkey
United Kingdom
Iraq
Egypt

UK




COLLEGE OF SECURITY AND
GLOBAL STUDIES

Program Study plan

REQUIREMENTS TYPE NO. OF COURSES CR. HRS.
General Education Compulsory 11 33
Core Courses Compulsory 19 60
Specialization Courses Compulsory 5 15
Elective Courses Elective 5 15
Total 40 123

General Education Courses

Total 11 Courses - 33 Credit Hours

A: English Language

The student selects 9 credit hours (3 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Communications and Study Skills Mandatory
2 Academic Writing TOEFL Mandatory
3 Research Skills General Statistics & Academic writing Mandatory

B: Arabic Language
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS
Arabic Composition Optional

2 Communication Skills in Arabic - Optional

C: The Natural Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Natural Science Optional
2 Sustainable Energy - Optional
3 Environmental Science - Optional
4 Introduction to Geography - Optional

D: The Social or Behavioral Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS
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General Psychology Optional
2 Introduction to Social Science - Optional
3 Women and Politics - Optional
4 Religion and Society - Optional



E: Information Technology or Math
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS
General Statistics Mandatory

F: The Humanities or Arts
The student selects 6 credit hours (2 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Innovation 45 CH+ Mandatory
2 Introduction to Sociology - Optional
3 World History - Optional
4 Middle East History - Optional

G: Islamic Studies, History or Culture
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Islamic Culture Optional

2 Islamic Civilization - Optional

H: UAE Studies
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

UAE and GCC Society Mandatory

Core requirements/ Compulsory courses (19 courses/ 60 CH)

m COURSE CODE COURSE TITLE CR. HRS.

SS 300 Theoretical Basis of Security & Strategic Studies

2 SS 301 Basic of Social Science Research 3

3 SS 302 Introduction to International Relations 3

4 ASC 302 Introduction to Political Science 3

5 SS 303 Introduction to Strategic Thought 3

6 SS 304 International Law 3

7 SS 305 Security and Environmental Politics 3

8 SS 306 Geopolitics in International Relations 3

9 SS 307 Comparative Politics 3

- 10 SS 308 Weapons of Mass Destruction 3
=~

§ 11 SS 309 National Security and Arms Race 3

§ 12 SS 310 Communication and Diplomacy 3

:§ 13 SS 311 Media Strategies and Implementation 3

é 14 SS 312 Special Topics in Security and Strategic Studies 3

% 15 SS 401 International Conflict Management 3

~§ 16 SS 402 Terrorism 3
S

17 SS 403 Defense Policies of Major Powers 3

18 SS 404 The Emerging World Powers 3

19 S8 410 Internship 6



Specialization courses - Disaster Management (5 courses/ 15 CH)

m COURSE CODE COURSE TITLE CR. HRS.

SSDM 400 Disaster Management
2 SSDM 401 Catastrophe Sciences B
3 SSDM 402 Economics of Natural Disasters 3
4 SSDM 403 Incident Response and Disaster Recovery 3
5 SSDM 404 Capstone Graduation Project 3

Specialization courses —Emergency Managemen (5 courses/ 15 CH)

m COURSE CODE COURSE TITLE CR. HRS.

SSEM 400 Emergency Management
2 SSEM 401 Community Preparedness 3
3 SSEM 402 Response and Recovery 3
4 SSEM 403 Prevention and Planning 3
5 SSEM 404 Capstone Graduation Project 3

Specialization courses —Risk Management (5 courses/ 15 CH)

m COURSE CODE COURSE TITLE CR. HRS.

SSRM 400 Risk Management
2 SSRM 401 Risk and Mitigation 3
3 SSRM 402 Enterprise Risk Management 3
4 SSRM 403 Risk Analysis 3
5 SSRM 404 Capstone Graduation Project 3

Compulsory courses —Crisis Management Communication Specialization (5 courses/15 CH)

m COURSE CODE COURSE TITLE CR. HRS.
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SSCM 400 Crisis Management Communication
2 SSCM 401 Crisis Management and Business Continuation 3
3 SSCM 402 Intergovernmental Crisis and Security Management 3
4 SSCM 403 Crisis Psychology and Mental Health 3

5 SSCM 404 Capstone Graduation Project 3
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Free Electives courses (05 courses/15 CH)

15 Credit Hours must be chosen from any other college/spe-
cialization in condition the prerequisites of the chosen courses
are met.

Course Description

General Education Courses:

A: English Language

ASC 101 Communications and Study Skills (3CH): This course
is designed to enable students to experience and develop
learning and academic skills appropriate for university context.
It aims to facilitate the process of orientation and transition
into academic excellence and learning culture. Furthermore,

it aims to develop confidence in students’ ability to succeed in
university requirements.

ENG 101 Academic Writing (3CH): This course provides
students with advanced writing skills in English so that they
can successfully pursue their studies in various academic
specializations. It helps students to develop, improve, and
upgrade their writing and structure skills, and it also acquaints
students with technical writing, research papers, and essays
since brief research methods are applied in student projects
and assignments.

B: Arabic Language
ARLAA 100 Communication Skills in Arabic (3CH):
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C: The Natural Sciences

ASC 210 Natural Science (3CH): The natural science course
incorporates a wide range of subjects of sciences such as
astronomy, geology, biology, chemistry, and environmental
science. The course will present the scientific facts of
astronomy, the Earth and its weather, water, and environment,
biology, and nutrition with the chemicals of life. The course
emphasizes understanding the core principles of different
branches of science and their effects on our lives. Moreover,
the course explores the scope of natural phenomena, changing
environment conditions, general health rules of nutrition,

and the variety of living organisms. The course helps the
students to acquire skills in observation, critical thinking,
analysing, interpreting, understanding and discussing scientific
terminology and facts.

ASC 212 Sustainable Energy (3CH): This course provides an
introduction to sustainable energy, conservation, and energy
efficiency within the UAE and the world. It will explore the
relationship between energy, environment, economy and
ecological well-being. It will discuss energy production from
the biology, natural science, environmental science and

social sciences perspectives. Students will be introduced to a
variety of topics including global warming, climate change,
sustainable food production, solid waste management,
environmental and natural resources laws. The course includes
the growing challenges of climate change and energy crisis and
proposes solutions to overcome them.

ASC 211 Environmental Science (3CH): The ‘Principles

of Environmental Science’ course is designed to introduce

the fundamental concepts of Environmental Science to
undergraduate students. It includes topics from different
areas of study such as ecology, biology, soil science and
atmospheric science. The course aims at raising environmental
awareness among students and providing them with the
scientific knowledge and skills to identify, prevent and solve
environmental problems. Additionally, it deals with ecological
concepts, organism interactions, communities and ecosystems.
The course focuses on key areas of population dynamics,
biodiversity, human activities and the environment managed
ecosystems, air quality, water and solid waste management.

ASC 206 Introduction to Geography (3CH): This course

will provide the students with a comprehensive overview of
geography. Emphasis is on concepts that are necessary to
understand global, regional and local issues. The course

will cover physical geography from landforms to the effects

of various types of erosion. This physical geography is
followed with work on Social and Cultural Geography and the
relationships between these three means of mapping, analyzing
and presenting information.

D: The social or behavioral sciences

ASC 200 General Psychology (3CH): An introduction to the
science of psychology, its theories and foundations. The course
is focused on principles and research methodologies, including
the following topics: history of psychology, the biology of
mind, memory, learning, child and personality development,
psychological disorders and therapy. The aim of the course is
to introduce the basis of psychology, provide the foundational
knowledge to pursue the subject in more depth in the future,
and build an ongoing interest in the application of psychology
in everyday life.

ASC 110 Introduction to Social Sciences (3CH): This course
serves as an introduction into the interdisciplinary and
multifaceted social sciences. The content on the course covers
the range of different disciplines that social sciences consists
of, namely: anthropology, sociology, psychology, political
science, economics and to a lesser extent also history and
geography. The secondary aim of the course is moreover for
students to develop their critical thinking skills by engaging
actively with material about social issues, social change and
social institutions.



ASC 111 Women and Politics (3CH): This course will examine
how women participate and effect political change in a global
context. Through a focus on the status of women in society,
this course will introduce students to contemporary issues
surrounding women’s political participation, representation,
and citizenship. Students will develop the ability to think
critically about the relationship between sex and gender and
the intersections of race, class, religion, law and nation. This
course will explore women’s diverse histories, movements,
and feminist activism. Students will evaluate whether women’s
efforts to achieve equal political rights have worked and what
obstacles women still face in accessing political institutions.
In addition, students will reflect on a wide-range of policy
issues related to violence against women, employment, family
values, and reproductive health. This course will also ask
what possibilities are available for individuals to take action
to improve society and enable women’s full participation as
citizens, activists, voters, and politicians.

E: Information technology or Math

ASC 205 General Statistics (3CH): The General Statistics
course is designed to develop good understanding of the basic
concepts of statistical theorems, and applications. The course
covers topics such as data collection methods, organization of
data, analysis and interpretation of results. A software package
will be used to analyze the statistical data.

F: The humanities or arts

INV 300 Innovation and Entrepreneurship (3CH): Innovation
is the engine of opportunity and, acting as a catalyst, this
course is intended to ignite an interest in innovation and
inspire entrepreneurial action. At the core of innovation and
entrepreneurship is a commitment to experiential learning
that will encourage students to engage in critical thinking,
creative problem-solving while also equipping them with the
soft skills needed in their pursuit of academic and professional
endeavors. Students will discuss the relevance and role of
innovation and entrepreneurship in work and life situations;
determine opportunities for creative disruption and design

a strategy for its implementation; develop a practical
understanding of innovation through thoughtful debate and
exercises; and demonstrate critical thinking and individual
insight with a personal mastery portfolio.

ASC 104 Introduction to Sociology (3CH): This course
introduces the science of Sociology. Students will examine
Society, Institutions and the relationships that make up a
social context. The scientific methodology used to study social
interactions, stratification and other elements of sociological
enquiry will be discussed to emphasize the core concept

of sociology as a systematic study of societies and social
structures.

ASC 203 World History (3CH): This course provides an
overview of World / General History. The course will conclude
with discussions about perspectives on World History.

ASC 204 Middle East History (3CH): This course provides
an overview of Middle-Eastern History, including the sources
of Middle Eastern History. The course will conclude with
discussions about perspectives on Middle-Eastern History.

G: Islamic Studies, History or Culture

ASC 105 Islamic Culture (3CH): This course will offer
students’ knowledge to enable them understand the Islamic
culture. The course offers a review of the history of Islam and
how it is currently the fastest growing religion in the world.

ASC 106 Islamic Civilization (3CH): The course is designed

to give an in-depth understanding of the Islamic civilization. It
deals with the universal principles that went into the making of
the Islamic civilization. It examines the basic ideas of Islamic
civilization besides exploring their contemporary relevance and
challenges. The course seeks to effectively address the notion of
the ‘clash of civilizations.’

H: UAE Studies

ASC 300 UAE and GCC Society (3CH): The course is designed
to introduce the UAE and GCC society with its historical
background and uniqueness. It is aimed at enabling students

to understand the specific features of the society along with

its customs, traditions and lifestyle. The course will introduce
the processes and the challenges of development as well as the
future aspirations of the UAE and GCC Society.

Core Courses:

SS 300 Theoretical Basis of Security & Strategic Studies
(3CH): This course is designed as a broad survey of the
contemporary Security and Strategic Studies and has two
interrelated objectives: The first is to familiarize students
with the theoretical foundations of the Security and Strategic
Studies. The second objective is to encourage students to
link the theoretical debates in the discipline to empirical
observations in Global Politics.

SS 301 Basic of Social Science Research (3CH): Research

is one of the most crucial objectives within a BA Program.
Getting to accustomed and developing on conducting a
research, firstly in social sciences, specifically in Strategic
topics in the world, is the main objective of this program and
course. Conducting the research and especially orchestrating
a social survey, problem of objectivity in strategic research,
cultivating a specific formula on research problems and most
importantly propound a right hypothesis on a deep subject
are the assets of this course. To ensure and develop above
mentioned processes and steps, scanning current articles,
books and different studies in a specific area and pursuing
selective reading techniques are cardinal elements to be
studied.

Preparing extended outline in accordance with hypothesis
assembled in Security Studies, extending and transformation
techniques, data collection, and research writings are the
steps which will be learnt in this course. Some research
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topics are included into study such as security history,
strategic geography, modern phenomena of peacemaking and
peacekeeping, disarmament, counterinsurgency, important
military strategists, types of strategies, effect of military and
industrial complexes on the conflicts.

SS 302 Introduction to International Relations (3CH): This
course examines the key themes in IR: state and non-state
actors, international norms, international law, international
institutions and international system. The “Four Cs”
(confrontation, compromise, co-operation and conflict) will be
analysed in depth. Last but not least, this course will focus on
international security — in particular, the major threats at the
dawn of the 21st century.

ASC 302 Introduction to Political Science (3CH): This course
will introduce the students to the key concepts of Political
Science and its principle tools. The course will discuss the
role of main political actors in the field of politics and their
function.

SS 303 Introduction to Strategic Thoughts (3CH): The
course will help the students develop and understanding about
various schools of thoughts of strategic studies. Furthermore,
it will bridge the gap between theory and practice of strategic
studies through the study of different works by classical and
contemporary experts of this field. The course will help the
students understand various themes of strategic studies to
develop strategic thinking. The course will create a balance
between mindboggling theories and their applications.

SS 304 International Law (3CH): This course is an introduction
to international law, generally understood as the set of rules
binding the international conduct of Nation-states actors and
non-state actors. Until the 20th century, International law

was largely the law of nations, but today it also encompasses
the rights and duties of transnational organizations and
individuals.

SS 305 Global Security and Effects on Environmental

Policies (3CH): The link between International security

and environmental politics is centuries old. Increased pace
and frequency of conquests and annexations, supported by
mechanized and well developed equipment’s (an outcome of
industrial revolution), were responsible for making the relation
more explicit. This basic fact apart, throughout human history,
we see a trend of ignorance towards environmental issues as
greater importance always remained associated with apparatus
and procedures which were considered a pre-requisite for
ensuring security. These problems finally caught human
attention and focus in the mid twentieth century. Since then a
vast discourse has emerged to solve environmental problems
by attempting to reduce the conflict between environment and
International security endeavors.

The main objective of designing this course is to make students
familiar with this intricate web existing between security

and environment. The particular discourse introduced in this
subject is based primarily on liberal and feminist approaches

towards International Relations as well as International
Security; the approach similar to that held by Peace studies.

SS 306 Geopolitics in International Relations (3CH): The study
of geopolitics involves the analysis of relation between state’s
geography and its political power and position in regional

and international system. Geopolitics combines anthropology,
demography, economics, geography, international security,
military policy, natural resources policy, and political science
with reference to state’s foreign policy. In this course particular
emphasis will be put onto political geography, states’ strategic
choices and geopolitical constraints in modern international
relations.

SS 307 Comparative Politics (3CH): This course introduces

a sub-field of Politic Science which concerns itself with the
study of political relationships and processes within particular
countries (e.g. China). Comparative politics identifies the
principal similarities and differences among these cases and
answers why certain countries (e.g. the USA) are administered
in a particular way.

SS 308 Weapons of Mass Destruction (3CH): Weapons of mass
destruction are a form of modern monstrosity. The different
views of these kind of weapons have one common ability — they
are all very dangerous to men and the environment, because the
impact of such weapons would cause catastrophic casualties,
and those who are in possession of these weapons must work
on their safety.

This course will discuss the development of Weapons of mass
destruction in the beginning of the 21st century in the rise

of globalization and complex international relations. Today,
WMDs are needed for different purposes, especially because of
their role to completely stop a potential aggressor from using
chemical weapons. However, with the further development of
WMDs throughout the world, potential hazards are created for
the entire Earths population.

Therefore, we can conclude that Weapons of mass destruction
are still being produced today, and the arms race is completely
shrouded by the improvement of nuclear weapons from the
strongest forces, which are being held in order to protect these
forces from the aggression of the others. Also, different viruses
and bacteria, created in laboratories are a certain danger for
mankind and the environment.

SS 309 National Security and Arms Race (3CH): The course

is designed to provide the students with deeper insight and
perspectives towards national security and the arms race in
the era of globalization. After the WWII, the dominant actors
in the world politics have spent major portion of their national
budget pursuing missile defense system, transnational threats,
proxy wars, and star wars to shield against the threat of
nuclear attacks, thus, provoking new arms races among nations
and states.

The emergence of 21st century is experiencing the most critical
concerns of national security, which reflects the balance of
power politics and the global arms race. The rapid changes



emanating from the susceptibility of the transnational threats
observed after post 9/11 symptoms demands more dynamic
thought process to examine pure military expeditions have
resulted in further alienation and paralysis of statehood
theory and to some extent the democratic apparatus system.
The course looks more deeply into the national security,
statecraft, emergence of faith based ideological aspects,
conflict resolution and peacemaking. The present trends

on the arms races has seen countries both developed and
under developing to set their security strategies covering risk
assessment, security analysis, and public policy to long-term
strategic goals. The course will help students to understand
responsibility of the governments to address these threats to
national and international security. Students will learn basic
terminologies and discusses strategic and policy debates
about new forms of terrorism dfter the 9/11. The sessions are
designed to stimulate interest and debate among the students,
professionals, public and policy-makers, by providing solid
facts and analysis. This also allows scientific, geopolitical,
historical and strategic analysis of various components to
critique the delusion of perfect national security.

SS 310 Communication and Diplomacy (3CH): This course
aspires to introduce students to the fundamental principles
and techniques of modern diplomacy. The course will include,
inter alia, discussions of the international legal obligations,
diplomatic policy and the role of publicity in diplomacy.

SS 311 Media Strategies and Implementation (3CH): This
course is designed to provide students with a framework for
understanding the role of strategic media planning in the
overall context of marketing and advertising decision. The
course will cover audience research as well as selection,
evaluation, and planning of all major advertising media and
consider various decisions and problems that arise in the
media planning process. The knowledge gained in this course
will be useful for those interested in any career that requires
them to interact with the media industries, such as brand
management, advertising, research, as well as the media and
entertainment industry.

SS 312 Special Topics in Security and Strategic Studies
(3CH): The Special Topics in Strategic Studies’is intended

to showcase the diversified areas of teaching that has wide
relevance in local, regional and global context. The course
stands as a cognitive learning tool and bridge between number
of additional subjects for the students who seek to gain
further in-depth knowledge on policy analysis, assessment
and development in strategic studies. Students will learn
about contemporary challenges to security such as terrorism,
insurgencies, organized crime and new means of strategy

and warfare. The course seeks to identify and address current
and emerging strategic challenges, and to identify strengths
and weakness of the newly emerged threats. ‘Special topics’
will offer a new outlook for the innovative interdisciplinary
subjects in regional and international strategic studies, and of
multidimensional security character.

SS 401 International Conflict Management (3CH): ICM and
negotiation is the science of securing agreements between

two or more interdependent parties in international arena.
The central issues of this course deal with understanding

the behavior of individuals, groups, and organizations in

the context of competitive situations. This course ensures

to understand and think about the nature of negotiation.

This objective is paramount because many of the important
phenomena in negotiation (such as interests, goals, and
cooperation) are ambiguous and often do not have “right”
answers we cannot teach a set of formulae that will always
maximize your profit (although they might help).

It also studies to gain a broad, intellectual understanding of
the central concepts in negotiation. These concepts will be the
building blocks from which we can systematically understand
and evaluate a negotiation process. It explains how to develop
confidence in the negotiation process as an effective means for
resolving conflict in organizations process.

SS 402 Terrorism (3CH): After 9/11 terrorism studies has
emerged as a science and made a considerable number of
social scientists and scholars write and debate about complex
dynamics of terrorism. In all these debates paradoxes and
controversies have divided scholarly approaches evidently.
This course is designed to make the students understand
Contemporary Debates on Terrorism in detail regarding
number of key issues in contemporary studies on terrorism from
both ‘traditional’ and ‘critical’ perspectives.

A purely debate course is structured in such a way that covers
two totally opposite positions for one controversy. These

two perspectives represent two different schools of thoughts
regarding same issues.

SS 403 Defense Policies of Major Powers (3CH): This course
examines the defense policies of major world powers (e.g. the
USA /Russia) in an effort to understand the policy-making
issues with regards to national security. In addition, the
inter-connection between strategy and defense will be briefly
analyzed.

SS 404 The Emerging World Powers (3CH): The course aspires
to introduce the students to the 21st century’s international
system and, in particular, examine the causes and the processes
behind the rise of new world powers such as the BRICS (Brazil,
Russia, India, China and South Africa).

SS 410 Internship (6 CH): This Internship course offers
students a substantial industry placement.

The Internship course intends to provide students the
opportunity to apply and develop their classroom and academic
learning in the workplace environment related to their study
discipline and chosen specialization prior to graduation.
Students typically enroll in this course in their penultimate or
final semester.

Employers increasingly expect university graduates and their
graduate employees to have gained practical and vocationally
specific experience as part of an undergraduate degree
program. Employers increasingly expect graduates to behave
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with an accomplished professionalism and to have developed
professional attitudes, skills and behaviors. Undergraduate
students, likewise, wish to have the academic and practical
skill set to be valued as a potential employee. Undergraduate
students also seek knowledge about the various career
possibilities and opportunities in security field. An internship
allows current students to understand the relationship between
their academic and career choices and build a personal
portfolio to assist them to make their career ambitions become
a reality. The AUE motto “Nothing is Impossible” takes
seriously our commitment to assisting students ensure that their
career aspirations are indeed possible.

The academic advisor and the Internship supervisor will

work with students enrolled in the Internship course to
identify the right workplace placement for individuals. Host
organizations and businesses will be chosen on their ability to
provide specialized training relevant to Security Studies, such
as Risk Management, Crisis Management, and Emergency
Management.

Specialization Courses - Disaster

Management:

SSDM 400 Disaster Management (3CH): This course
introduces students to the process and practice of disaster/
emergency planning. The goal is to create broad experience
that includes the many elements of planning as the primary
path to preparedness. Students will learn the relationship of
Emergency planning to the field of disaster management. The
students will learn the bases of incident management systems
and emergency operations centers.

SSDM 401 Catastrophes Sciences (3CH): This course will
consider those events so dramatic and catastrophic that they
leave evidence in the geologic record and threaten life on
Earth. Included will be violent volcanic eruptions, mega-
earthquakes and the tsunami arising from them, rapid climatic
changes and associated storms, and impacts from asteroids and
comets. The course will use the examples of catastrophic events
in the history and identify the processes related to them to help
interpret.

The content of the course incorporates definitions of basic
geologic terminology and describes those concepts required to
proceed irrespective of background knowledge.

SSDM 402 Economics of Natural Disasters (3CH): Since the
turn of the millennium, more than one million people have
been killed and 2.3 billion others have been directly affected
by natural disasters including wild fires around the world. In
cases like the 2010 Haiti earthquake or the 2004 Indian Ocean
tsunami, these disasters have time and time again wrecked
large populations and national infrastructures. While recogniz-
ing that improved rescue, evacuation, and disease control are
crucial to reducing the effects of natural disasters, in the final
analysis, poverty remains the main risk factor determining the
long-term impact of natural hazards. Furthermore, natural
disasters have themselves a tremendous impact on the poorest
of the poor, who are often ill-prepared to deal with natural haz-

ards and for whom a hurricane, an earthquake, or a drought
can mean a permanent submersion in poverty. This course is a
study of the economics associated with international, national,
state, or local level disaster. Students will study, analyze, and
conduct research on the direct and indirect economic losses
associated with disaster. The course will cover the economics
associated with both public and private institutions.

SSDM 403 Incident Response and Disaster Recovery (3CH):
The purpose of this course is to enable students to understand
and think critically about response and recovery operations in
the profession of emergency management. Students will learn
about the nature of emergencies and disasters, and assess
alternative viewpoints about how practitioners should deal
with them. While reviewing the disaster research literature,
important functions will be mentioned along with various
strategies and tools to be utilized for the effective management
of response activities. The course will also survey recovery
policies and programs, and methods to promote a quick return
to normalcy with the mitigation of future disasters in mind.
This course focuses on the standards and technologies used to
establish organization structures that will support information
technology incident response, business continuity and disaster
recovery efforts. This course introduces incident response, busi-
ness continuity and disaster recovery planning concepts as well
as tools and techniques. Topics include the development and
implementation of incident response, business continuity and
disaster recovery plans, attack traffic analysis, and network
based and host based hardware and software. Concepts will be
examined and evaluated with appropriate exercises.

SSDM 404 Capstone Graduation Project (3CH): Global Secu-
rity and Strategic Studies students are required to take a three
credit hour course on the Capstone Graduation Project. To be
graduated, students are requested not only to passing courses
and earning required credits, but also they need to show that
they have developed proficiency in core-content knowledge
and can demonstrate proficiency in applied learning skills in
the four concentrations. It will be a challenging and rigorous
journey but the reward for undertaking a meaningful experi-
ence are immense and will undoubtedly give AUE graduates a
powerful start in career they may choose. In addition, English
language and technology proficiency must also be demonstrat-
ed. The Capstone Graduation Projects should be in the form of
field-based case studies. The Capstone Graduation Project is
designed to give students a constructive working understanding
of the requirements and expectations needed to graduate from
AUE.

Specialization Courses - Emergency

Management:

SSEM 400 Emergency Management (3CH): The course aims
to develop a theory-cum-practical base for the participants
who enjoy background and share responsibilities in the field of
Emergency Management. However to meet growing demands,
yet, the course is designed to meet the needs and interests of
people and groups from private, corporate and public sectors
who deal or want to develop keen knowledge on the protection
of life and properties. These groups come from host areas like



security forces, emergency services, police, ambulance, fire
services, local government, community emergency services,
health services, risk and insurance and manufacturing industry.

There is a quantum increase in the damage caused due to

the natural hazards and incidents in the world in recent

times. This has duly affected communities and people from
natural and technological hazards. The response to meet
these hazards had been significant through governmental
initiatives to prepare, prevent, reduce, readiness, response and
recovery from emergency situations. In the course the concepts
will be addressed broadly and principles of emergency
management demonstrated, contextualized and applied

in practice. Besides, the management of disasters is more
formalized through legislate on that has helped to establish
emergency management organizations, which now have plans
and developed the mechanism to maintain community based
counter-emergency preparedness at all levels of the society.

The participants will also have clear knowledge and insight
to understand how communities become more resilient and
sustainable from an emergency management perspective,

as they ensure that they continue to develop the emergency
management capabilities. The development phase of the plan,
assessment, strategy, hazard, risk, emergency management
operational management and community recovery aspects
will assist in reversing the hazard trend by reducing the risk
of hazards, occurrence and the consequences. Such activities
are essential aspect of comprehensive emergency management
practices and students should effectively learn and apply on
the key areas of emergency management planning, emergency
operational management and emergency recovery principles
and practices associated with the management of emergencies
within the communities.

SSEM 401 Community Preparedness (3CH): This course
provides an understanding of how communities prepare for
disasters through social vulnerability analysis and community
capacity analysis. It examines historical, geographical,
social, and cultural factors and conditions that put people
differentially at risk in the community and require integration
and coordination among agencies and organizations.

SSEM 402 Response and Recovery (3CH): The response and
recovery to any disaster event both small and large scale,
natural, unnatural or manmade cannot be anticipated. More
rationally early preparedness to handle disaster situation,
response and appropriate recovery measures can limit damages
to facilities, public lives, properties, human resources, services
and operation systems. This course analyzes the methods by
which governmental organizations, private sector entities, and
the general public can respond to and recover from natural,
intentional, and technical disasters.

The outline of the course deals with Disaster Response and
Recovery plans that are aimed to assess the potential risks
and impact to the business and operations in all sectors in
the event of a disaster. It also enumerates plan of actions with
allocated responsibilities to be followed in order to provide
an adequate immediate response and a responsible follow-up

for recovery should a disaster occur. The emphasis is also
placed upon facilitating swift and effective reaction to disaster
emergencies and implementing suitable recovery procedures.
Disaster prevention methods, including studying appropriate
structural design and maintenance rules. It covers topics such
as crisis action planning, conducting a needs assessment,
establishing unity of effort, and integrating key personnel and
organizations.

This course also positions various organizational capabilities
in an innovative partnership, outlining their inherent strength
and uniqueness to evolving areas in the disaster recovery and
response. This will allow students to gain knowledge about
humanitarian professionals, the techniques of supporting

and building sustainable, resilient communities and nations
covering existing practice-knowledge with the right blend of
academic and practical approaches to reduce vulnerabilities
and risks to hazards. The course addresses these areas in a
comprehensive and holistic manner; including pre-disaster
preparedness and mitigation, rescue and relief in the context
of disaster, post disaster rehabilitation, reconstruction and
recovery, disaster risk reduction, development planning and
disaster response and recovery. There will also be a project
paper writing component as work assignment.

SSEM 403 Prevention and Planning (3CH): This course
analyzes the methods by which governmental organizations,
private sector entities, and the general public can prevent and
prepare for natural, intentional, and technical disasters. It will
discuss topics such as vulnerability and threat assessments,
resources and capabilities identification/integration, and
training and exercise programs.

SSEM 404 Capstone Graduation Project (3CH): MGlobal
Security and Strategic Studies students are required to take a
three credit hour course on the Capstone Graduation Project.
To be graduated, students are requested not only to passing
courses and earning required credits, but also they need to
show that they have developed proficiency in core-content
knowledge and can demonstrate proficiency in applied learning
skills in the four concentrations. It will be a challenging and
rigorous journey but the reward for undertaking a meaningful
experience are immense and will undoubtedly give AUE
graduates a powerful start in career they may choose. In
addition, English language and technology proficiency must
also be demonstrated. The Capstone Graduation Projects
should be in the form of field-based case studies. The Capstone
Graduation Project is designed to give students a constructive
working understanding of the requirements and expectations
needed to graduate from AUE.

Specialization Courses - Risk Management:

SSRM 400 Risk management (3CH): Risk management in
security studies is a systematic, analytical process to consider
the likelihood that a threat will harm an asset or individuals
and to identify actions that reduce the risk and mitigate

the consequences of an attack or event. Risk management
principles acknowledge that while risk generally cannot be
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eliminated; enhancing protection from known or potential
threats can reduce it. A risk management approach has three
elements: assessments of threat, vulnerabilities, and criticality.
A threat assessment is used to evaluate the likelihood of
terrorist activity against a given asset. It is a decision

support tool that helps to establish and prioritize security-
program requirements, planning, and resource allocations. A
vulnerability assessment is a process that identifies weaknesses
in physical structures, personnel protection systems, processes,
or other areas that may be exploited by terrorists and may
suggest options to eliminate or mitigate those weaknesses.

For example, a vulnerability assessment might reveal
weaknesses in an organization’s security systems, financial
management processes, computer networks, or unprotected key
infrastructure such as water supplies, bridges, and tunnels. A
criticality assessment is a process designed to systematically
identify and evaluate important assets and infrastructure in
terms of various factors, such as the mission and significance
of a target.

SSRM 401 Risk and Mitigation (3CH): This course explores
the use of “risk” in making individual and group decisions. It
explores qualitative and quantitative methods for evaluating
risk and develops practices to use such information to improve
decision making processes in the context of emergency
management. It is related with Risk Management which is a
systematic, analytical process to consider the likelihood that a
threat will harm an asset or individuals and to identify actions
that reduce the risk and mitigate the consequences of an attack
or event. Risk Mitigation is the systemic reduction in the extent
of exposure to a risk and likelihood of its occurrence. The main
idea of this course is decreasing the risk or risk reduction. A
vulnerability assessment is a process that identifies weaknesses
in physical structures, personnel protection systems, processes,
or other areas that may be exploited by the “others” will be
main core ideas to eliminate or mitigate those weaknesses.

SSRM 402 Enterprise Risk Management (3CH): Organizations
have long practiced various parts of what has come to be
called enterprise risk management. Identifying and prioritizing
risks either with a foresight or following a disaster has

long been a standard management activity. Treating risks

by transfer, through insurance or by other products has also
been a common practice as has contingency planning and
crisis management. Although practices and theories have

not been progressed uniformly through different industries,
organizations and environments the general evolution toward
Enterprise Risk Management can be characterized by a number
of driving forces. This course focuses on these driving forces by
explaining Benefits of the Risk management, Line Corporate,
Portfolio, Market, and Operational Risk Managements

SSRM 403 Risk Analysis (3CH): Risk Analysis is a technique to
identify and assess factors that may jeopardize the success of a
project or achieving a goal. This technique also helps to define
preventive measures to reduce the probability of these factors
from occurring and identify countermeasures to successfully

deal with these constraints when they develop to avert possible
negative effects on the competitiveness of the company. The
analysis of risk is being increasingly viewed as a field in itself,
and the demand for a more orderly and formal treatment of risk
is great.

The course focuses on Vulnerability, Cost and Benefit Analysis,
Response Planning, Management Audit Techniques and further
analysis.

SSRM 404 Capstone Graduation Project (3CH): Global
Security and Strategic Studies students are required to take a
three-credit hour course on the Capstone Graduation Project.
To be graduated, students are requested not only to passing
courses and earning required credits, but also, they need to
show that they have developed proficiency in core-content
knowledge and can demonstrate proficiency in applied learning
skills in the four concentrations. It will be a challenging and
rigorous journey but the reward for undertaking a meaningful
experience are immense and will undoubtedly give AUE
graduates a powerful start in career they may choose. In
addition, English language and technology proficiency must
also be demonstrated. The Capstone Graduation Projects
should be in the form of field-based case studies. The Capstone
Graduation Project is designed to give students a constructive
working understanding of the requirements and expectations
needed to graduate from AUE.

Specialization Courses - Crisis Management

Communication :

SSCM 400 Crisis Management Communication (3CH): This
course offers students the basic s in identifying, preventing,
and controlling crisis situations. It also helps students identify
potential risks or situations that may precipitate a crisis or
emergency and learn approaches on how to respond to such
incidents.

SSCM 401 Crisis Management and Business Continuation
(3CH): This course is an introduction to crisis management
and organizational continuity from private sector and public/
private sector partnership perspective. Course topics and
content reflect the changes in crisis management following the
tragic events of September 11, 2001 and the lessons learned

in recent disasters and catastrophes, particularly Hurricane
Katrina and Tsunami. The topics include comprehensive
emergency management, public and private roles and
partnerships for emergency and crisis management, the risk
management process, strategic crisis management, contingency
planning, training and exercises, emergency response, business
continuity and recovery, the role of the crisis management
team, and crisis communication.

SSCM 402 Intergovernmental Crisis and Security Management
(3CH): This course will help students to understand the way
governments manage crises and security threats. Governments
at all levels of society (from local government to federal or
national governments, from local police to international
organizations) are traditionally obliged and naturally eager



to protect its citizens. This course is organized around two
main issues: the nature of intergovernmental relations and the
management of crises and emergencies. The course informs
about the political system in which emergency managers
navigate and provides an overview of key governmental
agencies and actors involved the management of crises and
emergency situations.

SSCM 403 Crisis Psychology and Mental Health (3CH): The
informative and practical course on crisis mental health in
theory and practice covers the psychology of the victim of
crisis and disasters and discusses how to assist these victims of
dramatic, life-changing events. The primary aim of this course
is to support and empower those mental health practitioners
and students who will be working in the trenches of disaster’s
aftermath. An ancillary goal is to arm disaster responders who
are not mental health specialists with sufficient knowledge to
consider the role of mental health and how it might be helpful.
The course is a tool for disaster preparedness and planning.
The course explains mental health interventions in a practical
manner so that readers may obtain and develop additional
skills in the wake of disaster.

CSGS Faculty Members

SSCM 404 Capstone Graduation Project (3CH): students are
required to take a three-credit hour course on the Capstone
Graduation Project. To be graduated, students are requested
not only to passing courses and earning required credits, but
also, they need to show that they have developed proficiency
in core-content knowledge and can demonstrate proficiency
in applied learning skills in the four concentrations. It will
be a challenging and rigorous journey but the reward for
undertaking a meaningful experience are immense and will
undoubtedly give AUE graduates a powerful start in career
they may choose. In addition, English language and technology
proficiency must also be demonstrated. The Capstone
Graduation Projects should be in the form of field-based
case studies. The Capstone Graduation Project is designed

to give students a constructive working understanding of the
requirements and expectations needed to graduate from AUE.

EDUCATIONAL
M“ NATIONALITY QUALIFICATION UNIVERSITY COUNTRY

Dr. Marios Panagiotis Greece

Ph.D. in Political Science University of Crete Greece
2 Dr. Wojciech Michnik Poland Ph.D. in International Relations Jagiellonian University Poland
B Prof. Dusko Tomic Serbia PhD in Political Sciences University of Belgrade Serbia
4 Dr. Spyridon Plakoudas Greece PhD in International Politics University of Reading UK
5 Dr. Michal Matyasik Poland Ph.D. in Political Science Jagiellonian University in Cracow Poland
6 Prof. Panteleimon Sklias Greece PhD in International Political Universi ty of Sussex UK
Economy
7 Dr. Eldar Sajlic Serbia Ph.D. in Terrorism International University of Novi Serbia
Pazar
8 Prof. Golam Mostafa Canada Ph.D. in Political Science Carleton University Canada
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COLLEGE OF COMPUTER
INFORMATION TECHNOLOGY (CCIT)

The College of Computer Information Technology (CCIT) CCIT provides quality teaching that creates an environment in
provides a long-term focus on building excellence in its which interested students can achieve full potential and allow
accredited programs and developing a quality learning them to choose from a broad range of Bachelor and Master’s
environment for its students so that the mission, goals and Degree Programs.

objectives are met and the vision of the University is upheld.
Achieving these goals requires resources to build and sustain

Offered degree programs

faculty capacity, enhance student experiences inside and CCIT offers the following programs:
outside of the classroom, and improve the teaching and 1. Bachelor of Science in Computer Science — Digital
research infrastructure. CCIT aims to offer hands-on training Forensics

integrated within the accredited Bachelor, and Master’s 2. Bachelor of Science in Computer Science — Network
Degree, which require students to be simultaneously and Security

sequentially involved with diverse disciplines and concepts. 3. Bachelor of Science in Information Technology

The programs are structured to teach the fundamentals of Management

disciplines, and to reflect changes in the profession. Currently,

Program Study plan

BS - CS

REQUIREMENTS TYPE
General Education Compulsory 13 39
Core Requirements Compulsory 24 72
Specialization/Electives Compulsory 05 15
Total 42 126

BS - ITM

REQUIREMENTS

NO. OF COURSES

General Education Compulsory 13 39
Core Requirements - Business Compulsory 16 48
Core Requirements - IT Compulsory 10 30
Free Electives Elective 03 09

Total 42 126
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A: English Language
The student selects 9 credit hours (3 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Communications and Study Skills Mandatory
2 Academic Writing TOEFL Mandatory
3 Research Skills General Statistics & Academic writing Mandatory

B: Arabic Language
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Arabic Composition Optional

2 Communication Skills in Arabic - Optional

C: The Natural Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Physics Mandatory

D: The Social or Behavioral Sciences
The student selects 3 credit hours (1 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

General Psychology Optional
2 Introduction to Social Science - Optional
3 Women and Politics - Optional
4 Religion and Society - Optional

E: Information Technology or Quantitative
The student selects 12 credit hours (4 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

General Mathematics Mandatory
2 Introduction to Computer Systems - Mandatory
3 General Statistics MAT100 Mandatory

F: The Humanities or Arts
The student selects 6 credit hours (2 courses) from the list below

(i — o —— e —
Innovation 45 CH+ Mandatory é

2 Drawing 1 - Optional é’

3 Contemporary Arab Art - Optional §

4 Introduction to Philosophy - Optional g

5 Introduction to Sociology - Optional g’

6 Introduction to Anthropology - Optional S

7 Art History 1 - Optional




G: Islamic Studies, History or Arts
The student selects 3 credit hours (1 course) from the list below

Islamic Culture Optional

2 Islamic Civilization - Optional

H: UAE Studies
The student selects 3 credit hours (1 course) from the list below

UAE and GCC Society Mandatory

Core required courses (24 courses/72 CH)

m COURSE CODE COURSE TITLE CR. HRS.

MAT 110 Calculus
2 CSC 111 Introduction to Programming B
3 CSC 200 Network Essentials 3
4 CSC 201 Digital Logic and Design 3
5 MAT 200 Calculus II 3
6 CSC 210 Data Structures and Algorithms 3
7 MAT 210 Linear Algebra 3
8 CSC 211 Website Design 3
9 CSC 212 Discrete Mathematics 3
10 CSC 300 Multimedia Technology 3
11 CSC 301 Introduction to Operating Systems 3
12 CSC 302 Network Essentials 3
13 CSC 303 Computer Threats and Risks 3
14 MAT 300 Calculus IIT B
15 CSC 310 Numerical Analysis 3
16 CSC 311 Database Systems 3
17 CSC 312 Cryptography and Internet Security 3
18 CSC 313 Computer Architecture and Organization 3
19 CSC 314 Computer Ethics 3
20 CSC 320 Internship 3
21 CSC 400 Enterprise Systems 3
22 CSC 401 Software Engineering 3
23 CSC 410 System Analysis and Design 3
24 CSC 411 Capstone Graduation Project 3
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Specialization courses (5 courses/15 CH) students are free to choose 15CH from the following courses
BSc. Computer Science - Digital Forensics:

m COURSE CODE COURSE TITLE CR. HRS.

CIT 208 Network Security 3
2 CSC-S 403 Introduction to Computer Forensics B
3 CSC-S 404 Intrusion Forensics 3
4 CSC-S 413 Computer Crime and Investigation Techniques 3
5 CSC-S 410 Advanced Topics in CIT 3
6 CSC-S 414 Reverse Engineering 3

BSc. Computer Science - Network Security:

m COURSE CODE COURSE TITLE CR. HRS.

1 CSC-S 310 Network Security 3
2 CSC-S 400 Server OS & Network Management 3
3 CSC-S 401 Mobile Technology 3
4 CSC-S 402 Human Computer Interaction 3
5 CSC-S 410 Advanced Topics in CIT 3
6 CSC-S 411 Decision Support System and Business Intelligence 3
7 CSC-S 412 Distributed Systems 3

Information Technology Management

A: English Language
The student selects 9 credit hours (3 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Communications and Study Skills Mandatory
2 Academic Writing TOEFL Mandatory
3 Research Skills General Statistics & Academic writing Mandatory

B: Arabic Language
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Arabic Composition Optional

2 Communication Skills in Arabic - Optional

C: The Natural Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Natural Science Optional
2 Sustainable Energy - Optional
3 Environmental Science - Optional

D: The Social or Behavioral Sciences
The student selects 3 credit hours (1 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

General Psychology Mandatory
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E: Information Technology or Quantitative
The student selects 9 credit hours (3 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

General Mathematics Mandatory
2 Introduction to Computer System - Mandatory
3 General Statistics MAT100 Mandatory

F: The Humanities or Arts
The student selects 6 credit hours (2 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Innovation 45 CH+ Mandatory
2 Drawing 1 - Optional
3 Contemporary Arab Art - Optional
4 Introduction to Philosophy - Optional
5 Introduction to Sociology - Optional
6 Introduction to Anthropology - Optional
7 Art History 1 - Optional

G: Islamic Studies, History or Culture
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE W

Islamic Culture Optional

2 Islamic Civilization - Optional

H: UAE Studies
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE | RemARks |

UAE and GCC Society Mandatory

Core Requirements/IT Compulsory courses (10 courses/30 CH)

m COURSE CODE COURSE TITLE CR. HRS.

ITM 200 Visual Basic Programming 3

2 ITM 210 Database Systems 3

3 CIT 205 Website Design 3

4 ITM 300 Multimedia Technology 3

= 5 ITM 301 Database Administration 3
g 6 ITM 310 Server OS and Network Management 3
3 7 IT™ 311 Computer Ethics 3
(:g> 8 IT™M 320 Internship 3
§ 9 ITM 400 E-Business & E-Commerce Sys 3
§ 10 ITM 401 IT Project Management 3
E’ 11 ITM 402 Human Computer Interaction 3
% 12 IT™M 403 Advanced Topics in CIT 3
> 13 ITM 410 System Analysis and Design 3
14 ITM 411 Capstone 3

15 ITM 412 Decision Support Systems 3



Core Requirements/Business Compulsory courses (16 courses/48 CH)

BSc. In Information Technology Management:

m COURSE CODE COURSE TITLE CR. HRS.

Principles of Management

1 MGT 100
2 ACC 100
3 ACC 105
4 ECO 100
5 MGT 200
6 MGT 202
7 MKT 200
8 FIN 200
9 ECO 200
10 MGT 205
11 MGT 300
12 MGT 301
13 MGT 303
14 MGT 302
15 MGT 405
16 MGT 400

Free Electives courses (03 courses/09 CH)
09 Credit Hours must be chosen from any other college/
specialization in condition the prerequisites of the chosen
courses are met.

Course Description

General Education Courses:

A: English Language

ASC 101 Communications and Study Skills (3CH): This course
is designed to enable students to experience and develop
learning and academic skills appropriate for university context.
It aims to facilitate the process of orientation and transition
into academic excellence and learning culture. Furthermore,

it aims to develop confidence in students’ ability to succeed in
university requirements.

ENG 101 Academic Writing (3CH): This course provides
students with advanced writing skills in English so that they
can successfully pursue their studies in various academic
specializations. It helps students to develop, improve, and
upgrade their writing and structure skills, and it also acquaints
students with technical writing, research papers, and essays
since brief research methods are applied in student projects
and assignments.

B: Arabic Language
ARLAA 100 Communication Skills in Arabic (3CH):
900l sl Ohlgall o dea sl dilly Bl CUall 3eSiot) Glunoll 136 gad
Sedontl ymgiall Soomalls dyslo¥ Jslully oslasl LS Slghs Gle 55,20 doles
13Ul amall 0 4dll Gle GBI Ohub duois) daazas desiie Shlgall Gelo A3
Soloes o ylaally YL ES le 8ad)l uwiSidls camers His Lad jrazel]

Principles of Accounting
Managerial Accounting
Microeconomics
Management Information System
Business Statistics
Principles of Marketing
Financial Management
Macroeconomics
Organizational Behavior

Production and Operations Management

Quantitative Analysis
Business Practice in UAE and GCC
Strategic Management

International Business

Business Law

W W W W W W W W W W W w W w w

GBI g3ty Blucadl Gif 1 dasd Bysay Glaailly Olyaiiall Gluosss Glelazzdl
8,841 pllais 03,11 Olades Boamtal) XoYl uslsaS yliSl dewladl Olylaall Gle
odia 5o le Jlaa)l diSs

LS Ohlas Ghs Ll Copls 1 rgaselad Gapsme Gl Bl 555, tdele 834
o0 degazme 2 &8N egilalazaly domolol pailaasty dlall Ol L)
soumte Olegsge Jsliss g3 3] sl mlb lgsle Cliys Byade degizall OV

Aelizas)l I Slaass be as ] o)lds

C: The Natural sciences

PHY 100 Physics (3CH): General Physics course introduces
the basic concepts, theories and the terminologies of the
scientific method in the context of the science of physics.
Students will reinterpret and express ideas and views from
the study of physics, and differentiate between the various
multitudes of energy and momentum.

D: The social or behavioral sciences

ASC 200 General Psychology (3CH): An introduction to the
science of psychology, its theories and foundations. The course
is focused on principles and research methodologies, including
the following topics: history of psychology, the biology of
mind, memory, learning, child and personality development,
psychological disorders and therapy. The aim of the course is
to introduce the basis of psychology, provide the foundational
knowledge to pursue the subject in more depth in the future,
and build an ongoing interest in the application of psychology
in everyday life.

ASC 110 Introduction to Social Sciences (3CH): This course
serves as an introduction into the interdisciplinary and
multifaceted social sciences. The content on the course covers
the range of different disciplines that social sciences consists
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of, namely: anthropology, sociology, psychology, political
science, economics and to a lesser extent also history and
geography. The secondary aim of the course is moreover for
students to develop their critical thinking skills by engaging
actively with material about social issues, social change and
social institutions.

ASC 111 Women and Politics (3CH): This course will examine
how women participate and effect political change in a global
context. Through a focus on the status of women in society,
this course will introduce students to contemporary issues
surrounding women’s political participation, representation,
and citizenship. Students will develop the ability to think
critically about the relationship between sex and gender and
the intersections of race, class, religion, law and nation. This
course will explore women’s diverse histories, movements,
and feminist activism. Students will evaluate whether women’s
efforts to achieve equal political rights have worked and what
obstacles women still face in accessing political institutions.
In addition, students will reflect on a wide-range of policy
issues related to violence against women, employment, family
values, and reproductive health. This course will also ask
what possibilities are available for individuals to take action
to improve society and enable women’s full participation as
citizens, activists, voters, and politicians.

E: Information technology or Quantitative

MAT 100 General Mathematics (3CH): This course is
designed to develop a good understanding of the fundamental
concepts of mathematics. It also stresses on crucial cognitive
transferable skills such as the ability to think logically

and concisely. Mastering this course will give students the
confidence to go on and do further courses in mathematics and
statistics.

CSC 110 Introduction to Computer System (3CH): The
purpose of this introductory course is to study computers

and data. It gives an establishment to utilizing computers

in different courses and educational module for research,
correspondence, and writing. Students will be exposed to the
fundamentals of hardware and its associated software and
systems improvement. The course will show how the computer
automates the processing of information.

ASC 205 General Statistics (3CH): The General Statistics
course is designed to develop good understanding of the basic
concepts of statistical theorems, and applications. The course
covers topics such as data collection methods, organization of
data, analysis and interpretation of results. A software package
will be used to analyze the statistical data.

F: The humanities or arts

INV 300 Innovation and Entrepreneurship (3CH): Innovation
is the engine of opportunity and, acting as a catalyst, this
course is intended to ignite an interest in innovation and
inspire entrepreneurial action. At the core of innovation and
entrepreneurship is a commitment to experiential learning
that will encourage students to engage in critical thinking,

creative problem-solving while also equipping them with the
soft skills needed in their pursuit of academic and professional
endeavors. Students will discuss the relevance and role of
innovation and entrepreneurship in work and life situations;
determine opportunities for creative disruption and design

a strategy for its implementation; develop a practical
understanding of innovation through thoughtful debate and
exercises; and demonstrate critical thinking and individual
insight with a personal mastery portfolio.

FAD 105 Drawing I (3CH): This course provides a core
introduction to drawing, covering a wide range of basic and
intermediate practical and technical skills. Students will
explore approaches and concepts to the subject through manual
practice using a comprehensive range of media and with
reference to great masters in the field. Traditional and objective
drawing skills in the use of line, tone, form and perspective
provide the foundation for learning in this course. Students

are required to develop their ability to observe, perceive and
interpret through drawing the world around them, reflecting
their understanding of 2D and 3D space.

?? Contemporary Arab Art (3CH): This course introduces
students to contemporary Arab arts and aesthetics from the
beginning of twentieth century up to date. Emphasize is placed
on the formation of contemporary art and design movement in
the Arab countries, the driving forces behind the changes in
aesthetics from Islamic to Arabic and expression of cultural
identity. Special concentration on the role of pioneer figures
and the various generations of artists and their influence on
contemporary Arab art.

ASC 201 Introduction to Philosophy (3CH): This course will
introduce the students to the key concepts of philosophy and
its principle tools. The course will discuss major thinkers
and different schools of philosophical thought, and will apply
philosophical analysis to the topics of knowledge, religion,
mind, freedom, responsibility, and ethics.

ASC 104 Introduction to Sociology (3CH): In this course
students will be introduced to the discipline of sociology.
Students will study the importance of social structure to our
everyday lives; they will develop skills to help them understand
and critically assess their own societies as well as those of
others and they will explore different ways in which we can
improve our societies and in which we can engage with other
societies than our own.

ASC 102 Introduction to Anthropology (3CH): This course
introduces the student to the development of the human race.
You will study a Four Field introduction to Anthropology
wherein you will gain an understanding of Human
Development and how both ancient and modern humans

are studied. An understanding of Anthropology, the study of
culture and human development is an important pillar in a
degree which aims to develop educators in multi-cultural and
economically diverse settings.



FAD 122 Art History I (3CH): This course is a chronological
survey of art and design offering students an in-depth
understanding of the role of art throughout history with a
strong focus on aesthetic values, socio-cultural influences

and technical terminology. Architecture, sculpture, painting,
decorative arts, prehistoric art, design of the ancient world, the
world beyond Europe, early Christian and Islamic art and the
art of the Middle-Ages and Gothic period form the foundation
of the course material spanning a period from 40,000 BC to
1300 AD.

G: Islamic Studies, History or Culture

ASC 105 Islamic Culture (3CH): This course will offer
students’ knowledge to enable them understand the Islamic
culture. The course offers a review of the history of Islam and
how it is currently the fastest growing religion in the world.

ASC 106 Islamic Civilization (3CH): e course is designed to
give an in-depth understanding of the Islamic civilization. It
deals with the universal principles that went into the making of
the Islamic civilization. It examines the basic ideas of Islamic
civilization besides exploring their contemporary relevance and
challenges. The course seeks to effectively address the notion of
the ‘clash of civilizations.’

H: UAE Studies

ASC 300 UAE and GCC Society (3CH): The course is designed
to introduce the UAE and GCC society with its historical
background and uniqueness. It is aimed at enabling students

to understand the specific features of the society along with

its customs, traditions and lifestyle. The course will introduce
the processes and the challenges of development as well as the
future aspirations of the UAE and GCC Society.

Core Courses:

MAT 110 Calculus I (3CH): The Calculus I course is the
starter to differential and integral calculus. First, the course
begins with a general review of functions and models. Then,
introduces the concept of a limit to a function. It then unfolds
to the study of derivatives. Thereafter it considers the area
problem and its solution, the definite integral.

CSC 111 Introduction to Programming (3CH): The course
covers the main principles of Algorithm based problem
solving and implementation of the solution using a computer
programming language. Students will learn the essential
programming concepts such as program design, data types,
control structures, functions and handling input and output.
Student will learn the software problem solving methodology
by following the stages of solving real-world problems by
developing and testing basic algorithms. The course includes
several labs to give hands-on experience to students.

CSC 200 Object Oriented Programming: The course will
provide an introduction to object oriented programming
languages and their concepts. Topics include objects,
classes, abstract data types, information hiding, inheritance,
polymorphism, file processing, exception handling, recursion,

method and operator overloading, string, steam input/output,
templates and pointers. Furthermore, the course includes
hands-on exercises that will help students in developing
skills required to program real world programs for solving
computing problems.

CSC 201 Digital Logic and Design (3CH): This course offers
introduction to electronic models with logic design and the
basic concepts used in digital systems, especially digital
computers. The course covers topics like logic gates, arithmetic
circuits, and modern logic devices. Furthermore, topics like
flip-flops, sequential circuits, multiplexers, decoder, counters,
stacks, registers, and RAM will also be covered. The course
will also go into detail of how computer systems are developed
by highlighting the basic concepts involved in computer
theory like truth tables, binary arithmetic, and Standard
Representation of Logic Functions.

MAT 200 Calculus IT (3CH): Students who have taken calculus
I can take this course to extend their skills in the taught
subjects. The course will tackle differentiation and integration
in depth focusing on various applications and techniques of the
aforementioned.

CSC 210 Data Structures and Algorithms (3CH): In this
course, students apply basic knowledge of essential science,
math, and designing standards to solve computational
problems. This course aims to strengthen the capability of
students to develop algorithm and classify the proper data
structure method to solve the problem. Algorithms define

the approaches for giving solutions utilizing computer
facilities. Regularly, the aim is to develop fast computational
methods using the least number of resources. The course will
concentrate on Big O notation, arrays, stacks, queue, lists,
vectors, trees, heap, graphs and hashing techniques.

MAT 210 Linear Algebra (3CH): In this course students will
learn linear algebra and develop an appreciating on how the
application of this branch of mathematics plays an important
role in many computer science undertakings and help solving
diverse problems in internet search, data mining, machine
learning, graphic design, compilers, bioinformatics, relational
database design, and database optimization. The course aims
to improve the analytical thinking skills of students through
their ability to understand the core principles of linear
algebra, such as linear equations, matrices, vector spaces,
coordinate systems, determinants, linear operators, linear
transformations, eigenvalues, eigenvectors, orthogonality, and
quadratic Forms, and then be able to apply these techniques to
solve basic problems in IT.

CSC 211 Website Design (3CH): This course covers the

basic concepts of web design techniques. Its main topics are
Hypertext Markup Language (HTML) and Cascading Style
Sheets (CSS). Students do not need any programming skills.
previous knowledge of HTML or web design. This course
introduces to students how to develop webpages and website
using different tools such as HTML editors and web browsers.
They will learn how to write HTML code using different
techniques. They will be taught to enhance the format of
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websites using styling and layout, to improve webpage look
and feel through images, graphics and tables and to enrich
their contents by adding audio, video and multimedia files.

In addition, students will work in groups to create a website
combining all the techniques they have learned throughout the
semester.

CSC 212 Discrete Mathematics (3CH): This course will cover
the major topics in discrete math that prepare students to solve
problems in computer science. It includes logic and proofs
concepts, basic structures, set operations, functions, sequence
and summations. Moreover, the following concepts constitute
part of the course, as well: methods of proving theorems,
induction and recursion, basic rules of counting, pigeonhole
principles, permutation and combination, discrete probability,
advance counting technique, graph terminology, Dijkstra’s
algorithm, traveling salesman and trees.

CSC 300 Multimedia Technology (3CH): Multimedia
Technology course will enhance the understanding of
fundamentals of multimedia techniques using computer
software. The course shall go into deep details of defining
features, uses and practical development considerations for
each of the major multimedia content such as text, graphics,
sound, and video. Several compression algorithms for digital
and analog multimedia content will be covered. A portion of
this course concentrates on how communication of multimedia
content works by highlighting various networking techniques to
efficiently communicate by avoiding errors in communication.
The course includes several hands-on exercises on creation
and manipulation of multimedia content using various tools
like Adobe Photoshop, Audacity and Windows Movie Maker
etc. These exercises will strengthen the practical multimedia
production skills. Furthermore, students will be equipped with
skills and knowledge of enhancing the web pages using HTML
and ASP.NET language embedded codes for video, sound, text
and images.

CSC 301 Introduction to Operating Systems (3CH): The
students will be provided an introduction to operating systems
including a brief history of development through the years and
the five managements under each operating system. The course
will also cover the topics including processes and threads in
context of resource management, memory management and
related schemes, CPU scheduling algorithms and file systems.
Several alternative algorithms related to page replacement
policies and CPU scheduling are discussed along with
understanding their advantages and disadvantages. The role
of the device manager will be emphasized in the context of
resource sharing. Other topics such as concurrent processes
and synchronization, deadlocks and security are also presented
briefly. Furthermore, the students will get hands-on practical
labs on modern Operating Systems including Linux and
Windows. The advanced labs will introduce the practice of a
scripting language to understand the various topics presented
through the course outline.

CSC 302 Network Essentials (3CH): This course is designed
to provide a needed background to understand computer
networks. It describes types of networks, how networking

dffects society, and the components and tools that are used to
create networks in various business models. The course also
provides an introduction to networking, offering easy-to-follow
details on hardware, networking protocols, remote access, and
security. New networking professionals will first learn what
they need to know about network technology, and then how to
apply that knowledge to set up, manage, and secure networks.

CSC 303 Computer Threats and Risks (3CH): This course
examines the threats, risks, and historical perspective of
hacking methodology. Furthermore, it covers the main
processes that are required for the identification of threats to
an organization. The course also emphasizes the importance
of constructive thinking in the process of elimination and
mitigation of the associated risks that are confronted by
businesses in a computer network world. Students will learn the
types of vulnerabilities inside a system and crackers who use
well-known schemes such as worms, viruses and Trojan horses
to vandalize digital systems to steal proprietary information.

MAT 300 Calculus ITT (3CH): Students who have taken calculus
II can take this course to excel in the taught subjects. The
course will focus on multivariable analysis. The course will
demonstrate the use of differential equation in mathematical
and real life modeling. In addition, parametric equations

and polar coordinates will be tackled later in the course.
Furthermore, students will learn various concepts of infinite
sequences and series and apply them to derive formulas.

CSC 310 Numerical Analysis (3CH): Numerical analysis
deals mainly with algorithms that apply numerical estimation
to tackle mathematical analysis problems. This course
introduces, to students, numerical algorithms as methods to
develop solutions to prevalent problems articulated in different
disciplines such as science, engineering and mathematics.
The emphasis is to make students understand the concepts

of construction, application and restrictions of numerical
algorithms. The course includes numerical methods to

solve equations, polynomial interpolation, differential and
integration equations, analysis of numerical errors and
applications of these analyses. The course will also help
students to acquire skills in problem solving.

CSC 311 Database Systems (3CH): This course is designed
to introduce database concepts and data models such as
hierarchical, network with more focus on the relational
databases and ER modeling. The course aims at introducing
database normalization process and it also enables students
to design basic databases through hands-on exercises,
assignments and a group project.

CSC 312 Cryptography and Internet Security (3CH): This is
an introductory course to cryptography and Internet security
which will cover basic principles and practical topics in
several encryption algorithms and online security protocols.
The class will cover security requirements for communications
over the Internet and other communication networks. The
course covers various conventional and public-key encryption
protocols like RSA and DES cryptographic systems, concept
of digital signatures, and secret sharing schemes. Student



will also go through different key agreement/exchange
protocols that can be used by two communicating parties to
make a consensus upon a key for symmetric cryptography.
Moreover, different security protocols used for secure

online communication like IPSec, HTTPS, different remote
authentication protocols like RADIUS, Kerberos, various
protocols used for e-mail security like PGP and S/MIME will
also be explained to the students to make them able to use them
for designing solutions for different security problems.

CSC 313 Computer Architecture and Organization (3CH): This
course discusses main concepts of computer architecture and
organization such as the behavior and structure of different
computer’s functional modules. Students will learn as well how
these functional modules interact to meet users’ processing
needs. In addition, the course will introduce students to

Basic Computer Organization, Data Representation, Digital
Components, Digital Logic Circuits, Register Transfer,
Microprogrammed Control, Input-Output Organization,
Central Processing Unit, Computer Arithmetic, Memory
Organization, Computers’ Multiprocessors, Pipeline and Vector
Processing.

CSC 314 Computer Ethics (3CH): Computer Ethics is an
interdisciplinary course. This course explains the rapid
expansion of information technology and its impact on the
society in terms of the ethical and civic challenges. The course
covers various topics to emphasize the numerous privacy
issues brought by the massive systems and technologies such as
database systems and data mining. The course also highlights
the threats of theft that are possible such as theft of Intellectual
Property (IP) in the context of government and financial
organization’s data leaks.

CSC 320 Internship (3CH): CCIT offers the Internship
program as a graduation requirement for students in the
Digital Forensics and Network Security specializations. This
program allows students link theory to real world practice.
The student is required to complete 280 working hours

within 2 months. During this time, the student submits 4
reports explaining the tasks conducted and the skills gained/
improved. At the end of the semester, the student provides an
oral presentation that explains his/her performance during the
internship

CSC 400 Enterprise Systems (3CH): This course provides

a foundation for students to explore the field of Artificial
Intelligence (AI). Students will be given a survey to Al field and
will realize the importance of Al in different applications such
as computer vision, voice recognition, and voice recognition.
This course covers the introduction to basic concepts and
techniques that are essential to many Al applications. The
topics discussed include intelligent agents and environment,
classical search, knowledge representation and reasoning
techniques, first order logic with its syntax and semantics,
classical planning with its algorithms, and the uncertainty
knowledge approaches such as probabilistic and Bayesian
networks.

CSC 401 Software Engineering (3CH): This course aims
to introduce the theoretical concepts and methodologies of

software engineering to students. In particular, this course
concerns with software engineering concept, software
processes including process models, process activities,
process improvement and coping with changes, agile software
development and agile methods, requirement engineering,
system modelling, implementation, testing and evolution.

The course aims to deliver a comprehensive and complete
theoretical framework of software development activities and
design essentials to students. By the end of course, student
will submit a project that addresses the concepts, methods
and techniques learnt during the course to tackle certain real
life problem. The project is a group project maximum of two
students.

CSC 410 System Analysis and Design (3CH): This course
aims to clarify the processes modifying-on an existing system
or proposing a new system that facilitates the achievement
of clearly defined business objectives. The course introduces
Systems Development Life Cycle (SDLC) methodologies

and explains the SDLC phases starting from Planning: by
developing a comprehensive system proposal document

that includes the business analysis, feasibility analysis and
scheduling the tasks of developing the new system, moving

to Analysis where requirements are being defined, use case
analysis, data flow and entity relationship diagrams are
introduced. Then to system design by introducing system
acquisition strategies, architecture, user interface, program
and database design, to the implementation phase and finally
the transition to the new system.

CSC 411 Capstone Graduation Project (3CH): The goal of
the capstone graduation project is to evaluate the aptitude

of students to independently complete a project in an area of
their preference (e.g., software and web development, network
administration and security systems, database systems, and
digital forensics). The responsibilities required are identifying
a research area and developing a project proposal identifying
the research aim, objectives, research plan, time schedule,
and estimated budgets. Students are required to present their
findings through an oral presentation and written thesis.

BSc. Computer Science - Digital Forensics

Specialization Courses:

CIT 208 Network Security (3CH): Students learn the various
network security principles and features including protocols,
and implementations used in today’s networks. Students should
learn about the router configuration using Access Control
Lists, configuring Firewalls, and other migration techniques.
Topics in this course include Security Policy, Types of Attacks,
Firewalls, Virtual Private Networks, Unix Security Issues,
Windows Server Security Issues and Wireless Security.

CSC-S 403 Introduction to Computer Forensics (3CH):
This course provides the student with a comprehensive
introductory to the uses of computers in the world of digital
forensics. Through this course the student will get familiar
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with the known methods of computer investigations and digital
evidences, the requirements of work and lab environments of
computer forensics, the techniques of data acquisition and
data analysis used today in computer forensics, and the legal
aspects of forensics investigations.

The course serves as an essential primer to digital forensics
investigations. It covers the well-known techniques and

tools used by investigators for acquiring, comparing, and
analyzing digital evidences in computer in private and

public investigations. General legal issues such as handling
evidences, chain of custody, admissibility, search warrants, and
working with law enforcement are also covered.

Several hands-on lab exercises that includes working,
analyzing, and examining digital images and evidences will be
carried out throughout this course.

CSC-S 404 Intrusion Forensics (3CH): This course provides
the student with a comprehensive introductory to the uses

of computers in the world of digital forensics. Through this
course the student will get familiar with the known methods of
computer investigations and digital evidences, the requirements
of work and lab environments of computer forensics, the
techniques of data acquisition and data analysis used today

in computer forensics, and the legal aspects of forensics
investigations.

The course serves as an essential primer to digital forensics
investigations. It covers the well-known techniques and

tools used by investigators for acquiring, comparing, and
analyzing digital evidences in computer in private and

public investigations. General legal issues such as handling
evidences, chain of custody, admissibility, search warrants,
and working with law enforcement are also covered. Several
hands-on lab exercises that includes working, analyzing, and
examining digital images and evidences will be carried out
throughout this course.

CSC-S 413 Computer Crime and Investigation Techniques
(3CH): In this course, the students will be made aware of
different types of digital evidence, how to seize electronics
devices on crime scene and the way to secure mobile devices
from electromagnetic radiations. Students will also learn how
to acquire digital evidence from different types of devices like
different types of HDDs, USB devices etc. Different techniques
to make copies of evidence without modifying the original data
will also be studied in the class.

Students will learn to use different write-blocker devices when
copying the data from original evidence device. After acquiring
the image of evidence device, students will also process them
using different open source and licensed software. They will
have hand-on practice using Autopsy, AccessData FTK Imager,
EncCase etc.

CSC-S 410 Advanced Topics in CIT (3CH): Advanced Topics
in IT uses a variety of teaching strategies to expose students

to real world scenarios which are current industry challenges.
The approach ensures CCIT graduates are equipped with
contemporary skill sets required in the ever-changing
Information Technology industry. The course provides a
platform for students, academics and practitioners to discuss
various specializations in the Information Technology industry.

Learning of soft and hard skills are reinforced through write
ups, oral and presentation of professional reports.

The course enables students explore distinct areas of
Information Technology which are not covered in the regular
course work and focuses on the identification of long-term
overall aims and interests and the means of using Information
Technology to help businesses achieve their organizational
goals. Topical issues including using Information Technology
to elevate production by suppling uninterrupted processes
which optimize resources and allow organizational leaders to
make quick, accurate, and consistent decisions are studied via
case studies analyses.

By learning through an array of teaching methods and
cutting edge research in Information Technology students

are prepared for successful leadership roles in organizations
and government. Students on this course also acquire skills
and knowledge that ensure any implemented Information
System meets industry best practice. Topics covered in this
course include Information Technology implementation
strategies, Operations and post implementation of
Information Technology, Information Technology program
and project management, Organizational change and Process
Reengineering, global ethics and security management, value
chain and data analysis.

CSC-S 414 Reverse Engineering (3CH): Students will learn
how to tackle legacy software systems challenges and issues.
During the semester, students will explore and implement
reverse engineering approaches and techniques used in the
IT sector to do systems reengineering, understand legacy
software systems design and implementation, maintain, evolve
and migrate them. Students will be able, as well, to acquire
critical thinking in integrating existing software and gain the
expertise of practical experience in reengineering and reverse
engineering of legacy systems.

BSc. Computer Science - Network Security

Specialization Courses:

CSC-S 310 Network Security (3CH): Students learn the various
network security principles and features including protocols,
and implementations used in today’s networks. Students should
learn about the router configuration using Access Control
Lists, configuring Firewalls, and other migration techniques.
Topics in this course include Security Policy, Types of Attacks,
Firewalls, Virtual Private Networks, Unix Security Issues,
Windows Server Security Issues and Wireless Security.

CSC-S 400 Server OS & Network Management (3CH): CIT 301
Introduction to Operating Systems is a pre-requisite for this
course. Students learn about operating systems without getting
into detail about internal algorithms. Case studies involving
operating systems and networks are used by students to gain an
understanding of how operating systems work and their role in
Computers. The course covers structures of operating systems,
processes and process synchronization, main memory, storage
structure mass, file systems, operating system protection and
security, virtual machine and UNIX flavours. Students learn

to monitor, secure and configure an operating system using a
UNIX flavours.



CSC-S 401 Mobile Technology (3CH): The course builds

on prior knowledge gained in CIT 200, network essentials.
The course introduces mobile technologies used for cellular
communication. The topics covered include transmission
fundamentals, TCP/IP suite and related protocols, role of
antennas and types of antennas, propagation and coding, error
control, satellite communications, mobile IP, Wireless Access
Protocol and IEEE 802.11 Wireless LAN Standard. The main
goal of the course is for students to learn and demonstrate
knowledge of concepts, issues, tools, techniques and methods
associated with mobile technologies and future trends in
wireless communication.

CSC-S 402 Human Computer Interaction (3CH): The course is
aimed at introducing the students to the interdisciplinary field
of Human Computer Interaction which integrates concepts
from Computer Science, Design and Cognitive Psychology.
Topics include introduction to Human Computer Interaction,
Interaction Design principles, Interaction styles, User
Experience, Usability Testing and Evaluating interfaces. The
course will be a mix of theory and practice; where the theories
concepts will be introduced and interfaces prototyping and
evaluation will be conducted.

CSC-S 410 Advanced Topics in CIT (3CH): Advanced Topics
in IT uses a variety of teaching strategies to expose students
to real world scenarios which are current industry challenges.
The approach ensures CCIT graduates are equipped with
contemporary skill sets required in the ever-changing
Information Technology industry. The course provides a
platform for students, academics and practitioners to discuss
various specializations in the Information Technology industry.
Learning of soft and hard skills are reinforced through write
ups, oral and presentation of professional reports.

The course enables students explore distinct areas of
Information Technology which are not covered in the regular
course work and focuses on the identification of long-term
overall aims and interests and the means of using Information
Technology to help businesses achieve their organizational
goals. Topical issues including using Information Technology
to elevate production by suppling uninterrupted processes
which optimize resources and allow organizational leaders to
make quick, accurate, and consistent decisions are studied via
case studies analyses.

By learning through an array of teaching methods and
cutting edge research in Information Technology students

are prepared for successful leadership roles in organizations
and government. Students on this course also acquire skills
and knowledge that ensure any implemented Information
System meets industry best practice. Topics covered in this
course include Information Technology implementation
strategies, Operations and post implementation of
Information Technology, Information Technology program
and project management, Organizational change and Process
Reengineering, global ethics and security management, value
chain and data analysis.

CSC-S 411 Decision Support System and Business Intelligence
(3CH): The focus of this course is to explain the vital role of
decision support systems (DSSs) and for decision making in
modern business environment. The course delivers both theory
and practice behind DSSs and how Business Intelligence (BI)
assist in the different managerial tasks and processes, both

for individuals and organizations. The concepts, theories,

and technologies of DSSs are explained, and the components
and tools of BI, from data collection, data modeling, and data
analysis, are also covered. The course provides the knowledge
for students to understand the analytical, logical, and
mathematical foundations of BI modeling and explains modern
technologies used in creating decision support systems. These
include data visualization, data warehouses, data mining, and
neural network artificial intelligence systems. An emphasis will
be given to students to acquire the necessary skills to develop
rudimentary decision support systems through several lab
exercises using standard software packages, such as Microsoft
Excel.

CSC-S 412 Distributed Systems (3CH): This course covers

the range of concepts related to Distributed systems, and case
studies to analyze the design of existing distributed systems and
applications. The students will learn about the different models
of the Distributed Systems, importance of Synchronization,
and the vital role of Operating System layer. Furthermore,

the students will be introduced to various communication
models including Remote Procedure Invocation, Message
Passing Interface (MPI), Indirect communication, Group
communication, and Peer-to-peer communication. The course
will help students in identifying the components and issues
related to different Distributed Systems such as Web-based
Systems, File Systems, Mobile and Ubiquitous Systems and
Multimedia Systems. The students will get hands-on practical
labs to evaluate popular algorithms to support communication
and to deal with different issues related to resource
management.
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Information Technology Management General
Education Courses:

A: English Language

ASC 101 Communications and Study Skills (3CH): This course
is designed to enable students to experience and develop
learning and academic skills appropriate for university
context. It aims to facilitate the process of orientation and
transition into academic excellence and learning culture.
Furthermore, it aims to develop confidence in students’ ability
to succeed in university requirements.

ENG 101 Academic Writing (3CH): This course provides
students with advanced writing skills in English so that they
can successfully pursue their studies in various academic
specializations. It helps students to develop, improve,

and upgrade their writing and structure skills, and it also
acquaints students with technical writing, research papers,
and essays since brief research methods are applied in student
projects and assignments.

B: Arabic Language

ARLAA 100 Communication Skills in Arabic (3CH):
dyysyall &yl Shlgall g da sl A2l G (Il 5.Sat) Glusdl lis gal
Gedotls ampiall Sooaly dy oYl Jiluydls Hoolas)l LS Slghs Lle 548,301 duolsy
1Yl pramal] wadll Lo LUl Glhad deaiz) daates desite Ohlaall Gelr b
soloag 5o 3lanlly OV doliS e 83080 CoutSials annss s La) uatal]
G sy Blaedl Gid ) dagd Bys.ay Glaailly Olyaiiall Gluosis Olelazzdl
8,841 pllasy 03,20 Oledles soamzall MY aslsaS il dewludl Ollaall Gls
Zodia g Gle Jlaa)) diliSs
Slilgs e dudhll g yus 1 thasalal 923950 Gle Blunall 355, dals 3
28,3181 pailelazaly dumsldl gailaasy dlall Ol duiilssll &Sl
Jslats (3] 3] cpmasal] malb lyale Clizgs Bgadia degizal) OYIEL oo degame
dalidiwall L)l Slawass e as ] O)lds 3suzis Olegdga
Aelidzus)) LIl Slaass b s ] o)lds

C: The Natural sciences

ASC 210 Natural Science (3CH): The natural science course
incorporates a wide range of subjects of sciences such as
astronomy, geology, biology, chemistry, and environmental
science. The course will present the scientific facts of
astronomy, the Earth and its weather, water, and environment,
biology, and nutrition with the chemicals of life. The course
emphasizes understanding the core principles of different
branches of science and their effects on our lives. Moreover,
the course explores the scope of natural phenomena, changing
environment conditions, general health rules of nutrition, and
the variety of living organisms. The course helps the students
to acquire skills in observation, critical thinking, analysing,
interpreting, understanding and discussing scientific
terminology and facts.

ASC 212 Sustainable Energy (3CH): This course provides an
introduction to sustainable energy, conservation, and energy
efficiency within the UAE and the world. It will explore the
relationship between energy, environment, economy and
ecological well-being. It will discuss energy production from
the biology, natural science, environmental science and social

sciences perspectives.

Students will be introduced to a variety of topics including
global warming, climate change, sustainable food production,
solid waste management, environmental and natural resources
laws. The course includes the growing challenges of climate
change and energy crisis and proposes solutions to overcome
them.

ASC 211 Environmental Science (3CH): The ‘Principles

of Environmental Science’ course is designed to introduce

the fundamental concepts of Environmental Science to
undergraduate students. It includes topics from different
areas of study such as ecology, biology, soil science and
atmospheric science. The course aims at raising environmental
awareness among students and providing them with the
scientific knowledge and skills to identify, prevent and solve
environmental problems. Additionally, it deals with ecological
concepts, organism interactions, communities and ecosystems.
The course focuses on key areas of population dynamics,
biodiversity, human activities and the environment managed
ecosystems, air quality, water and solid waste management.

D: The social or behavioral sciences

ASC 200 General Psychology (3CH): An introduction to the
science of psychology, its theories and foundations. The course
is focused on principles and research methodologies, including
the following topics: history of psychology, the biology of
mind, memory, learning, child and personality development,
psychological disorders and therapy. The aim of the course is
to introduce the basis of psychology, provide the foundational
knowledge to pursue the subject in more depth in the future,
and build an ongoing interest in the application of psychology
in everyday life.

E: Information technology or Quantitative

MAT 100 General Mathematics (3CH): This course is
designed to develop a good understanding of the fundamental
concepts of mathematics. It also stresses on crucial cognitive
transferable skills such as the ability to think logically

and concisely. Mastering this course will give students the
confidence to go on and do further courses in mathematics and
statistics.

CSC 110 Introduction to Computer System (3CH): The
purpose of this introductory course is to study computers

and data. It gives an establishment to utilizing computers

in different courses and educational module for research,
correspondence, and writing. Students will be exposed to the
fundamentals of hardware and its associated software and
systems improvement. The course will show how the computer
automates the processing of information.

ASC 205 General Statistics (3CH): The General Statistics
course is designed to develop good understanding of the basic
concepts of statistical theorems, and applications. The course
covers topics such as data collection methods, organization of
data, analysis and interpretation of results. A software package
will be used to analyze the statistical data.



F: The humanities or arts

INV 300 Innovation and Entrepreneurship (3CH): Innovation
is the engine of opportunity and, acting as a catalyst, this
course is intended to ignite an interest in innovation and
inspire entrepreneurial action. At the core of innovation and
entrepreneurship is a commitment to experiential learning
that will encourage students to engage in critical thinking,
creative problem-solving while also equipping them with the
soft skills needed in their pursuit of academic and professional
endeavors. Students will discuss the relevance and role of
innovation and entrepreneurship in work and life situations;
determine opportunities for creative disruption and design

a strategy for its implementation; develop a practical
understanding of innovation through thoughtful debate and
exercises; and demonstrate critical thinking and individual
insight with a personal mastery portfolio.

FAD 105 Drawing I (3CH): This course provides a core
introduction to drawing, covering a wide range of basic and
intermediate practical and technical skills. Students will
explore approaches and concepts to the subject through manual
practice using a comprehensive range of media and with
reference to great masters in the field. Traditional and objective
drawing skills in the use of line, tone, form and perspective
provide the foundation for learning in this course. Students

are required to develop their ability to observe, perceive and
interpret through drawing the world around them, reflecting
their understanding of 2D and 3D space.

?? Contemporary Arab Art (3CH): This course introduces
students to contemporary Arab arts and aesthetics from the
beginning of twentieth century up to date. Emphasize is placed
on the formation of contemporary art and design movement in
the Arab countries, the driving forces behind the changes in
aesthetics from Islamic to Arabic and expression of cultural
identity. Special concentration on the role of pioneer figures
and the various generations of artists and their influence on
contemporary Arab art.

ASC 201 Introduction to Philosophy (3CH): This course will
introduce the students to the key concepts of philosophy and
its principle tools. The course will discuss major thinkers
and different schools of philosophical thought, and will apply
philosophical analysis to the topics of knowledge, religion,
mind, freedom, responsibility, and ethics.

ASC 104 Introduction to Sociology (3CH): This course
introduces the science of Sociology. Students will examine
Society, Institutions and the relationships that make up a
social context. The scientific methodology used to study social
interactions, stratification and other elements of sociological
enquiry will be discussed to emphasize the core concept

of sociology as a systematic study of societies and social
structures.

ASC 102 Introduction to Anthropology (3CH): This course
introduces the student to the development of the human race.
You will study a Four Field introduction to Anthropology
wherein you will gain an understanding of Human
Development and how both ancient and modern humans

are studied. An understanding of Anthropology, the study of
culture and human development is an important pillar in a
degree which aims to develop educators in multi-cultural and
economically diverse settings.

FAD 122 Art History I (3CH): This course is a chronological
survey of art and design offering students an in-depth
understanding of the role of art throughout history with a
strong focus on aesthetic values, socio-cultural influences

and technical terminology. Architecture, sculpture, painting,
decorative arts, prehistoric art, design of the ancient world, the
world beyond Europe, early Christian and Islamic art and the
art of the Middle-Ages and Gothic period form the foundation
of the course material spanning a period from 40,000 BC to
1300 AD.

G: Islamic Studies, History or Culture

ASC 105 Islamic Culture (3CH): This course will offer
students’ knowledge to enable them understand the Islamic
culture. The course offers a review of the history of Islam and
how it is currently the fastest growing religion in the world.

ASC 106 Islamic Civilization (3CH): The course is designed

to give an in-depth understanding of the Islamic civilization. It
deals with the universal principles that went into the making of
the Islamic civilization. It examines the basic ideas of Islamic
civilization besides exploring their contemporary relevance and
challenges. The course seeks to effectively address the notion of
the ‘clash of civilizations.’

G: UAE Studies

ASC 300 UAE and GCC Society (3CH): The course is designed
to introduce the UAE and GCC society with its historical
background and uniqueness. It is aimed at enabling students

to understand the specific features of the society along with

its customs, traditions and lifestyle. The course will introduce
the processes and the challenges of development as well as the
future aspirations of the UAE and GCC Society.

BSc. In Information Technology Management

(Business Core Courses):

MGT 100 Principles of Management (3CH): This course
introduces the four basic management functions: planning,
organizing, leading, and controlling. The course discusses
certain related managerial topics include decision-making,
planning, organizational structure and chine of command,
power and authority, delegation, leadership and teamwork,
organizational communication networks, and motivational
theories.

ACC 100 Principles of Accounting (3CH): This principle level
course introduces students with the fundamentals of accounting
terms, rules, concepts, procedures, and systems. Topics covered
include the art of recording, classifying and analyzing the

data into useful information for both the internal and external
users. Students are introduced to the double entry accounting
concepts, general journals and the accounting cycle.
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ACC 105 Managerial Accounting (3CH): This course
introduces management accounting concepts and how
accounting information is used for making internal
management decisions related to operational planning and
control. Emphasis is placed upon accounting as a tool for

planning, managing, and control. The prerequisite is ACC 100.

ECO 100 Microeconomics (3CH): This course is designed to
introduce students to basic microeconomics concepts relating
to individual decision-making. The course exposes students

to the meaning, nature, and methods of economy study. The
concepts of supply, demand, and elasticity are used to analyze
consumers and firms behaviors in different types of markets:
consumer behavior, firm production costs, pure competition,
monopoly, oligopoly, etc. The course discusses, also, scarcity,
choice and economic decision-making used by the consumers
and firms.

MGT 200 Management Information Systems (3CH): The
course discusses the information systems planning, and
organizing and the application of information technology
advancements. This course has a managerial perspective that
describes how IS supports business goals and functions are
applicable to management, what information resources are
available to the manager, and how the manager is involved in
the information development process. The prerequisite courses
are CIT 100 and MGT 100.

MGT 202 Business Statistics (3CH): This course aims to
acquire a sound education in those statistical concepts and

its applications in the fields of business and economics. This
course requires fundamental understanding of basic statistics
like frequency distribution, averages, measures of variability,
probability, confidence intervals. The course also recommends
a prior understanding of software application and MS Excel.
Course covers statistical concepts and methods like hypothesis
testing, variance Tests, chi-Square analysis and ANOVA with
an emphasis on business application. The prerequisite course
is ASC 205.

MKT 200 Principles of Marketing (3CH): This course will
familiarize the student with the scope, terminology, topics,
and procedures of marketing in a modern firm. It introduces
the principles of marketing. The four basic ingredients of
the marketing mix - product, price, place, and promotion are
discussed. Other topics include marketing channels; market
research, consumer behavior, societal marketing, and new
product planning are also discussed. The prerequisite course
is ECO 100.

FIN 200 Financial Management (3CH): This course is
developed to examine the financial strategic and operational
decisions in organizations. The course provides the decision
maker with the financial theory, concepts, and tools necessary
to make better financial managerial decisions as well as
enable the student to make sound decisions regarding financial
analyses and judgments performed by others. The prerequisite
courses are ACC 100 and MGT 100.

ECO 200 Macroeconomics (3CH): This introductory course
discusses the national income determination, money and
banking, inflation, unemployment and economic policy. This
course will also expose students to the workings of the national
economy. The different economic systems including the free-
market and state-controlled systems will be covered. Also, the
relationship between savings and investment will be discussed.
The prerequisite is ECO 100.

MGT 205 Organizational Behavior (3CH): This course
examines individual, group, and organizational behavior within
various business settings in a culturally diverse workplace.
Topics covered include management theory, communication,
perceptions, motivation, leadership, managing rewards, stress
management, employee counseling, appraisal, employee
disciplinary systems, conflict management, training, and
organizational development. Throughout the course, students
work individually and in teams on cases and business
simulations. The prerequisite courses are MGT 100 and ASC
200.

MGT 300 Production and Operations Management (3CH):
This course evaluates management problems of production
and operations in both industrial and service organizations.
Topics include scheduling, material requirements, planning,
and project management. Utilizing a problem-solving focus as
a basis for decision-making is a prime objective. Managerial
challenges in productivity, quality and just-in-time systems are
also considered. The prerequisite courses are MGT 100 and
MGT 202.

MGT 301 Business Law (3CH): The aim of this course

is to review legal principles and sources of contract law,
background of law and legal theory. The following topics

are covered in detail: formation of contracts, modifications,
terminations, remedies, award law, pricing, patent, business
organizations, company law, sales of goods, transfer of
ownership rights, employment, and health and safety laws. The
prerequisite is MGT 100.

MGT 303 Quantitative Analysis (3CH): This course discusses
decision analysis and risk attitudes, inventory control, linear
programming, transportation problem, queuing theory, and
simulation. Emphasis would be made on the formulation

of problems and their solution by standard methods or by
computer packages. The prerequisite is MGT 202.

MGT 302 Business Practice in the UAE and GCC (3CH):
Throughout its history, the Arab Gulf Area has been a major
center of world affairs and business. In modern times, the
UAE and GCC (i.e. the UAE, Saudi Arabia, Kuwait, Qatar,
Bahrain, and Oman) remain a strategically, economically,
politically, culturally, and religiously sensitive region for
world business. The UAE and GCC remains the focus of
global business interest and economic initiatives from the US,
Europe, and other nations. The rise in oil prices has created
momentum for regional growth and investment flows that is
expected to be secular. This course provides students with a
deep understanding of the business opportunities and practices



and in the UAE and GCC at a time when such understanding
is increasingly vital. It focuses on current investment
opportunities taking into consideration the political, cultural
and economic history of the region. The course also provides
students with an introduction to the financial, legal, cultural
and social contexts of the business practice in UAE and GCC.
The prerequisite courses are MGT 100 and ASC 300.

MGT 405 Strategic Management (3CH): This course will
provide students with the knowledge and skills necessary

to manage the long-term performance of a firm. Taking the
perspective and mindset of top management, students will
learn to analyze the firm in its environment. By matching
opportunities and threats found in this environment with the
internal strengths and weaknesses of the firm, you will learn
to formulate strategies and develop ways to implement these
strategies. Student’s performance in this course depends to
a significant extent on the successful integration of previous
coursework in the various functional areas of business
theories. Students must satisfy the following prerequisite
courses in order to be able to register the Strategic
Management course: MGT 400, ACC 105, FIN 200, MGT 300
& MKT 200.

MGT 400 International Business (3CH): International
business involves any business transaction between parties
from more than one country. Advances in communications
and transportation technology, a reduction in import barriers
and tariffs worldwide, and the formation of several regional
trading alliances (e.g. NAFTA), have made international
business an increasingly important part of the global
economy. Because of the continuing growth of international
business, most business professionals deal with the subject

in some direct or indirect way. This class will provide the
background necessary to understand the international
business environment, and will explore strategies for entering
into international business and managing in the international
business environment. The prerequisite course is MGT 300.

BSc. In Information Technology Management

(IT Core Courses):

ITM 200 Visual Basic Programming (3CH): This course
provides a comprehensive introduction to computer
programming concepts and Visual Basic environment. The
course emphasizes on the basic programming concepts
such as data types, decision statements, loops and arrays
to enable students to develop a problem-solving mindset to
write computer programs. Furthermore, the course focuses
on Visual Basic forms and controls that are required for the
creation of GUI based applications. The students will be given
hand-on labs to practice the studied concepts while writing
typical applications.

ITM 210 Database Systems (3CH): This course is designed
to introduce database concepts and data models such as
hierarchical, network with more focus on the relational
databases and ER modeling. The course aims at introducing
database normalization process and it also enables students
to design basic databases through hands-on exercises,
assignments and a group project.

CIT 205 Website Design (3CH): This course covers the

basic concepts of web design techniques. Its main topics are
Hypertext Markup Language (HTML) and Cascading Style
Sheets (CSS). Students do not need any programming skills.
previous knowledge of HTML or web design. This course
introduces to students how to develop webpages and website
using different tools such as HTML editors and web browsers.
They will learn how to write HTML code using different
techniques. They will be taught to enhance the format of
websites using styling and layout, to improve webpage look
and feel through images, graphics and tables and to enrich
their contents by adding audio, video and multimedia files.

In addition, students will work in groups to create a website
combining all the techniques they have learned throughout the
semester.

ITM 300 Multimedia Technology (3CH): Multimedia
Technology course will enhance the understanding of
fundamentals of computer hardware and software. The
course shall go into deep details of defining features, uses
and practical development considerations for each of the
major multimedia content such as text, graphics, sound, and
video. Several compression algorithms for digital and analog
multimedia content will be covered. A portion of this course
concentrates on how communication of multimedia content
works by highlighting various networking techniques to
efficiently communicate by avoiding errors in communication.
The course includes several labs on creation and manipulation
of multimedia content using various tools like Adobe
Photoshop,Audacity and Windows Movie Maker etc. These
labs will strengthen the practical multimedia production
skills. Furthermore, students will be equipped with skills and
knowledge of enhancing the web pages using HTML and ASP.
NET language embedded codes for video, sound, text and
images.

ITM 301 Database Administration (3CH): This course covers
the set of technical skills that are essential to program a
database solution using Microsoft SQL Server. The course
emphasizes the importance of relational databases and the
popular Structured Query Language (SQL). Furthermore,

the course provides students a comprehensive introduction to
SQL by explaining its commands, functions and operators that
are used to define, manipulate and control data. Students will
learn to install and create databases in SQL server. Moreover,
they will also learn to query multiple SQL servers at the same
time using optimized queries, stored procedures and triggers.
Students will also learn how to ensure concurrency and
recoverability of data by generating and managing transaction
locks.

ITM 310 Server OS and Network Management (3CH):
Introduction to Operating Systems is a pre-requisite for this
course. Students learn about operating systems without getting
into detail about internal algorithms. Case studies involving
operating systems and networks are used by students to gain an
understanding of how operating systems work and their role in
Computers. The course covers structures of operating systems,
processes and process synchronization, main memory, storage
structure mass, file systems, operating system protection and
security, virtual machine and UNIX flavours. Students learn

to monitor, secure and configure an operating system using a
UNIX flavours.
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ITM 311 Computer Ethics (3CH): Computer Ethics is an
interdisciplinary course. This course explains the rapid
expansion of information technology and its impact on the
society in terms of the ethical and civic challenges. The course
covers various topics to emphasize the numerous privacy
issues brought by the massive systems and technologies

such as database systems and data mining. The course also
highlights the threats of theft that are possible such as theft

of Intellectual Property (IP) in the context of government and
financial organization’s data leaks.

ITM 320 Internship (3CH): CCIT offers the Internship
program as a graduation requirement for students in the
Digital Forensics and Network Security specializations. This
program allows students link theory to real world practice.
The student is required to complete 280 working hours

within 2 months. During this time, the student submits 4
reports explaining the tasks conducted and the skills gained/
improved. At the end of the semester, the student provides an
oral presentation that explains his/her performance during the
internship

ITM 400 E-Business & E-Commerce Sys (3CH): The course
provides a hands-on introduction to fundamental technologies
that are essential in building and marketing e-commerce
solutions. Students will learn the skills to utilize available
software to create a fully functional ecommerce website with
shopping cart and secure order processing, and methods to
market it using online advertisement. The course emphasizes
the importance of back-end server applications interfacing
with a database and teaches its development. Topics covered
include business models for e-Commerce, e-Commerce
Infrastructure, e-Commerce Security and payments,
e-Commerce marketing and advertising, ethics, law and online
media. This course requires that students should have working
knowledge of HTML and database management before taking
this course.

ITM 401 IT Project Management (3CH): The goal of

this project is to explain the necessary skills of project
management with a strong emphasis on issues and problems
associated with the successful delivery of IT projects. This
course is designed to provide a thorough understanding

of the theory and practice of project management through

an integrated approach that includes the concepts, tools,
methodologies, skills, and techniques managing information
technology projects. CIT 404 focuses on information
technology projects with the following course objectives:
issues associated with information technology projects,
successful and failed information technology projects, and
teamwork practices in information technology projects.

The course covers all related aspects and issues of managing
IT projects. These include, project management tools, such as
Gantt charts and critical paths, project contexts, processes,
and management of integration, cost, scope, time, human
resources, quality, communications, and risks of an IT project.

ITM 402 Human Computer Interaction (3CH): The course is
aimed at introducing the students to the interdisciplinary field
of Human Computer Interaction which integrates concepts
from Computer Science, Design and Cognitive Psychology.
Topics include introduction to Human Computer Interaction,

Interaction Design principles, Interaction styles, User
Experience, Usability Testing and Evaluating interfaces. The
course will be a mix of theory and practice; where the theories
concepts will be introduced and interfaces prototyping and
evaluation will be conducted.

ITM 403 Advanced Topics in CIT (3CH): Advanced Topics in
IT uses a variety of teaching strategies to expose students to
real world scenarios which are current industry challenges.
The approach ensures CCIT graduates are equipped with
contemporary skill sets required in the ever-changing
Information Technology industry. The course provides a
platform for students, academics and practitioners to discuss
various specializations in the Information Technology industry.
Learning of soft and hard skills are reinforced through write
ups, oral and presentation of professional reports.

The course enables students explore distinct areas of
Information Technology which are not covered in the regular
course work and focuses on the identification of long-term
overall aims and interests and the means of using Information
Technology to help businesses achieve their organizational
goals. Topical issues including using Information Technology
to elevate production by suppling uninterrupted processes
which optimize resources and allow organizational leaders to
make quick, accurate, and consistent decisions are studied via
case studies analyses.

ITM 403 Advanced Topics in CIT (3CH): Advanced Topics in
IT uses a variety of teaching strategies to expose students to
real world scenarios which are current industry challenges.
The approach ensures CCIT graduates are equipped with
contemporary skill sets required in the ever-changing
Information Technology industry. The course provides a
platform for students, academics and practitioners to discuss
various specializations in the Information Technology industry.
Learning of soft and hard skills are reinforced through write
ups, oral and presentation of professional reports.

The course enables students explore distinct areas of
Information Technology which are not covered in the regular
course work and focuses on the identification of long-term
overall aims and interests and the means of using Information
Technology to help businesses achieve their organizational
goals. Topical issues including using Information Technology
to elevate production by suppling uninterrupted processes
which optimize resources and allow organizational leaders to
make quick, accurate, and consistent decisions are studied via
case studies analyses.

By learning through an array of teaching methods and
cutting edge research in Information Technology students

are prepared for successful leadership roles in organizations
and government. Students on this course also acquire skills
and knowledge that ensure any implemented Information
System meets industry best practice. Topics covered in this
course include Information Technology implementation
strategies, Operations and post implementation of
Information Technology, Information Technology program
and project management, Organizational change and Process
Reengineering, global ethics and security management, value
chain and data analysis.

ITM 410 System Analysis and Design (3CH): This course
aims to clarify the processes modifying-on an existing system
or proposing a new system that facilitates the achievement
of clearly defined business objectives. The course introduces
Systems Development Life Cycle (SDLC) methodologies



and explains the SDLC phases starting from Planning: by
developing a comprehensive system proposal document

that includes the business analysis, feasibility analysis and
scheduling the tasks of developing the new system, moving

to Analysis where requirements are being defined, use case
analysis, data flow and entity relationship diagrams are
introduced. Then to system design by introducing system
acquisition strategies, architecture, user interface, program
and database design, to the implementation phase and finally
the transition to the new system.

ITM 411 Capstone (3CH): The goal of the capstone graduation
project is to evaluate the aptitude of students to independently
complete a project in an area of their preference (e.g.,
software and web development, network administration and
security systems, database systems, and digital forensics).

The responsibilities required are identifying a research area
and developing a project proposal identifying the research
aim, objectives, research plan, time schedule, and estimated
budgets. Students are required to present their findings through
an oral presentation and written thesis.

To ensure that high potential is established in all students,
lectures must define the university standards to provide
guidance toward project improvement. Personalized learning

CCIT Faculty Members

is ensured during regular meetings within advisory group.
Supervisors are continuously advice students through every
progression of their graduation projects.

ITM 412 Decision Support Systems (3CH): The focus of

this course is to explain the vital role of decision support
systems (DSSs) and for decision making in modern business
environment. The course delivers both theory and practice
behind DSSs and how Business Intelligence (BI) assist in the
different managerial tasks and processes, both for individuals
and organizations. The concepts, theories, and technologies
of DSSs are explained, and the components and tools of BI,
from data collection, data modeling, and data analysis, are
also covered. The course provides the knowledge for students
to understand the analytical, logical, and mathematical
foundations of BI modeling and explains modern technologies
used in creating decision support systems. These include

data visualization, data warehouses, data mining, and neural
network artificial intelligence systems. An emphasis will be
given to students to acquire the necessary skills to develop
rudimentary decision support systems through several lab
exercises using standard software packages, such as Microsoft
EXxcel.
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Legal Studies in English :§lubl el
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This course deals with the study of legal terminology in English equivalent of the
Arabic course of Introduction to Legal Studies. The course defines the law, and
indicates its various norms and sources in addition to various judicial principles.

.Also, it discusses the concept of rights, and outlines their types and principles



m COURSE CODE COURSE TITLE CR. HRS.

1 LAW 100 ol els ] Jsull

2 LAW 103 LY dsy 21 4] Js ok 3

3 LAW 104 ENES U RV VERTY 2

4 LAW 105 & 5ulouYl A2l dogils Cilulyd 3

5 MMC 200L d=dl,hly Llasdl o8 2

6 ECO 100L sladyl els ts3le 3

7 LAW 102 dewlpud | olailly (g5 d] O3] 3

8 LAW 201 (V) sV yolas 3

9 LAW 205 (7) el 5slas 2

10 LAW 200 (V) plsdl )l /OLsiisdl 0938 2

11 LAW 202 () plsd) ] /Olgisll 538 2

12 LAW 301 eyl el 2

13 LAW 203 Solzdl o3l solis 3

14 LAW 206 3ules¥l a2l pledl Joudl oglal] 3

15 LAW 207 EEDURRISE] 3

16 LAW 312 Ol plSo1 2

17 LAW 300 oMaYls s locd! OIS &) 3

18 LAW 302 (V) poled! il / Slysiisdl 0538 3

19 LAW 306 Blowuk] d4a5) 3

20 LAW 308 Lol Boisdl 3

21 LAW 303 (V) poled! il / Olysiisll 0538 2

22 LAW 310 &) BlysYls dd pabl JlasYl 3

23 LAW 400 slazYl Oledlls dasdl 0538 3

24 LAW 304 Lkl Olely2Y Hgil6 3

25 LAW 401 (1) poledl Jodl o3l 2

26 LAW 402 (2) poldl Jodl o3l Z

27 LAW 407 dal ogils 2

28 LAW 307 Syl Ol 2

29 LAW 315 4 ,Sal) asdL 2
30 LAW 404 djledly dsukl Olejll) § euSox 2 .
31 LAW 405 B Lls 0536 2 S
32 LAW 211 Loladyl Glsy sally delsdl LI 3 é
33 LAW 400 L3132l Slel,oY) 958 3 9
34 LAW 204 (1) doasi Jls=Y 3 g
35 LAW 305 (Ealshl pl) (2) duassd JIs>Y) 3 8
36 LAW 403 aadll Jgol pls 3 §
37 LAW 416 il Gy 3 é’
38 LAW 411 (o2l 5 oIl ) Gasll Cosll 4 =




Sl P 1 3luck] gl

LAW 307 :3lull 63

LAW 203 :@ilu! llaztl

Baetze Olel 2 etz Olelu)

BLubl Cioss

Gsizdly grSle datllog oy s il dulydg (g ymedl O3 oyl Slud] e Jslizy

" ) ISl dulys Sy il (3la) i8] pladls gl e szdls dgsle ditiml
6ol el 63 i) Wlo Asunes ol Elgolly gyl JA) Aie

g AN ESULT 3k

LAW 315 :3Lubl 63

LAW 203 : L] dbazt)

Suwzze Olel 2 Buaisll Glelul

3Ll Ciross

il AoVl ASU 3ok & Alioxkl s polies d,Sall LSILI dunls by Sluc! 1 Jsley
selly (ol g ) 35 Jsull dmall s lytleos dslialy &l ASUI Gsios
Slodl SLBLETy sy BTy &y E3UST 2o & ,Sall ASUL Ggiod debarkl gl LAY
sl Byl Bl &

ey dsatl Olejlbl § el 1 @lud) gl

LAW 404 :3Lubl o3,

LAW 304 :3sba! bzl

Sdaize Olelw 2 :dueash] Olelud

3Ll o

ol amall e &)l Ole3Lbl Jo § dinasly o Sodl donly i) Gl i ey
iy doldl OLELYIS deyy=lly deagBY) oSl 3S1he il Sl doledl uslsdlls
Bk sleny b USy e:Soil) Bumme aslsd dlzo] § ddsall Slobaill sspz eliSy oSt oS
A=l OLBLEYIS olsdll § euSomd] Sy 0 Soxdl dbyling dog b9 Sl

i) lom 096 3Lkl gl
LAW 405 :3lubl 03,

LAW 207 : L) (llazt

Sdaize Olelw 2 :dueash] Olelud

Bkl s

L 2ol oo i) Dlsms «Ssld] solany ishis Lidly Cipymtl GLkl 1in Jslizy

(@olos¥ &l Dl 0538

Golanyl Olay 1y dolsl) LIS :3lubl gl

LAW 211 :3labl o3

ECO 100L : gLl azt

Sz Olelu 3 Buszabl Olelud)

3Ll Ciross

B3I gl ddlo ety L) aslsilly calal) LU ele ] Jabl dulys Glkl 1 Jslizy
Jto 535l JUI Ll § poludl odg) dumy il Olicdat] e 55501 me) ol Ylsslaadls
Laelgsls ol all J) 8L me Iylool) dedathl Sl sl Hloiiadl daaib) Slay )

Al Olel2 ¥ §538 :Gluk] ool
LAW 400 :3Lubl 03,

LAW 303 : L) cldazt)

Busise Olelw 3 :dususbl Slelud)

3lub) Carogs

o] oo (o dungasd] sgs ] dulydg dlizdl OlelzYl Go3ldy iyl Sludl i sl
el gge ) dsaldl dsubl ges Wl dulyd UiSslgilassl duws dyy Lawsk) Olaluls
sl &b ) Bzl Vs il Aol g WYazdly ol Aoy Lulyll o LS
¥ 1 29 deSlock dloyag cdolsll Ll LaYsss Ul g Gl Saiosd] dl o9
ool Ganasl] (Bl ddylebl( dshedl pleYl ol Byb dulys Sy . dolsdl oSl
) kdigsls]

[ce}
~
=)
N
~
N
~
j=)
N
>
=
S
S
QO
&
S
=
=
S
=
=
)
£
=)

sl Bofisd :Bluck] gl

LAW 308 :3Lubl 63,

LAW 301 : @bl bzl

Baetze Olel 3 etz Olelull

13lubl Carogs

g W sy daml) Bl dulys Gludl s Jslizy

Lol dumll (sl

Soully 0 0lies dailass dules Jluss B2l s Blhss dols 8yga ASIL 3o dulyd (oS
oo laze 0y Log SIS Gliwl (0 sg0 dulyd e dslad] ASILI elSs e 33yl
Sl Gsoy il $lod] 5ol Gag demadl drl] 3sindl I BLAL 3sio

el 339Vl & pabl SVl : 3Lkl gl

LAW 310 :3Lubl 03,

LAW 203 :3Lud) bzt

Bueise Olelw 3 :duexsbl Olelud)

:3lul) hnogs

ddyllabl @hasl die &8 pall Ollasl 0ol digilall Cilsadl dulyd Bludl lis by

b pall Olslze¥ls Oledll Oblhsg & pall (59,8ll5 dyldl Shlusdly dd pall Cibsoly
Lslolslly LaolSoT dulyds « 33V aadls eleidly DluaSUl : Jio &yl BlysVI SIS Jadins
g =Bl Ladslsy

iz Ol dosll 938 :Fluc] gl

LAW 400 :3Ludl o3,

LAW 312 : L) ldazt

Buaize Wlelw 3 :ddexsbl Olelul

13lubl Carogs

elozd) ol wiss ¢, ol s sl §s3A) Aol Lkl dulys Bluckl s Uslizy
Oledll 9338 (elezzYl Oladll (asdl wolay Jlosdl d8Me Jloe § O lazdle I 50als
OhlYl @ § dols dsipidl wd ol dighl (Blels cosd] Lo iponly olozzYl
Basal] du =)l

a5ubl Olel2Y) G936 :Gluck] gl

LAW 304 :3ludl 03

LAW 306 : 3Ll (llazt

Suaize Olelw 3 :dueash) Olelud

Sl s

Com a GLAR pubaisl] dulyds sl SlSlonbl ol g5ty i ymtl Bk i Jslizs
el &,la5g (olawsVl uelgdy sadsleay slatll Jloyg (@olEd] OiloysgaSloxkl JSas
Lad g=halls slgily eVl

1 ol Jo i 3l 3Lkl ol
LAW 401 : 3Lkl 03

LAW 304 :gslu! (lbaztl

Saaize Olel 2 szt Olelul

3Ll Ciross

lizans 011535 033Las Glus ualsdl Jsill Ol i =il Bl lis & dubyd] Jslis
B § dpiod] 2885 (uizal) dalall delsills) deutShls dlall) duizd] oS dulys IS5
Sl Gl dalably soshls Basbl iy =l Sl

2 (ol Yol (95l 3Lkl gl
LAW 402 : 3Lkl 03

LAW 401 : L) lbazt)

Sz Olelu 2 Buszsabl Glelud)

3Lkl hoss

oolas ¥l 3135 pledl] 515 (ledll g5 Uiy Aswl doledl el dulyall Jslis
Jolizs S «salos¥l Aokl Célalabl 35il5 @ oLl sels) Iolitul gl LASs « Jsll GLadl]
sl Slowal) S5l GLadll polazs¥l bylss st dulyll

Qi) 93308 13k sl

LAW 407 :3Lubl 03

LAW 304 : &lu) dbazt)

Suezze Olelu 2 Buaisll Glelull

3Ll Ciross

8,315 dubydg syl Oiliy iy yslly s end) ki) 3 delsdl ] - 5 Lkl 1 Jslisy
sl o @l Sl B Sudidl] § dogasdly dacls Iy Lalolatsl o 3o oly2)
Sl CYISa]5 i) il 2355 dshiSy dased os (bl



Public International Law :3lubl el

LAW 206 :3lubl 03,

LAW 100 :@slad) Cldazt

Suaize Olelw 3 :dusiasll Oleludl

3Ll Ciross

This course discusses the Public International Law and its branches. It explains the
legal basis of such law, and identifies entities that are subject to its rules.. It concentrates
also on the international agreements illustrating their conditions, consequences,

termination, and their international recognition.
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Money & Banking :3lub| gl

LAW 412 :3labl o3

ECO 100L : §slul (azt)

Buoume Olelw 3 :Busasbl Olelud!

BLubl Cioss

This course introduces the concepts of money, its functions and the monetary systems.
In addition, it explains banking systems including central and commercial banks. It
also explains the current development in the financial and credit systems and financing

problem of the national economics

International Economy :3lulb! ew!

LAW 414 :3ldl 3,

ECO 100L :$slud) Cldazt)

Suaize Olelw 3 :dueasll Oleludl
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This course introduces the concepts of the international economics. It discusses the
nature, the development and performance of the international economic system. Also,
it addresses the theoretical background of international economic relations, and their

connection with the overall economic system.

International commercial Contract : 3lud| ew!

LAW 408 :3lubl 3,

LAW 208 :@slud) Cllazt

Suaize Olelw 3 :dueasll Oleludl

Lkl inoss

This course covers the concept of the law of international trade at it addresses its origin,
development and its relation with other applicable laws. It focuses on the international
agreements and organizations that regulate and scrutinize the legal basis of international
trade. Also, the course focuses on international sale contracts as the primary tool for
conducting contractual relations between parties of international trade by discussing

their formation, and the internationality in the legal rules governing such contracts.

The Legal Regulation of the E-Commerce :3lub| gw!

LAW 410 :3lubl 3,

LAW 205 : gLl Cllazt)

Buoume Olelw 3 :Busasbl Olelud!

Lkl inoss

This course identifies the concepts of E commerce, E Contracts, E signature, and E

approval. In addition, it emphasizes the importance of E Commerce, as a common

method of conducting business transactions. In doing so, it addresses the concepts of

E-Money, E-Payments in addition to those of assurance and privatization within the
electronic transactions.

International Organizations :3lub! el

LAW 415 :3ludl 3,

LAW 206 : &Ll Cllazt)

Buoume Olelw 3 :Busasbl Olelud!

Lkl inoss

This course describes the definition of the international organization and the historical

development they witnessed over the years. The course examines topics such as, the

legal status of the international organizations and their employees, their functions,

and the consequences of their international recognition. The course recognizes the

significant importance of the United Nations as an international organization, so it

provides an insight into its role and its main specialized agencies. It also studies some

regional and Arab organizations, namely the Arab League.
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M“ NATIONALITY QUALIFICATION UNIVERSITY COUNTRY

Dr. Khalid Alshoha Jordan Ph.D. in Commercial Law Amman Arab University Jordan
2 Dr. Mohammad Al Armman Jordan Ph.D. in Commercial Law Amman Arab University Jordan
3 Dr. Amer Al-Fakhoury Jordan i};‘f in International Public University of Reims France
4 Dr. Majid Al Kasassbeh Jordan Ph.D. in Civil Law Amman Arab University Jordan
5 Dr. Saleh Al Shraideh Australia Ph.D. in International Law Macquarie University Australia
6 Dr. Ehab Alrousan Jordan Ph.D. in Criminal Sciences University of Tunis El Manar Tunisia
P Dr. Mahir Albana France Ph.D. in Public International University O]‘CNIC-‘E Sophia- France

Law Antipolis
8 Prof. Tarek Mohamed Egypt Ph.D. in Law Helwan University Egypt
9 Dr. Amer Muhsen Alkiswani Jordan Ph.D. in Civil law Arab mstltutl;zj;)ersresearch and Egypt
10  Dr. Haytham Mohamed Sherif —Egypt Ph.D. in Public Finance Banha University Egypt
11 Dr. Naser Al-Shrman Jordan Ph.D. in Commercial Law Cairo University Egypt
12 Dr. Simon Badran France Ph.D. in Public Law UNIVERSHZSII; IM ONTPEL- France
13 Dr.Hatem Adela Egypt Ph'D' in Economics & Public Zagazig University Egypt
Finance
. Post Doctorate in Physical . .
14 Prof. Ali Samaka Iraq FEducation Baghdad University Iraq
15 Dr. Jamal Alassaf Jordan Ph.D. in Commercial Law Amman Arab U’“Vefs”y for Jordan
Graduate Studies

16  Dr. Salma Abbas Mohamed Sudan Ph.D. in Criminal Law Neelain University Sudan
17  Dr. Tariq Morchid Morocco II;I":/D' in International Business University of Cergy Pontoise Paris
18  Dr. Wael El Gendy Egypt Ph.D in Criminal Law Police Academy Egypt
19  Dr. Wisam Shakir Iraq Ph.D in Sharia Baghdad University Iraq
20  Prof. Abed Fayed Egypt Ph.D in Law N DU Paris
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COLLEGE OF DESIGN (CDES)

The Design College is considered one of most dynamic ff It r roaram
Colleges at the University AUE. It consists of four important O e ed deg ee p Og ams
programs that are unique, and very technical. The College CFAD offers the following programs:

of Design at AUE provides its students, a wide variety

of educational and career opportunities, and encourages
creative minds, in order for the students to be able to peruse
professional careers in the industry. Students learn the
theoretical knowledge, as well as learning the practical
experience to prepare them for challenging careers in any of
the following programs.

Bachelor of Science in Design — Digital Animation
Bachelor of Science in Design — Graphic Design
Bachelor of Science in Design — Interior Design
Bachelor of Science in Design — Fashion Design

Awh =

Program Study plan

BSC. COMPUTER SCIENCE
HARHIHEL A TYPE NO. OF COURSES CR. HRS.

General Education Compulsory 11 58

Core Requirements Compulsory 09 27

Specialization Compulsory (*) 1-17 51-57

Electives Compulsory (*) 03 - 05 09 - 15
Total

(**) the number of courses vary depend on the specialization

A: English Language
The student selects 9 credit hours (3 courses) from the list below

m COURSE TITLE PREREQUISITE m

Communications and Study Skills Mandatory
2 Academic Writing TOEFL Mandatory
3 Visual Research - Mandatory

B: Arabic Language
The student selects 3 credit hours (1 course) from the list below

Arabic Composition Optional
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2 Communication Skills in Arabic - Optional



C: The Natural Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Natural Science Optional
2 Sustainable Energy - Optional
3 Environmental Science - Optional

D: The Social or Behavioral Sciences
The student selects 3 credit hours (1courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

General Psychology Optional
2 Introduction to Social Science - Optional
3 Women and Politics - Optional
4 Religion and Society - Optional
5 Introduction to Sociology - Optional
6 Introduction to Philosophy - Optional
7 Introduction to Political Science - Optional

E: The Humanities or Arts
The student selects 9 credit hours (3 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Innovation 45 CH+ Mandatory
2 Contemporary Arab Art - Mandatory
3 Art History - Mandatory

F': Islamic Studies, History or Culture
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Islamic Culture Optional
2 Islamic Civilization - Optional
3 History of Islamic Art - Optional

G: UAE Studies
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

1 UAE and GCC Society Mandatory
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Core requirements courses (09 courses/27 CH)

m COURSE CODE COURSE TITLE CR. HRS.

© © N O U A W N =

FAD 100
FAD 105
FAD 110
FAD 200
FAD 201
FAD 202
FAD 210
FAD 215
FAD 305

Color Theory and Practice

Drawing I

Basic Design

Fundamentals of Graphic Illustration and Digital Imaging

Art History 1

Art History 11
Drawing 11
3D Design

W W W W W W w w w

Internship

Compulsory courses —Graphic Design Specialization (11 courses/51 CH)

m COURSE CODE COURSE TITLE CR. HRS.

© © N 9 AN W N

_ =
= o

GRD 300
GRD 301
GRD 302
GRD 303
GRD 304
GRD 305
GRD 310
GRD 400
GRD 401
GRD 402
GRD 404

Graphic Design I
Communication Design
Life Drawing
Information Design
Typography I
Graphic Design II
History of Graphic Design
Graphic Design IIT
Typography 11

Capstone Graduation Project

L & W & W o o W w W

Desktop Publishing

Compulsory courses —Interior Design Specialization (17 courses/57 CH)

m COURSE CODE COURSE TITLE CR. HRS.

© o N O U AW N =

L e S e S S S Y
N O U AW N RO

IND 300
IND 301
IND 302
IND 303
IND 304
IND 305
IND 306
IND 310
IND 315
IND 400
IND 401
IND 402
IND 403
IND 404
IND 405
IND 406
IND 410

Introduction to Interior Design
ID Principles
Materials and Resources
Textiles for Interior Design
Studio II — Residential
Studio I — Drafting
Building Systems and Codes
CAD
Furniture Design
Studio IIT — Commercial
Lighting for Interior Design
Studio IV: Commercial

Advanced CAD
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Detailing

Interior Design Profession

(==Y
S
O

Capstone Graduation Project

W & W W o W W W W W W W w W w w

History of Interior Design



Compulsory courses —Fashion Design Specialization (12 courses/54 CH)

m COURSE CODE COURSE TITLE CR. HRS.

1 FSD 301 Introduction to The Fashion Industry 3
2 FSD 303 Introduction to Textiles, Materials & Processes 3
3 FSD 306 Fashion Illustration 3
4 FSD 307 Garment Construction 3
5 FSD 309 Fashion Studio I 6
6 FSD 304 Fashion Merchandising 3
7 FSD 402 Patternmaking 6
8 FSD 400 CAD for Fashion Design 6
9 FSD 403 Fashion Design by Draping 6
10 FSD 401 Fashion Studio IT 6
11 FSD 404 Capstone Graduation Project 6
12 FSD 202 History of Costume 3

Compulsory courses —Digital Animation Specialization (13 courses/54 CH)

m COURSE CODE COURSE TITLE CR. HRS.

DIA 300 Basic Animation
2 DIA 301 History of Animation 3
3 DIA 302 Storyboarding 3
4 DIA 303 Motion Graphics 3
5 DIA 305 Introduction to Digital Video Production 3
6 DIA 306 Principles of 3D Animation 3
7 DIA 400 Character Rigging and Setup 6
8 DIA 401 3D Modeling and Character Animation 6
9 DIA 402 Animation Production 6
10 DIA 403 Audio for Animation 3
11 DIA 404 Capstone Graduation Project 6
12 GRD 302 Life Drawing Fundamentals 3
13 GRD 304 Typography I 6
Free Electives courses ( 03 to 05 COUI”S@S) It aims to facilitate the process of orientation and transition
09 to 15 Credit Hours must be chosen from any other college/ into academic excellence and learning culture. Furthermore,
specialization in condition the prerequisites of the chosen it aims to develop confidence in students’ ability to succeed in
courses are met. university requirements.
Course Description ENG 101 A.cademic Writing .(SCH?: T'his course provides
students with advanced writing skills in English so that they
General Education Courses: can successfully pursue their studies in various academic

specializations. It helps students to develop, improve, and
upgrade their writing and structure skills, and it also acquaints
students with technical writing, research papers, and essays
since brief research methods are applied in student projects
and assignments.

A: English Language

ASC 101 Communications and Study Skills (3CH): This course
is designed to enable students to experience and develop
learning and academic skills appropriate for university context.
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B: Arabic Language

ARLAA 100 Communication Skills in Arabic (3CH):
Ayysyall Lsalll Shlgall oo dayell dally bl CIUall §Sas) Slusll lin gad :
Gedotls ampiall Sooaly dy oYl Jiluydls Hoolas)l LS Slghs Lle 548,00 duolsy
1Yl pramal] wadll Lo Ul Olhad deain) daates desite Olilaall Gele b
soloag yo3lanlly OV doliS Gle 830801 CouiSuls canns s La) uatal]
G sy Blaedl Gid ) dagd Bys.ay Slauilly Olyaiiall Gluosis Olelazzdl
8,840 pllasy 23,20l Gledles Boamzall MYl aelsaS bl dewldl Ollgall Gle
Zodita god Gle Jlaa)) d3luSs
LS Ohlgs e Dl Copls L siaslad Ba59me Gle Blusdl 55553 tdole s
o degama 2431810 cailelazaly dumslnll cailaassy dlall OIb duiss))
Sodmis Olegoge Jslits g3l 3] paastll malb lgsle Clizys Dgasa degiiall OYLEL)

Apliizeadl Q) Glaass b as L] olas

C: The Natural sciences

ASC 210 Natural Science (3CH): The natural science course
incorporates a wide range of subjects of sciences such as
astronomy, geology, biology, chemistry, and environmental
science. The course will present the scientific facts of
astronomy, the Earth and its weather, water, and environment,
biology, and nutrition with the chemicals of life. The course
emphasizes understanding the core principles of different
branches of science and their effects on our lives. Moreover,
the course explores the scope of natural phenomena, changing
environment conditions, general health rules of nutrition,

and the variety of living organisms. The course helps the
students to acquire skills in observation, critical thinking,
analysing, interpreting, understanding and discussing scientific
terminology and facts.

ASC 212 Sustainable Energy (3CH): This course provides an
introduction to sustainable energy, conservation, and energy
efficiency within the UAE and the world. It will explore the
relationship between energy, environment, economy and
ecological well-being. It will discuss energy production from
the biology, natural science, environmental science and social
sciences perspectives.

Students will be introduced to a variety of topics including
global warming, climate change, sustainable food production,
solid waste management, environmental and natural resources
laws. The course includes the growing challenges of climate
change and energy crisis and proposes solutions to overcome
them.

ASC 211 Environmental Science (3CH): The ‘Principles

of Environmental Science’ course is designed to introduce

the fundamental concepts of Environmental Science to
undergraduate students. It includes topics from different
areas of study such as ecology, biology, soil science and
atmospheric science. The course aims at raising environmental
awareness among students and providing them with the
scientific knowledge and skills to identify, prevent and solve
environmental problems. Additionally, it deals with ecological
concepts, organism interactions, communities and ecosystems.
The course focuses on key areas of population dynamics,
biodiversity, human activities and the environment managed
ecosystems, air quality, water and solid waste management.

D: The Social or Behavioral Sciences

ASC 200 General Psychology (3CH): An introduction to the
science of psychology, its theories and foundations. The course
is focused on principles and research methodologies, including
the following topics: history of psychology, the biology of
mind, memory, learning, child and personality development,
psychological disorders and therapy. The aim of the course is
to introduce the basis of psychology, provide the foundational
knowledge to pursue the subject in more depth in the future,
and build an ongoing interest in the application of psychology
in everyday life.

ASC 110 Introduction to Social Sciences (3CH): This course
serves as an introduction into the interdisciplinary and
multifaceted social sciences. The content on the course covers
the range of different disciplines that social sciences consists
of, namely: anthropology, sociology, psychology, political
science, economics and to a lesser extent also history and
geography. The secondary aim of the course is moreover for
students to develop their critical thinking skills by engaging
actively with material about social issues, social change and
social institutions.

ASC 111 Women and Politics (3CH): This course will examine
how women participate and effect political change in a global
context. Through a focus on the status of women in society,
this course will introduce students to contemporary issues
surrounding women’s political participation, representation,
and citizenship. Students will develop the ability to think
critically about the relationship between sex and gender and
the intersections of race, class, religion, law and nation. This
course will explore women’s diverse histories, movements,
and feminist activism. Students will evaluate whether women’s
efforts to achieve equal political rights have worked and what
obstacles women still face in accessing political institutions.
In addition, students will reflect on a wide-range of policy
issues related to violence against women, employment, family
values, and reproductive health. This course will also ask
what possibilities are available for individuals to take action
to improve society and enable women’s full participation as
citizens, activists, voters, and politicians.

ASC 104 Introduction to Sociology (3CH): This course
introduces the science of Sociology. Students will examine
Society, Institutions and the relationships that make up a
social context. The scientific methodology used to study social
interactions, stratification and other elements of sociological
enquiry will be discussed to emphasize the core concept

of sociology as a systematic study of societies and social
structures.

ASC 201 Introduction to Philosophy (3CH): This course will
introduce the students to the key concepts of philosophy and
its principle tools. The course will discuss major thinkers
and different schools of philosophical thought, and will apply
philosophical analysis to the topics of knowledge, religion,
mind, freedom, responsibility, and ethics.
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ASC 302 Introduction to Political Science (3CH): This course
will introduce the students to the key concepts of Political
Science and its principle tools. The course will discuss the
role of main political actors in the field of politics and their
function.

E: The Humanities or Arts

INV 300 Innovation and Entrepreneurship (3CH):Innovation
is the engine of opportunity and, acting as a catalyst, this
course is intended to ignite an interest in innovation and
inspire entrepreneurial action. At the core of innovation and
entrepreneurship is a commitment to experiential learning
that will encourage students to engage in critical thinking,
creative problem-solving while also equipping them with the
soft skills needed in their pursuit of academic and professional
endeavors. Students will discuss the relevance and role of
innovation and entrepreneurship in work and life situations;
determine opportunities for creative disruption and design

a strategy for its implementation; develop a practical
understanding of innovation through thoughtful debate and
exercises; and demonstrate critical thinking and individual
insight with a personal mastery portfolio.

?? Contemporary Arab Art (3CH): This course introduces
students to contemporary Arab arts and aesthetics from the
beginning of twentieth century up to date. Emphasize is placed
on the formation of contemporary art and design movement in
the Arab countries, the driving forces behind the changes in
aesthetics from Islamic to Arabic and expression of cultural
identity. Special concentration on the role of pioneer figures
and the various generations of artists and their influence on
contemporary Arab art.

FAD 122 Art History (3CH): This course is a chronological
survey of art and design offering students an in-depth
understanding of the role of art throughout history with a
strong focus on aesthetic values, socio-cultural influences

and technical terminology. Architecture, sculpture, painting,
decorative arts, prehistoric art, design of the ancient world, the
world beyond Europe, early Christian and Islamic art and the
art of the Middle-Ages and Gothic period form the foundation
of the course material spanning a period from 40,000 BC to
1300 AD.

F': Islamic Studies, History or Culture

ASC 105 Islamic Culture (3CH): This course will offer
students’ knowledge to enable them understand the Islamic
culture. The course offers a review of the history of Islam and
how it is currently the fastest growing religion in the world.

ASC 106 Islamic Civilization (3CH): The course is designed

to give an in-depth understanding of the Islamic civilization. It
deals with the universal principles that went into the making of
the Islamic civilization. It examines the basic ideas of Islamic
civilization besides exploring their contemporary relevance and
challenges. The course seeks to effectively address the notion of
the ‘clash of civilizations.’

?? History of Islamic Art (3CH): This course aims to focus on
the evolution of Islamic Art through a chronological overview
of various trends and approaches throughout history. Students
will explore and analyze the rise and influence of Islam leading
to the formation of a new artistic culture the world over.

G: UAE Studies

ASC 300 UAE and GCC Society (3CH): The course is designed
to introduce the UAE and GCC society with its historical
background and uniqueness. It is aimed at enabling students

to understand the specific features of the society along with

its customs, traditions and lifestyle. The course will introduce
the processes and the challenges of development as well as the
future aspirations of the UAE and GCC Society.

Core Courses:

FAD 100 Color Theory and Practice (3CH): This course
examines color theory as an element for communications

and expression as applied to traditional and digital design

in the visual communications field. This fundamental course
covers several color topics including color theory, color
interaction, and color psychology. This course covers creative
and technical aspects of color design issues using digital
illustration and traditional media manipulation.

FAD 105 Drawing I (3CH): This is an introductory course

to drawing, and this course covers the practical or technical
basics of drawing. This course equips the student with a variety
of basic drawing skills, approaches and concepts explored
through a comprehensive range of media. The illusion of
volume and space through the use of perspective, line, and
value is stressed. From this course, students are expected to
develop practical skills in drawing, to sharpen their powers of
perception, and to gain an awareness of drawing’s historic and
contemporary context and expressive potential.

FAD 110 Basic Design (3CH): This is an introduction to design
concepts with an emphasis on traditional compositional theory,
design principles and elements. This course is designed to give
students a strong understanding of two-dimensional visual
communications.

FAD 200 Fundamentals of Graphic Illustration and Digital
Imaging (3CH): This course covers fundamental principles
of digital imaging using Photoshop as well as use of vector
graphic techniques to create images for use in print,
multimedia, or web design. Topics for digital imaging include
acquisition, manipulation, and output of digital images.
Students will generate effective typography, master basic
drawing tools, develop unique brushes and patterns, and
utilize a variety of color palettes and libraries to achieve
transparency and special effects. Transformation of objects to
manipulate perspective, use of blends and gradients to produce
airbrush effects, and the application of advanced path tools
will be covered. This course involves considerable hands-on
instruction and multiple projects using Adobe Illustrator CS3.



FAD 201 Art History I (3CH): This is an introductory

level course designed to help students achieve a better
understanding history, the aesthetic categories, specialized
categories, and terms of art history. This course deals
primarily with architecture, sculpture, painting, related arts,
the ancient world, the Middle- Ages, and the world beyond
Europe. Incorporated into this course are the Renaissance,
baroque, rococo, modern and post-modern periods.

FAD 202 Art History IT (3CH): This course surveys the
artistic styles from the Renaissance through the present.
Pictures, sculpture and architecture are studied as individual
works in relationship to their social, political, and religious
backgrounds. The prerequisite is FAD 201.

FAD 210 Drawing II (3CH): Drawing II includes discussion of
drawing concepts and related vocabulary, training in freehand
drawing, exploration of different drawing techniques and
mediums, and growth of personal expression and problem
solving. This course builds on the vocabulary, skills and
concepts learned in Drawing I. Also, the course includes

color theory, figure drawing, and advanced composition. The
prerequisite is FAD 105.

FAD 215 3D Design (3CH): This is a basic three-dimensional
design course. The main objective of this course is to give the
students an understanding of the components used in three-
dimensional formats and how these components are used to
achieve a particular effect or feeling. This course also provides
a great deal of technical information on structure, color usage,
composition, and theory. The prerequisites are FAD 105 & FAD
110.

FAD 305 Internship (3CH): The College considers student
internship as one of the most important channels that brings
together the college, the students, and the job market.
Moreover, internship is a means that integrates the academic
theoretical environment to real life practice. The training,
although it includes actual operation of the facilities of the
employer and is similar to an on-the-job- training. The training
is for the benefit of the students. The students do not displace
regular employees, but work under the close observation of
a regular employee or supervisor and could be guided by an
AUE faculty member. The prerequisite is the completion of
90CH.

Graphic Design Specialization Courses:

GRD 300 Graphic Design I (6CH): This course is an
introduction to basic theory and skill of visual communications.
Students learn elements of design, spatial relationships,
typography and imagery as they apply to practical visual
solutions for self-promotion, resumes, logo design, web design,
and sequential systems. By solving basic visual communication
problems involving emphasis, balance and unity, students
develop the basic skills necessary for success in graphic
communication. The focus will be on combining creative
visual solutions with technical skills to solve communication
problems. This class will instruct the student in graphic design

skills employing traditional and digital tools, materials and
procedures employed in the communication arts industry. The
prerequisites are FAD 200 & FAD 215.

GRD 301 Communication Design (3CH): This course covers
basic design principles. Students learn to use all aspects of
design for effective communication while working in a team-
based environment, by the end of the course the student should
be able to identify, select, and physically locate appropriate
resources in a variety of Communication Design. The Co
requisite is GRD 303.

GRD 302 Life Drawing (3CH): Exploring the skeletal and
muscular systems of the human body, this course provides
students with a working knowledge of human anatomy and
figure construction. The technical and interpretive techniques
of drawing are introduced alongside artistic and aesthetic
notions. The prerequisite is FAD 210.

GRD 303 Information Design (3CH): In this course, students
learn the process of conceptualizing and designing information.
Students will focus on the planning, creation, and organization
of the informational design process as applied to multimedia
projects. The Co requisite is GRD 301.

GRD 304 Typography I (6CH): Typography I is the study of
letterforms including their purpose as communication tools,
type anatomy, syntax, and their evolution with technologies in
printing and new media. This course will provide the student
with a foundation to understand the evolution of typography
from both historical and conceptual perspective. Students will
be exposed to a vocabulary of professional terms in order to
articulately communicate their ideas with their peers, and
their future associates and clients. In addition, students will
learn to incorporate the basic principles of typography with
the essential technical skills necessary to achieve success in
graphic design and advertising. The prerequisite is FAD 200.

GRD 305 Graphic Design IT (6CH): This course supplies the
student with specific information of the process of typography
and layout as well as how to execute effective graphic design
principles. It covers studio projects such as book covers,
posters, logo designs, etc. This class will be exploring creativity
on a professional standard while learning the basics of how

to formally communicate with quality graphic design. The
prerequisite is GRD 300.

GRD 310 History of Graphic Design (3CH): This course
explores the evolution of graphic communication from
prehistory through postmodern design and the digital
revolution.

GRD 400 Graphic Design III (6CH): Graphic Design III is
a continuation of Graphic Design II with advanced exercises
and projects demonstrating a thorough working knowledge
of graphic design elements and principles. Emphasis will be
upon learning the business of graphic design and the role of
the graphic designer as a member of a creative team. The
prerequisite is GRD 305.
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GRD 401 Typography II (3CH): This course is an in-depth
examination of the principles and potential of typography with
emphasis on typographic composition. Students explore the
role that typography plays in shaping the form and content

of communication. Through a series of studio exercises that
introduce letterforms and text in relation to images, texture,
color, hierarchy and grid structures, students will explore a
variety of design problems and build skills in communicating
visual meaning. The prerequisite is GRD 304.

GRD 402 Capstone Graduation Project (6CH): The Capstone
Graduation Project is designed to give students a constructive
working understanding of the requirements and expectations
needed to graduate from AUE. The purpose of the graduation
project is to evaluate the students’ ability to complete a project
in their chosen field. It is the responsibility of the student

to identify a topic, find a faculty member willing to act as

an advisor, develop a proposal for their project that clearly
identifies their project goals, objectives, tasks, milestones,
and time and budgets. They must communicate their findings
by written thesis and an oral presentation. The content of

the course will be highly variable depending on the project
undertaken by the student. The prerequisite is GRD 400.

GRD 404 Desktop Publishing (6CH): This course examines
desktop publishing using QuarkXPress. Students will learn to
prepare a variety of publications including advertisements,
brochures, and newsletters. Particular emphasis is given to
learning the elements of layout and design. QuarkXPress is a
high-end electronic publishing program whose features include
extremely tight typographic and photographic controls. Such
controls make QuarkXPress a page-layout program well suited
for the printing and publishing industry. Class lectures will

be supported with practice exercises and demonstrations. The
lab portion of this class consists of a series of page layout

jobs designed to highlight the features of the program. The
prerequisites are GRD 304 & GRD 305.

Digital Animation Specialization Courses:

GRD 302 Life Drawing Fundamentals (3CH): Exploring

the skeletal and muscular systems of the human body, this
course provides students with a working knowledge of human
anatomy and figure construction. The technical and interpretive
techniques of drawing are introduced alongside artistic and
aesthetic notions. The prerequisite is FAD 210.

GRD 304 Typography I (6CH): Typography I is the study of
letterforms including their purpose as communication tools,
type anatomy, syntax, and their evolution with technologies in
printing and new media. This course will provide the student
with a foundation to understand the evolution of typography
from both historical and conceptual perspective. Students will
be exposed to a vocabulary of professional terms in order to
articulately communicate their ideas with their peers, and
their future associates and clients. In addition, students will
learn to incorporate the basic principles of typography with
the essential technical skills necessary to achieve success in
graphic design and advertising. The prerequisite is FAD 200.

DIA 300 Basic Animation (3CH): This course is designed to
provide the student with an introduction to visual animation,
and in doing so increase their appreciation of animated efforts
both past and present. Emphasis is on creating movement and
expression utilizing traditional or electronically generated
image movement. Projects developed in this course will add

to a student portfolio an element of motion from traditional
techniques and from modern computer-based techniques.

DIA 301 History of Animation (3CH): This course introduces
to the history and development of the field of animation. The
course will take you from the early magic lantern shows of

the late nineteenth century to current and emerging digital
animation technologies. This will be accomplished through a
series of discussions, lectures, assignments, and viewing DVDs
and videos.

DIA 302 Storyboarding (3CH): This course introduces to
storyboarding and the planning processes of visual storytelling.
Students will learn how to translate the concepts such as shot
types, continuity, pacing, transitions and sequencing into a
visual narrative. Students will also learn cinematic vocabulary
and storyboard technique in the creation of both personal and
professional expression. The prerequisite is FAD 210.

DIA 303 Motion Graphics (3CH): This course concentrates on
teaching students how to conceptualize and create time-based
graphics to express meaning. The course involves project-
based learning with lectures and demonstrations. Students are
expected to participate in classroom and collaborate to solve
technical and creative challenges. The prerequisite is DIA 300.
DIA 305 Introduction to Digital Video Production (3CH): This
course covers the theory of digital production, compositing and
working in digital formats. In addition to production theory,
students learn to handle equipment as they shoot, light, record
sound, edit, and author simple DVD presentations.

DIA 306 Principles of 3D Animation (3CH): This course
investigates the fundamental principles of 3D animation. The
student will survey the historical development of the animated
film and develop basic skills in preproduction, 3D modeling
and the basics of 3D animation. The prerequisites are FAD 215
& DIA 303.

DIA 400 Character Rigging and Setup (6CH): This course
enables students to understand the character rigging
techniques in the interface, and then to comprehend how the
character rigging scripts relate to the rigging techniques.
Students will build a standard bipedal skeleton with properly
aligned rotation axes character rig. Students will construct
a full body IK control rigging and skin for the model. The
character setup and rigging techniques will include kinematics
and inverse kinematics, and deformers. Expressions will be
used to animate particles. The prerequisites are DIA 306 &
GRD 302 & DIA 302.

DIA 401 3D Modeling and Character Animation (6CH): This
course aims to apply the advanced modeling and animation
techniques to produce character animation sequences

with artistic quality, and also to introduce the cutting edge



technology in the creation of 3D computer animation. The
prerequisites are DIA 306 & GRD 302.

DIA 402 Animation Production (6CH): This course covers
advanced studies in the production of three-dimensional
computer animation. This is a studio course in which students
execute a single collaborative animation project, including
planning, storyboarding, modeling, lighting, rendering and
composting of computer-generated imagery. In addition

to developing a working knowledge of digital animation
techniques and processes, a scholarly study of emerging
advancements in computer animation technology will be
included. The prerequisites are DIA 302 & DIA 401.

DIA 403 Audio for Animation (3CH): This course provides a
solid foundation to the basic concepts that apply to all aspects
of audio production. From acoustical basics to psychoacoustics
and digital work paths, this class teaches students how audio
works in our multimedia rich world.

DIA 404 Capstone Graduation Project (6CH): The Capstone
Graduation Project is designed to give students a constructive
working understanding of the requirements and expectations
needed to graduate from AUE. The purpose of the graduation
project is to evaluate the students’ ability to complete a project
in their chosen field. It is the responsibility of the student

to identify a topic, find a faculty member willing to act as

an advisor, develop a proposal for their project that clearly
identifies their project goals, objectives, tasks, milestones,
and time and budgets. They must communicate their findings
by written thesis and an oral presentation. The content of

the course will be highly variable depending on the project
undertaken by the student. The prerequisites are DIA 302 &
DIA 401.

Interior Design Specialization Courses:

IND 300 Introduction to Interior Design (3CH): This course
introduces the interior design profession and its role in
shaping the environment. Students are introduced to the design
process as it is followed in a professional office. The elements,
vocabulary and principles of design are applied to a series of
simple interior design projects, including both residential and
commercial space interior design. In addition, students are
introduced to life safety codes and accessibility guidelines.

IND 301 Interior Design Principles (3CH): This course
introduces the principles of interior design, including unity,
balance, proportion, scale, rhythm, and emphasis. Students
learn about their definition and practical application through
related assignments. In addition, students are introduced to
basic color psychology, client analysis, selection of finishes,
and mood and sample board presentation techniques.
Anthropometrics and ergonomics will be reviewed and an
orientation to the profession at local and national levels will be
achieved. The prerequisite is FAD 110.

IND 302 Materials and resources (3CH): This course is a
survey of materials used by interior designers for architectural
elements and finishes for both residential and non-residential

design. The student will learn to evaluate and select the
appropriate materials for a design project, and will be
introduced to life safety ratings for finish materials. The student
will be introduced to writing specifications for interior design
materials. The prerequisite is IND 300.

IND 303 Textiles for Interior Design (3CH): Students will learn
to identify fiber content, yarn construction, weave and finish,
and will understand the effect of these components on the
performance of textile products. Student will apply knowledge
of textile component properties to the various end uses to which
textile products are applied with emphasis on textiles used for
finishes, furnishings and soft goods. Students will understand
life safety ratings for textile products in various applications.

IND 304 Studio IT — Residential (3CH): In this course the
student develops a residential interior. The student will
accomplish projects and learn essential skills such as client
analysis, programming, space planning, code analysis,
furniture and finish selection. In addition, electrical, lighting,
and plumbing requirements are introduced. The prerequisites
are IND 300 & IND 301 & IND 303.

IND 305 Studio I — Drafting (3CH): This course will introduce
students to the fundamentals of drafting and geometric
construction. Students will become familiar with drafting
equipment and methodology used in architecture. This course
will provide basic understanding of drafting techniques
necessary to allow students to progress to CAD.

IND 306 Building Systems and Codes (3CH): In this course,
the student is introduced to interior construction and servicing
systems and to the codes and regulations which affect Interior
designers. Emphasis is placed on the development of a related
vocabulary and a critical understanding of the interaction
between the design, construction, services, and codes.

IND 310 CAD (3CH): This course is an introduction to the

two dimensional methods of graphic communication used

by architects and interior designers, with an emphasis on
orthographic drawings used for construction drawings.
Students will use tools and techniques to hone hand-drafting
skills as well as be introduced to computer aided drafting using
AutoCAD. Students will learn to read, organize and produce a
set of construction drawings. The prerequisites are FAD 210 &
FAD 215 & IND 305.

IND 315 Furniture Design (3CH): In this course the students
will design furniture as well as incorporate furniture selection
and design into both residential and public space design
projects. The design process will be the framework for all
project development. The prerequisites are IND 302 & IND
310.

IND 400 Studio IIT — Commercial (3CH): This is a fundamental
course in the design of business environments. Through

studio projects, lectures and field trips, the student develops

a commercial interior that includes critical client analysis,
complex programming, space planning, and the use of open-
office systems. The student is also introduced to relevant
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accessibility codes/legislation and standard building and
fire safety codes as they pertain to commercial design. The
prerequisites are IND 303 & IND 310 & IND 315.

IND 401 Lighting for Interior Design (3CH): Students will
study the technical, aesthetic and psychological aspects of
lighting in an environment. Principles of lighting design and
selection will be applied to the selection of luminaries and
lighting sources. The prerequisite is FAD 100.

IND 402: Studio IV — Commercial (3CH): This course
emphasizes in programming and space planning for a complex
office design. Students will become familiar with several office
furniture systems and choose one for use in their office design.
The prerequisite is IND 400.

IND 403 Advanced CAD (3CH): This course examines the
advanced drafting techniques and functions of Autodesk and
other applications, applying the concepts to general and
advanced interior drafting. Students learn advanced computer
graphic communication techniques in interior design for the
development of technical and perspective drawings created

in presentation formats using 3D modeling and images. The
prerequisite is IND 310.

IND 404 Detailing (3CH): This course builds on the concepts
introduced in CAD, with emphasis on architectural detailing,
including millwork, furniture and cabinetry. Computer aided
drafting using AutoCAD will be the primary method of graphic
communication in this course. The prerequisite is IND 403.

IND 405 Interior Design Profession (3CH): In this course,
students are exposed to the range of career possibilities in

the interior design profession through personal exploration,
speakers, lectures, and discussions. Students will apply this
knowledge to an evaluation of personal career goals and
preparation of a cover letter and resume. Students will be
exposed to the business structure and internal organization,
marketing techniques, fee structures, and project management
procedures of both residential and contract/commercial interior
and architectural design firms. Class will include discussions
of ethics, education and professional organizations. The
prerequisites are IND 300 & IND 200.

IND 406 Capstone Graduation Project (6CH): The Capstone
Graduation Project is designed to give students a constructive
working understanding of the requirements and expectations
needed to graduate from AUE. The purpose of the graduation
project is to evaluate the students’ ability to complete a project
in their chosen field. It is the responsibility of the student

to identify a topic, find a faculty member willing to act as

an advisor, develop a proposal for their project that clearly
identifies their project goals, objectives, tasks, milestones,
and time and budgets. They must communicate their findings
by written thesis and an oral presentation. The content of

the course will be highly variable depending on the project
undertaken by the student. The prerequisites are IND 304 &
IND 400 & IND 403.

IND 410 History of Interior Design (3CH): This course aims
to focus on the evolution of interiors through a chronological
overview of various trends and approaches to interior and
furniture design in different cultures throughout history.
Covering different cultural periods from pre-history to late
modernism of the early 21st century, the course also aims

to explore and discuss the evolution of the act of designing,
and the changing role of the designer, from the builder and
craftsman to the cultural actor. The prerequisite is FAD 202.
Fashion Design Specialization Courses:

FSD 202 History of Costume (3CH): This course covers the
historic development of Western and Asian fashion design and
costumes. The evolution of clothing from the ancient times to
the present day will be examined, with emphasis on the social,
technological and artistic contexts and influences. Students will
study the significant fashion designers and their contribution

to the field of fashion. They will explore the broader design
aspects and attempt to implement the knowledge gained in
contemporary design. The prerequisite is FAD 202.

FSD 301 Introduction to Fashion Industry (3CH): This course
provides students with a complete overview of the fashion
industry from inspiration through production. The course
explores the factors influencing fashion cycles and fashion
change and explains the process of design, development, and
apparel production. The students will gain also insights into the
working processes and inter-relationships in the international
fashion industry, as well as examine relevant areas for design
practice and associated career opportunities.

FSD 307 Garment Construction (3CH): This course is
designed to teach the fundamentals of clothing based on
wardrobe planning, purchase and use of fabrics as well as
garment construction. Emphasis upon intellectual reasoning,
problem-solving, managing, communicating and manual
dexterity are used. This course also introduces the students to
the basic sewing and construction skills. The prerequisite is
FSD 301.

FSD 309 Fashion Studio I (6CH): In this course, students will
learn to apply clothing construction principles, techniques
and skills in apparel construction. The class will use lecture,
demonstration and hands-on experience to teach the skills
needed to plan and construct four garments during this class.
The prerequisite is FSD 307.

FSD 303 Introduction to Textiles, Materials & Processes
(3CH): This course provides the knowledge required for
fabric identification & application. It explores various textile
processes, techniques, materials and their performance,
serviceability and selection for suitable designs. The social,
sustainable and environmental issues associated with textiles
practice are also examined to provide a comprehensive view
of the textile industry and its relation to fashion design. The
prerequisite is FAD 100.

FSD 304 Fashion Merchandising (3CH): This course deals
with the fundamentals of fashion buying with sound knowledge



in planning, pricing, and purchasing retail fashion inventories.
Identification of wholesale merchandise and media resources
are covered. The prerequisite is FSD 301.

FSD 306 Fashion Illustration (3CH): The course introduces
basic illustration styles and techniques. Emphasis is on the
development of the fashion figure, design details, fabric
rendering, flats, customer profile analysis, and collection
development. The students will also examine the work of
famous fashion illustrators and consequently develop their
individual style that will be demonstrated in the portfolio. The
prerequisites are FSD 303 & FAD 210.

FSD 400 CAD for Fashion Design (6CH): This course will
cover the application of computer-aided design (CAD) in the
apparel industry. The students will be using digital software
packages that are typically used in visual communication for
fashion, to create various digital fashion designs including
trend and concept boards, storyboards, illustrations and flats.
The prerequisite is FSD 306.

FSD 401 Fashion Studio II (6CH): Upon successful completion
of this course, the student should be able to apply intermediate
apparel construction principles, techniques and skills in the
production of various garments. This continuation of Fashion
Studio I will focus on the planning and construction of an
ensemble of intermediate complexity made from muslin fitting
samples, with emphasis on precise fitting alteration. The
prerequisite is FSD 309.

FSD 402 Patternmaking (6CH): In this course, students learn
the principles and techniques of flat patternmaking to produce
drafts or slopers according to standard measurements. Paper
patterns for various types of garment details are made, and an
original design is converted into a 3D outfit. Students learn the
importance of fit and balance in patterns to get a well finished
garment. The prerequisite is FSD 309.

FSD 404 Capstone Graduation Project (6CH): The Capstone
Graduation Project is designed to give students a constructive
working understanding of the requirements and expectations

needed to graduate from AUE. The purpose of the graduation

project is to evaluate the students’ ability to complete a project
in their chosen field. It is the responsibility of the student

to identify a topic, find a faculty member willing to act as

an advisor, develop a proposal for their project that clearly
identifies their project goals, objectives, tasks, milestones,

and time and budgets. They must communicate their findings
by written thesis and an oral presentation. The content of

the course will be highly variable depending on the project
undertaken by the student. The project is designed to give
students an authentic opportunity to direct their own learning
through research, self-reflection, and presentation. To allow
for differences in aptitude, learning style, and interest,
students may choose their own topic from a variety of project
types, including academic research, school and community
service, internships, student-developed businesses, or an

area of personal interest. To make sure that high expectations
are established for all students, teachers must clarify their
expectations, agree on uniform standards, and define them

so they will provide meaningful student feedback and lead to
ongoing project improvement. Learning is personalized for
students through the use of small advisory groups. Students and
teachers are linked in a common academic goal as teachers
guide students through each step of the Graduation Project.
The project is divided into three distinct phases:

Phase I: Project Selection, Data Gathering and Program
Phase II: Conceptual Development

Phase III: Design Development.

Projects are supervised by an advisor selected by the student
based on the topics. Students are expected to display a wide
range of skills learned and involves numerous activities consist
of the following: project selection, site analysis, case study,
program, and conceptual development. The prerequisite is FSD
403.

FSD 403 Fashion Design by Draping (6CH): This course

is a study of three dimensional fashion design through the
technique of draping directly on a body form. Basic silhouettes
and garment style features are draped and fitted in muslin, and
then converted to flat patterns to have an integrated design
approach. Students use the principles of draping to create
original apparel designs in fashion fabric for specified target
markets. The prerequisite is FSD 401.
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CEDS Faculty Members

EDUCATIONAL
M“ NATIONALITY QUALIFICATION UNIVERSITY COUNTRY

1

10

11

12

13

Mr. Wameedh Jameel

Mr. Darren Herbert

Mr. Arun Kumar

Dr. Arafat Al Naim

Ms. Shlagha Agarwal

Ms. Hanan Ahmad

Ms. Isra Zayed

Mr. Neven Mihic

Ms. Heather Shipman

Ms. Romana Srncova

Dr. Javier Longobardo

Prof. Ali Elamaireh

Ms. Ghada Mohamad

Iraq

United Kingdom

India

Jordan

India

Jordan

Canada

Croatia

United States of
America

Czech Republic

Spain

Jordan

United States of
America

Masters in Painting &
Drawing

PGCHE

Masters in Information
Technology

Ph.D. in Graphic Arts and

Printmaking

Masters in Textile &
Clothing

Masters in Sustainable
Design for the Built
Environments

Masters in Sustainable
Design for the Built
Environments

Masters in Costume
Design

Masters in 3D Animation

MA in Communication
Design

PhD in Fine Arts

Ph.D. of Architecture Eng.
(Interior Design)

Masters in Architecture

Baghdad University

University of Wales

Alagappa University

National Academy of Arts

University of Delhi

British University in Dubai

British University in Dubai

University of Zagreb

Academy of Art University

Central St. Martin's
College of Arts & Design

University of Granada

University of Glasgow

State University of New
York

Iraq

United Kingdom

India

Bulgaria

India

United Arab
Emirates

United Arab
Emirates

Croatia

United States of
America

UK

Spain

UK

USA




COLLEGE OF EDUCATION

(CEDU)

Does being one of the first young people in the UAE to receive
a unique degree in Education sound interesting to you? The
College of Education (CEDU) offers three specializations

that are exciting and in demand. Your bachelors of education
degree will open doors to a future where you are helping
people succeed in their own lives while building your career in
fields that are in demand worldwide. You can choose from three
tracks of study that prepare you for the world of education. The
College of Education gives you the skills and experience to
unlock the doors to leadership, helping young people change
their lives and becoming part of a constantly growing and
changing industry.

Program Study plan

REQUIREMENTS TYPE
General Education and Liberal Arts courses Compulsory
Core Requirements Compulsory
Specialization Compulsory
Electives Compulsory

Total

Offered degree programs
CFAD offers the following programs:

1. Bachelor of Education — Educational Administration and
Leadership

2. Bachelor of Education — Educational Psychology and

Counseling

3. Bachelor of Education — Educational Technology

BSC. COMPUTER SCIENCE

18 54

14 42
07 21
03 09
42 126

L
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A: English Language
The student selects 9 credit hours (3 courses) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Communications and Study Skills Mandatory
2 Academic Writing TOEFL Mandatory
3 Research Skills General Statistics & Academic writing Mandatory

B: Arabic Language
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Arabic Composition Optional

2 Communication Skills in Arabic - Optional

C: The Natural Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Natural Science Optional
2 Sustainable Energy - Optional
3 Environmental Science - Optional

D: The Social or Behavioral Sciences
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

General Psychology Mandatory

E: The Humanities or Arts
The student selects 6 credit hours (2 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

Innovation 45 CH+ Mandatory
2 Drawing 1 - Optional
3 Art History - Optional
4 Contemporary Arab Art - Optional

F': Islamic Studies, History or Arts
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

1 Islamic Culture Optional
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2 Islamic Civilization - Optional
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G: UAE Studies
The student selects 3 credit hours (1 course) from the list below

m COURSE TITLE PREREQUISITE REMARKS

UAE and GCC Society Mandatory

Core requirements courses (14 courses/42 CH)

m COURSE CODE COURSE TITLE CR. HRS.

EDU 110 Foundation of Education 3

2 EDU 111 Introduction Educational Administration 3
3 EDU 120 Introduction to Instructional Technology 3

4 EDU 121 Introduction to Developmental Psychology 3

5 EDU 122 Introduction to Educational Psychology 3

6 EDU 123 Introduction to Inclusive Education 3

7 EDU 124 Introduction to School Counseling 3

8 EDU 210 School Curriculum: Theory and Development 3

9 EDU 211 Research Methods and Statistics 3

10 EDU 212 Principles and Methods of Teaching 3
11 EDU 213 Teaching in a Multi-Cultural Environment 3
12 EDU 220 Educational Measurement and Evaluation 3
13 EDU 221 Theory and Practice of Early Childhood Education: 3

Implications of Curriculum and Policy

14 EDU 222 Designing Instructional Materials 3
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Compulsory courses — Educational Administration and Leadership Specialization (07 courses/21CH)

m COURSE CODE COURSE TITLE CR. HRS.

EDA 221
EDA 222
EDA 300
EDA 311
EDA 410
EDA 420

N o 0 AW N

EDA 421

School Finance
Educational Policies and Legislation
Human Resource Management
Leadership and Organizational Creativity
Practicum in Educational Administration and Supervision

Capstone - Graduation Project

Organizational Behavior in Educational Institutions

W W W W W Ww

Compulsory courses — Educational Psychology and Counseling Specialization (07 courses/21CH)

m COURSE CODE COURSE TITLE CR. HRS.

EDP 223
EDP 311
EDP 313
EDP 410
EDP 411
EDP 420

N 9 G AN R

EDP 421

Theories of Individual Counseling
Learning and Behavioral Problems in Education
Learning and Behavioral Problems in Education

Psychological Testing and Assessment
Practicum in School Counseling

Capstone - Graduation Project

School Psychology

W W W W W Ww

Compulsory courses — Educational Technology Specialization (07 courses/21CH)

m COURSE CODE COURSE TITLE CR. HRS.

EDT 200 Introduction to Educational Technology
2 EDT 201 Introduction to Instructional Systems Design 3
3 EDT 300 Using Educational Technology for Teaching and Learning 3
4 EDT 301 Technology Planning, De.velo.p.ment, Evaluation 3
and Sustainability
5 EDT 400 Special Topics: Gamification and Simulation 3
6 EDT 420 420 Practicum in Educational Technology 3
7 EDT 421 Capstone - Graduation Project 3

Course Description
General Education and Liberal Arts Courses:

A: English Language
ASC 101 Communications and Study Skills (3CH): This course
is designed to enable students to experience and develop

learning and academic skills appropriate for university context.

It aims to facilitate the process of orientation and transition
into academic excellence and learning culture. Furthermore,
it aims to develop confidence in students’ ability to succeed in
university requirements.

ENG 101 Academic Writing (3CH): This course provides
students with advanced writing skills in English so that they

can successfully pursue their studies in various academic
specializations. It helps students to develop, improve, and
upgrade their writing and structure skills, and it also acquaints
students with technical writing, research papers, and essays
since brief research methods are applied in student projects
and assignments.

B: Arabic Language
ARLAA 100 Communication Skills in Arabic (3CH):
5l Ohlgoll o eyl dslly Bl Clall 3uSat) Blusll 136 oad
Aymgiall Ogmally dy oYl sl ls yalanll LS Olshs Lls 505,50 dolss dy)sall
gammal) ogill e LUl s duais) daydies degite Ohlgad] Gole IS Fadonls
Sdloas yaylaslls YA LS Gle 8yabll ewiSals @omers s Lad juazell slo¥ls
U oz Blanall ik 1) sk Bygums Slsals Slyassal] Gluosis SlelazzY)
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C: Natural Sciences

ASC 210 Natural Science (3CH): The natural science course
incorporates a wide range of subjects of sciences such as
astronomy, geology, biology, chemistry, and environmental
science. The course will present the scientific facts of
astronomy, the Earth and its weather, water, and environment,
biology, and nutrition with the chemicals of life. The course
emphasizes understanding the core principles of different
branches of science and their effects on our lives. Moreover,
the course explores the scope of natural phenomena, changing
environment conditions, general health rules of nutrition,

and the variety of living organisms. The course helps the
students to acquire skills in observation, critical thinking,
analysing, interpreting, understanding and discussing scientific
terminology and facts.

ASC 212 Sustainable Energy (3CH): This course provides an
introduction to sustainable energy, conservation, and energy
efficiency within the UAE and the world. It will explore the
relationship between energy, environment, economy and
ecological well-being. It will discuss energy production from
the biology, natural science, environmental science and social
sciences perspectives.

Students will be introduced to a variety of topics including
global warming, climate change, sustainable food production,
solid waste management, environmental and natural resources
laws. The course includes the growing challenges of climate
change and energy crisis and proposes solutions to overcome
them.

ASC 211 Environmental Science (3CH): The ‘Principles

of Environmental Science’ course is designed to introduce

the fundamental concepts of Environmental Science to
undergraduate students. It includes topics from different
areas of study such as ecology, biology, soil science and
atmospheric science. The course aims at raising environmental
awareness among students and providing them with the
scientific knowledge and skills to identify, prevent and solve
environmental problems. Additionally, it deals with ecological
concepts, organism interactions, communities and ecosystems.
The course focuses on key areas of population dynamics,
biodiversity, human activities and the environment managed
ecosystems, air quality, water and solid waste management.

D: The social or Behavioral Sciences

ASC 200 General Psychology (3CH): An introduction to the
science of psychology, its theories and foundations. The course
is focused on principles and research methodologies, including
the following topics: history of psychology, the biology of
mind, memory, learning, child and personality development,
psychological disorders and therapy. The aim of the course is

to introduce the basis of psychology, provide the foundational
knowledge to pursue the subject in more depth in the future,
and build an ongoing interest in the application of psychology
in everyday life.

D: The Humanities or Arts

INV 300 Innovation and Entrepreneurship (3CH): Innovation
is the engine of opportunity and, acting as a catalyst, this
course is intended to ignite an interest in innovation and
inspire entrepreneurial action. At the core of innovation and
entrepreneurship is a commitment to experiential learning
that will encourage students to engage in critical thinking,
creative problem-solving while also equipping them with the
soft skills needed in their pursuit of academic and professional
endeavors. Students will discuss the relevance and role of
innovation and entrepreneurship in work and life situations;
determine opportunities for creative disruption and design

a strategy for its implementation; develop a practical
understanding of innovation through thoughtful debate and
exercises; and demonstrate critical thinking and individual
insight with a personal mastery portfolio.

FAD 105 Drawing I (3CH): This course provides a core
introduction to drawing, covering a wide range of basic and
intermediate practical and technical skills. Students will
explore approaches and concepts to the subject through manual
practice using a comprehensive range of media and with
reference to great masters in the field. Traditional and objective
drawing skills in the use of line, tone, form and perspective
provide the foundation for learning in this course. Students

are required to develop their ability to observe, perceive and
interpret through drawing the world around them, reflecting
their understanding of 2D and 3D space.

FAD 122 Art History I (3CH): This course is a chronological
survey of art and design offering students an in-depth
understanding of the role of art throughout history with a
strong focus on aesthetic values, socio-cultural influences

and technical terminology. Architecture, sculpture, painting,
decorative arts, prehistoric art, design of the ancient world, the
world beyond Europe, early Christian and Islamic art and the
art of the Middle-Ages and Gothic period form the foundation
of the course material spanning a period from 40,000 BC to
1300 AD.

?? Contemporary Arab Art (3CH): This course introduces
students to contemporary Arab arts and aesthetics from the
beginning of twentieth century up to date. Emphasize is placed
on the formation of contemporary art and design movement in
the Arab countries, the driving forces behind the changes in
aesthetics from Islamic to Arabic and expression of cultural
identity. Special concentration on the role of pioneer figures
and the various generations of artists and their influence on
contemporary Arab art.
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E: Islamic Studies, History or Culture

ASC 105 Islamic Culture (3CH): This course will offer
students’ knowledge to enable them understand the Islamic
culture. The course offers a review of the history of Islam and
how it is currently the fastest growing religion in the world.

ASC 106 Islamic Civilization (3CH): The course is designed

to give an in-depth understanding of the Islamic civilization. It
deals with the universal principles that went into the making of
the Islamic civilization. It examines the basic ideas of Islamic
civilization besides exploring their contemporary relevance and
challenges. The course seeks to effectively address the notion of
the ‘clash of civilizations.’

F: UAE Studies

ASC 300 UAE and GCC Society (3CH): The course is designed
to introduce the UAE and GCC society with its historical
background and uniqueness. It is aimed at enabling students

to understand the specific features of the society along with

its customs, traditions and lifestyle. The course will introduce
the processes and the challenges of development as well as the
future aspirations of the UAE and GCC Society.

Core Courses:

EDU 110 Foundation of Education (3CH): This course
aims to expose students to the historical, philosophical
and sociological foundations of education. It further seeks
to address questions related to the current societal and
governmental policies affecting education and teaching
profession today and in the future with focus on the United
Arab Emirates context.

EDU 111 Introduction Educational Administration (3CH):
Since school administrators must engage in many decision-
making processes in the educational context, this course is
designed to prepare students to make data-driven decisions
based on reflection of context, theory, research, inquiry,

and culturally competent practice. Schools are complex
organizations and school administrators are charged with the
responsibility of bringing together a diverse array of human
resources and creating a cohesive effective group. This course
aims to introduce students to the administration of education
in general, and the United Arab Emirates (UAE) educational
systems, in particular. This course will introduce the
prospective school administrator to theories of organizational
behavior and practices of managing and leading people within
the context of the school organization. Students will better
understand the dynamics of schools and school personnel,

as well as the organizational culture that guides and defines
public education. The relationship of UAE local, state, and
federal agencies in the development of educational policy and
educational delivery is emphasized.

EDU 120 Introduction to Instructional Technology (3CH):

This course provides an introduction to the field of instructional
technology and examples of how technology is used in
educational settings. In this course, students will examine a

brief history and current perspectives of the field, as well as
emerging trends and issues. Students will learn the functions
and capacities of technology as potentially useful to support
teaching and learning endeavors. Students will also have
opportunities to work on group projects and hands-on activities
in this course. The prerequisite is CIT 100.

EDU 121 Introduction to Developmental Psychology (3CH):
Developmental Psychology is the study of why and how humans
change over the course of our lifespan, from conception

to death. This course is designed to explore topics such as
biological, cognitive, emotional, and social development,

by conceptualizing the individual as a whole, with special
attention to various cultural contexts of development and the
rich diversity of the human experience across the lifespan.
Specific topics will include: behavioral genetics, temperament,
parent-child relations, sibling relations, peer relations, the
self, intelligence, emotional development, and problems of
social development (antisocial behavior, depression). In
addition, several theoretical controversies will be discussed,
including that of nature versus nurture. Students will have the
opportunity to integrate their personal experiences, knowledge
of psychology, and their observations of human development
with the content of this course. In addition, students will
investigate common research methodologies employed by
developmental psychologists and have an opportunity to apply
principles of developmental psychology in educational settings.
The prerequisite is ASC 200.

EDU 122 Introduction to Educational Psychology (3CH): This
course provides an introduction of learning, motivational, and
developmental theories with a focus on their application to the
field of education across a variety of learning environments.
Course content includes the concepts of behavior, cognitive
and constructivist learning theories to teaching and managing
an effective learning environment. Units of study also

include the principles of motivation, classroom management,
assessment of student performance, and learning and cognition
influences on the learning process (behavioral & cognitive
learning, humanistic aspects of learning, and perspectives on
motivation). Additionally, the powerful role of the educator and
curriculum decision-making are examined. Theory, research-
based strategies, and inclusive pedagogy in an educational
environment are emphasized. The prerequisites are EDU 110 &
EDU 121.

EDU 123 Introduction to Inclusive Education (3CH): This
course aims to identify the social, emotional and psychological
needs of pupils with special needs in inclusive classroom
contexts. Students would be able to develop knowledge,

skills and strategies to help pupils with all sorts of needs to
learn better and feel comfortable in the classrooms along
with their colleagues. Students may need to participate in
seminar activities focused on collaborative means to develop
skills required to help pupils with needs to learn better in the
university or any other professional contexts. The prerequisite
is EDU 110.



EDU 124 Introduction to School Counseling (3CH): The
course will begin with a review of the historical, philosophical,
legal, and ethical underpinnings of the school counseling
profession. The current and emerging role of the school
counselor will be covered with particular attention to

areas of recent emphasis in the field of school counseling,
including the balance between remedial and developmental
activities, academic, career, social/personal development,

and consultation and liaison services within and outside of

the school setting. Students will also be introduced to various
school counseling functions, such as student advocacy,
academic planning, individual and group counseling, and
developmental programming. Specifically, students will

learn about ways to develop and implement developmental,
comprehensive school counseling and guidance programs in
schools at all grade levels. An additional purpose of this course
is to enhance students’ interpersonal skills through attention to
dffective concerns, including paired and small-group activities.
Students will examine trends, affective concerns of children
and adolescents, and legal and ethical considerations within a
multicultural context.

The prerequisites are ASC 200, EDU 110.

EDU 210 School Curriculum: Theory and Development

(3CH): This course aims to acquaint students with the
definitions, function, goals, and characteristics of curricula and
curriculum development through both theoretical implications
and practical experiences. This course contains a 2 credit
practicum experience as a requirement that aims to enhance
the service learning and outreach vision of the program.. The
school site practicum will provide opportunities for candidates
to implement selected instructional strategies discussed in
class.

Course topics will include: models and approaches to
curriculum development, evaluating curriculum, curriculum
planning and curriculum evaluation, development and
implementation. As curriculum development is a contextual
process meeting the needs of both external stakeholders
(government departments/ministries), parents and- ultimately-
the learners, students in the class will be exposed to the UAE
and local government strategy for national curricula; the
varied curricula present to meet the needs and expectations
of expatriate parents and students. There will be a practical
experience in a specific single institution in order for student to
see first-hand how choices about the construction and deliver
of curricula translate into management and teaching practice.
The prerequisites are EDU 111, EDU 121.

EDU 211 Research Methods and Statistics (3CH): This

is an introductory course on the history, philosophy, and
major approaches commonly used to systematically evaluate
educational and social programs. The course is designed to
provide students with curricular experiences and demonstrated
knowledge in basic statistics, testing & assessment, and
research and program evaluation. This course covers the
essential concepts related to research design and methodology
that practitioners need to become critical evaluators of
research and prepare for conducting research in their

practices. Students gain a more complete understanding

of the research process. Included in this understanding are
models of program evaluation and the use of research findings
for program modification, while gaining an introductory
understanding of measurement issues in research and
assessment. Focus is on understanding each component of the
research process, qualitative and quantitative designs, program
evaluation, measurement issues, and data analysis. The course
topics include the basic uses and purposes behind program
evaluation, taxonomy of evaluation models (or approaches),
descriptions of several important evaluation approaches, and
guidelines for planning, conducting, and using evaluations.
This course will provide an overview of basic concepts and
issues involved in: (1) testing & assessment, (2) applied
statistics, and (3) research within the perspective and context
of the role of education and human service professionals. The
prerequisites are EDU 102, EDU 201.

EDU 212 Principles and Methods of Teaching (3CH): This
course is designed to provide teacher education candidates
with an opportunity to study, reflect, question, become
knowledgeable about, and develop skills in instructional
methods while applying and practicing these methods in

a collaborative learning setting. Major topics include:
characteristics of effective and intentional teaching; student
diversity, social justice and how understanding students
influences learning; planning for instruction; creating
effective lessons using a variety of approaches & technologies;
classroom management; assessment of student learning; and
professional development. Over the course of the semester
students will look at varied theories of teaching and have

an opportunity to observe teachers in practice as a basis for
discussing theory. We will examine how a teacher takes the
training and theoretical knowledge they receive and makes
sound judgments as to how they are to be applied in specific
teaching contexts. The prerequisite is EDU 122.

EDU 213 Teaching in a Multi-Cultural Environment (3CH):
This course aims to provide a general overview of the issues,
principles and strategies associated with effective teaching
practices in diverse learning environment (multi-culturalism).
It explores how race, ethnicity, culture influence students
experiences in school and learn multi-cultural strategies in
teaching. This course will focus on theoretical and practical
issues of diversity in classroom settings, especially related to
culture, race, gender, ethnicity, language and socio-economic
level. The classrooms settings represented by the demography
present in UAE schools will provide the focus for these
examinations. The prerequisites is EDU 212.

EDU 220 Educational Measurement and Evaluation (3CH):
This is a 3 credit hour course designed to develop skills in the
fundamentals of measurement and evaluation. This course

is designed to facilitate students acquiring the fundamental
concepts, principles, theories, and techniques of educational
measurement and classroom assessment. The underlying
premise for the value of such knowledge for educators is that
it is necessary for sound educational decision-making. Thus,
students will develop a broad understanding of the planning

Se}
~
S
N
~
N
~
S
N
=)
S
g
S
QO
&
S
=
=
]
=
=
)
E
=)




<o
~
S
N
~
N
~
j=)
N
>
=
=
S
QO
&
S
=
=
S
=
=
]
E
=)

—_
(o))

and development of informal classroom assessment, evaluation
of standardized tests, test planning and construction, scoring
and grading examinations, test analysis, and use of valid and
reliable statistical methods.

EDU 221 Theory and Practice of Early Childhood Education:
Implications of Curriculum and Policy (3CH): This course
aims to provide a deep understanding of the physical, cognitive,
social development of children from infancy to preschool

years including growth, motor and senses development,
Piaget’s approach to cognitive development, the roots and

the development of language and learning, intellectual
development, sociability and forming relationships and
developing a sense of self. Theory, research, curriculum and
policy will guide the discussions of the practical elements of
the course on how to apply educational knowledge in practice
for the development of young children, and for the benefit of the
children, families and the communities. Some of the key issues
to be explored are: the importance of play in children’s early
learning, emerging literacy and mathematics, creative studies,
care and education. The prerequisite is EDU 210.

EDU 222 Designing Instructional Materials (3CH): This
course aims to acquaint students with the importance of using
audio-visual aids in teaching. It also acquaints them with some
teaching patterns, teaching aids production, and evaluation. It
also aims to enable students to implement lesson plans with the
use of teaching aids.

The prerequisites are EDU 120 & 212.

Educational Administration and Leadership

Specialization Courses:

EDA 221 Organizational Behavior in Educational Institutions
(3CH): This course presents an authoritative, well-established,
timely look at organizational behavior and how leaders can
create more effective school cultures. It offers future and
current students the most up-to-date thinking and the most
in-depth exploration of organizational leadership as it relates
to decision making, organizational change, managing conflict
and communications, and motivating self and others to achieve
organizational goals. The course challenge students to develop
and analyze the successful implementation of school reform,
while helping them again a professional understanding of the
organizational theory and research that are the bedrock of
modern practice. The prerequisites are EDU 111 & ASC 200.

EDA 222 School Finance (3CH): This course is designed

to introduce the concepts and issues related to public school
finance and fiscal control. Key concepts will include: history
of school finance; legal basis for finance and court challenges;
technical aspects of school finance; implication of financial
decisions on instruction; sources of revenue - state, local, and
federal support; and current issues and challenges in school
finance. The course contains topics including the economics
of education, recent relevant court decisions, and the ongoing
debate about school vouchers, tax credits, and charter schools.
The aim of this course is to help students develop the ability to
take-up administrative challenges with more analytical skills

and the most up to date information and material regarding
education finance. Given the importance of the subject, this
course is compulsory for all students. The prerequisites are
EDU 111 & ASC 205.

EDA 300 Educational Policies and Legislation (3CH): The
course presents A Step —by-Step Approach as a guide to the
study of educational policy analysis. This course not only
discusses and evaluates existing educational policy and
relevant literature, but offers a walk through that leads students
through the stages of successful policy analysis while providing
the background and foundational knowledge that educational
administrators need to understand and implement. This course
offers instructions for aspiring school leaders on not only how
to understand and study educational policy, but how to do it
themselves. The prerequisites are EDU 210.

EDA 311 Human Resource Management (3CH): This course
is designed to provide basic awareness and understanding of
Human Resource Management concepts, theories and practices
within organizations, including roles of both line managers
and HRM specialists in designing and implementing effective
HRM policies and practices. Further strengthen students’
understanding about contemporary HRM philosophies and
challenges so that they can help organizations build and
maintain competitive advantage using high performance

work practices. As attracting, selecting and motivating
suitable talent for companies is emerging challenge, hence
course addresses challenges of theory and practical aspects

of subject matter. More specifically course examine human
resource functions including job analysis, job descriptions, job
specification, person specification, orientation, recruitment &
selection, training & development, compensation management,
performance management, job enrichment, job enlargement,
employees engagement, unionization, Labor Relations &
Collective Bargaining, employee separation and HRM in a
global environment. The prerequisites are EDU 221.

EDA 410 Leadership and Organizational Creativity (3CH):
Leadership is a creative art when it comes to bringing change,
setting direction, and focusing organizational energy. This
course builds skill in thinking “outside the box” and aligning
with others to enact a vision of the future. Topics covered
include empowerment of middle managers and administrators
in school and educational settings, innovation, influence,
charisma and self-management, creativity, and vision exercises.
The prerequisite is HRM 300.

EDA 420 Practicum in Educational Administration and
Supervision (3CH): Leadership is a creative art when it
comes to bringing change, setting direction, and focusing
organizational energy. This course builds skill in thinking
“outside the box” and aligning with others to enact a vision
of the future. Topics covered include empowerment of middle
managers and administrators in school and educational
settings, innovation, influence, charisma and self-management,
creativity, and vision exercises. The prerequisite is the
completion of 93CH.



EDA 421 Capstone - Graduation Project (3CH): Bachelor

of Education students are required to take a three credit hour
course on the Capstone Graduation Project. To be graduated,
students are requested not only to passing courses and earning
required credits, but also they need to show that they have
developed proficiency in core-content knowledge and can
demonstrate proficiency in applied learning skills in their
chosen specialization (educational administration, educational
psychology and counseling and educational technology) . It
will be a challenging and rigorous journey but the reward for
undertaking a meaningful experience are immense and will
undoubtedly give AUE graduates a powerful start in career
they may choose. In addition, English language and technology
proficiency must also be demonstrated. The students have

three options for the Capstone Graduation Project: Analytical
paper options or Research options (Educational Administration
and Educational Psychology and Counseling) and Practical
Technological Project (Educational Technology). The Capstone
Graduation Project is designed to give students a constructive
working understanding of the requirements and expectations
needed to graduate from AUE. The prerequisite is EDA 420.

Educational Psychology and Counseling

Specialization Courses:

EDP 223 School Psychology (3CH): This course provides an
introduction to the role of the school psychologist, history and
foundations of the profession, domains of practice, and trends

within the field of school psychology. This course is taken for a
maximum of three credits. The prerequisite is EDU 112.

EDP 311 Theories of Individual Counseling (3CH): This
course provides the basic foundation of the philosophical and
theoretical bases of the helping process. Students will examine
several contemporary and classical individual intervention
approaches based on behavioral, cognitive, humanistic/
experiential, and psychodynamic frameworks. Student will
examine how each approach is used in clinical, school, and
marriage, family, and child counseling applications.

The prerequisite is EDU 124.

EDP 313 Learning and Behavioral Problems in Education
(3CH): The course aims to transfer of education assessment
data into behavioral objectives, instructional planning

for implementing such objectives, behavior management,
techniques, methods, and materials for instruction, and
formative and terminal evaluation techniques for individuals
with learning and behavioral problems. The prerequisite is
EDU 122.

EDP 410 Learning and Behavioral Problems in Education
(3CH): This course is designed to introduce students to

a variety of theoretical concepts, techniques, and their
applications in therapeutic settings. This course is designed
as an introduction to interviewing and as a foundation

for basic counseling skills in substance abuse and related
issues. Student participation in role-plays and experiential
exercises is an essential component of classroom activities.

Course topics emphasize culturally responsive techniques and
professional dispositions that demonstrate an appreciation for
the multicultural issues related to effective counseling, respect
for the client and for individual differences in the counseling
process, appreciation for incremental change, and awareness
of their personal strengths and limitations as a counselor. The
student will explore oneself as a helper and learn facilitating
skills to bring about change for clients. Emphasis is on self-
understanding, verbal and non-verbal communication, and
skills essential to effective counseling. The prerequisite is EDP
311.

EDP 411 Psychological Testing and Assessment (3CH): The
purpose of this course is to introduce the field of psychological
assessment and testing. Throughout the course, students will
explore the history, roles, and issues involved in the field

of psychological assessment. In particular, we will cover
principles of psychometrics and statistics, the applications

of assessment in various contexts, including a review of
various types of psychological tests and measures, and finally
an examination of the social and ethical issues involved in
psychological assessment. We will cover both theoretical
principles involved in the field of testing, as well as an
examination of commonly used tests.

Students will develop a basic understanding of the
psychometric properties, theories, and tests involved
psychological assessment. It is important to note that
completion of this course does not qualify students to
competently or ethically interpret psychological tests. Course
content is aimed at providing a framework for the development
of assessment practices. Attention will be given to issues of
measurement, identifying appropriate sources of diagnostic
information, reliability, validity, identifying and selecting test
instruments, conducting the assessment process in an ethical
and considerate manner, interpreting norm references and
criterion-referenced test scores. The prerequisites are EDP 311
& EDU 211.

EDP 420 Practicum in School Counseling (3CH): To

enhance the counseling skills and conceptualization processes
acquired through direct counseling experience, supervision
and classroom interaction. The course is designed to prepare
counselors for development as independent professional
counselors. The evidence provided through the quality of the
course requirements, demonstration of maturity, personal
insight and professional presentation as appropriate to the
counseling profession, will determine the course grade.

This practicum is to be taken in the final semester of the third
year of the program and should serve as a practical experience
following the theory and intervention courses. Students will be
engaged in supervised work experiences in counseling center
/student affairs / psychologist / testing /training center and
other related field, in addition to participating in a bi-weekly

1 hour seminar (group supervision). Prerequisite: 93 Credit
hours. The prerequisite is the completion of 93CH.

EDP 421 Capstone - Graduation Project (3CH): Bachelor
of Education students are required to take a three credit hour
course on the Capstone Graduation Project. To be graduated,
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students are requested not only to passing courses and earning
required credits, but also they need to show that they have
developed proficiency in core-content knowledge and can
demonstrate proficiency in applied learning skills in their
chosen specialization (educational administration, educational
psychology and counseling and educational technology). It
will be a challenging and rigorous journey but the reward for
undertaking a meaningful experience are immense and will
undoubtedly give AUE graduates a powerful start in career
they may choose. In addition, English language and technology
proficiency must also be demonstrated. The students have

three options for the Capstone Graduation Project: Analytical
paper options or Research options (Educational Administration
and Educational Psychology and Counseling) and Practical
Technological Project (Educational Technology). The Capstone
Graduation Project is designed to give students a constructive
working understanding of the requirements and expectations
needed to graduate from AUE. The prerequisite is EDP 420.

Educational Technology Specialization

Courses:

EDT 200 Introduction to Educational Technology (3CH):
This is a foundations course that provides an overview of the
field of educational technology. An introduction to the field of
educational technology includes definitions, theories, histories,
trends, issues, and applications. Students learn the history

of the field and explore how educational theories relate to
learning with technologies. Students also explore the ways
those theories have influenced technology-enhanced teaching
and learning, including new instructional strategies and
learning environments. Readings, presentations, discussions,
and projects will be devoted to broadening an understanding
of the field as they relate to learning and performance in a
wide range of contexts including K-12, higher education,
government agencies, organizations, and online spaces. The
prerequisite is EDU 120.

EDT 201 Introduction to Instructional Systems Design (3CH):
In this course, students explore the idea of instructional systems
design (ISD) and practice doing instructional systems design.
ISD is used as a broad term, encompassing a wide range of
activities, including:
analysis

m identifying learning needs and characteristics

m identifying problems, issues, or cases
® analyzing goals, contexts, and tasks

design and development of a solution
m designing instruction

® message (visual) design
m instructional strategies

® media production (print, audiovisual, computer-based,
and integrated technologies)

implementation
m implementing instruction

® media utilization
m diffusion of innovations

evaluation
®m [earner assessment

m formative evaluation and revision
® summative evaluation

project management
m consulting with clients

B resource management
m developing policies and regulations
B participating in group processes

(Also, see more details on each activity at: http://aect.org/
standards/initstand.html.)
The prerequisite are EDU222 & EDU122.

EDT 300 Using Educational Technology for Teaching and
Learning (3CH): This course is designed to provide students
with skills and experiences that will allow them to effectively
and appropriately integrate technology into teaching and
learning activities. In this course, students are expected to
develop individual teaching philosophy and what this means
to their future students. They are expected to develop positive
attitude towards technology, and awareness of the capabilities
and limitations of technology. Students participate in activities
that model effective technology integration, students research
and develop classroom lessons and activities that utilize
emerging technologies, and using technology to support
professional development activities. Students also explore

the implications of Educational Technology on learners and
learning, instructional strategies, classroom management,

and access to- and control of- knowledge. Students
pedagogically examine an array of learning technologies

and practical examples across grade levels and subject areas
while conceptualizing the best ways to incorporate learning
technologies into a context of interest to them. Finally, students
engage in classroom observations through case-based learning
and field placements.

The prerequisites are EDU222 & EDU212.

EDT 301 Technology Planning, Development, Evaluation and
Sustainability (3CH): This course focuses on issues typically
encountered by technology leadership personnel at schools,
organizations, or agencies. Topics discussed in this class will
include planning for, implementing, and integrating technology
into instructional activities, staff development and training,
Internet acceptable use, acquiring funding for technology
initiatives, building stakeholder collaboration, and managing
technology systems in diverse settings. An emphasis on
developing a vision of transformational technology leadership
will be an important component of this course. In addition
students will be involved in real-world projects with products
that will be shared with an authentic audience. Within their



project work students will experience first-hand the challenging
role of “technology leader” and develop an understanding of
the complexity of the work that these professionals face every
day. The prerequisites are EDU222 & EDU211.

EDT 400 Special Topics: Gamification and Simulation (3CH):
Educational games and simulations have been one of the
most current and fast moving areas in the field of Educational
Technology. Understanding how games and simulations can
support both formal and non-formal learning is at the center
of this special topics course; how students interact with
games, online environments, and other game players, what
cognitive processes take place during gaming, and what the
educational effects are. This course enables students to gain
an understanding of the theories of gaming and simulation.
Students will critically address the social phenomenon of
games and simulations, and other immersive environments.
Students will also evaluate different educational game and
simulation designs. In this course, students examine goals

for learning with games and design an interactive game or
simulation for learners in their concentration area.

The prerequisites are EDU 222 & EDT 201

EDT 420 Practicum in Educational Technology (3CH): This
practicum is to be taken in the final semester of the third year
of the program and should serve as a practical experience
following the theory and intervention courses. This seminar
course is designed as a capstone for the Educational
Technology specialization. It focuses on technology
integration, planning, implementation, and evaluation at
various levels (e.g., individual instructor, course, program
and organizational levels, etc.). Through a variety of learning
activities, learners in this seminar course will explore various
aspects of technology integration within their field placement
site. Students will be engaged in supervised work experiences
applying skills and knowledge of educational technology in
schools or organizations. Students will be required to engage
in the design and integration of educational technology theory
and curriculum development in addition to participating in a
bi-weekly 1 hour seminar (group supervision). Prerequisite: 93
Credit hours. The prerequisite is the completion of 93CH.

EDT 421 Capstone - Graduation Project (3CH): Bachelor
of Education students are required to take a three credit

hour course on the Capstone Graduation Project. Capstone
project is a multifaceted assignment that provides students
with an opportunity to synthesize their academic, intellectual,
and field experiences at the end of the program. In addition
to passing courses and earning required credits, students

are expected to show their proficiency in core-content
knowledge and demonstrate proficiency in applying skills

in their specialization area (i.e., educational technology) in
order to successfully graduate from this program. Students
are also expected to demonstrate English language and
technology proficiency. Students have two options for the
Capstone Graduation Project: (1) Design a Unit of Blended
Learning Project, and (2) Practical Technological Project. The
prerequisite is EDT 410.

Free Electives Courses:

CIT 201 Introduction to Programming (3CH): This course
covers concepts of computer programming in C. The
course covers the basic C programming syntaxes including
data formats, string Input / Output, control statements,
loops, functions, arrays, file Input / Output operations. The
prerequisite is EDU 222.

EDA 223 Comparative Education (3CH): The goal of this
course is to introduce students to the origins and development
of the field of comparative and international education (K-
12 and Higher Education systems) and to explore how both
scholars and educational policymakers have engaged some
of the debates that characterize research in education around
the world. The course content presented will be equitably
balanced and inclusive of both K-12 and Higher Education
systems. Students will be oriented to comparative studies
literature and develop understanding of the relative utility

of different theoretical approaches and research methods

for understanding formal and non-formal educational issues
in comparative perspective. Special attention is devoted to
similarities and differences in educational policy and practice
between advanced and developing societies. Students are
invited to consider current educational issues both at home
and abroad, while developing global perspective and skills
of comparative inquiry to use their own reflective classroom
learning. This course presents works that consider “why”
particular national systems operate as they do and the
interrelated effects of globalization, the distribution of
knowledge, and the inherent conflict highly evident in today’s
world among people of differing ethnicities, nationalities,
genders, races, and religions.

The prerequisite are EDU 111& EDU 213.

EDA 225 Educational Supervision (3CH): The main purpose
of this course is to acquaint the student of education with
principles of supervision and evaluation useful for the
refinement of the teaching/learning environment. Participants
will learn how to develop leadership and supervisory platforms
and professional development plans for individuals and school
personnel. Therefore, the two major goals of this course are:
1) to familiarize each learner with fundamental concepts
relevant to the supervision and evaluation of teachers; and

2) to assist each learner develop and articulate a platform

for supervision and evaluation that explicitly relates these
concepts to espoused personal practices. Because the

platform of this course instructor explicitly values the roles
that individual goal setting and self-evaluation play in adult
learning situations, a corollary intent of this course is to model
an educational structure which both has explicit, rigorous
expectations and encourages individual goal setting and
self-evaluation. To this end, the articulation and personal
assessment of learning goals is expected from each learner
taking the course. Special attention will be given to differing
perspectives on the supervisory function within the educational
organization context. Various supervisory styles introduced,
including issues include hiring, mentoring, tenure, dismissal
and remediation plans for personnel management. This course
emphasizes school culture and climate, teachers as adult
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learners, developmental leadership, democratic education,
addressing diversity, community building, and how collegial
supervision has helped redefine the meaning of supervision and
instructional leadership for both scholars and practitioners.
The prerequisite is EDU 111.

EDA 226 School and Community (3CH): This course provides
a thorough examination of the school and its interaction with
the community. The course content focuses on the knowledge,
dispositions, and skills needed by school administrators in
order to understand and respond to diverse community systems,
interests, and needs; collaborate effectively with families and
community members; mobilize community resources to benefit
students and families; and interpret the school to the public
through a variety of media and modes. Collaborative and
ecological systems-thinking leadership perspectives will be
emphasized as well as presentation and communication skills.
Consideration will be given to internal and external
communities’ stakeholders and the relationships between and
among the communities of the school as an organization. The
role of communications in school community relationships

and consideration of the balance of rights and responsibilities
between schools and communities will also to considered and
addressed. Students will learn to conduct needs assessment,
establish a conflict resolution program and a crisis intervention
plan, and demonstrate an understanding of public relations,
communication, and evaluation of school-community relations.
The prerequisite is EDU 111

EDP 412 Group Counseling (3CH): This course is designed
to provide students with foundational knowledge of the theory
and practice of group counseling. The class will focus on how
groups function, group dynamics, the process and stages of
groups, types of groups, ethical considerations, and techniques
used in facilitating groups. This course is an applied course
with a focus on integration of theory and clinical group work,
and discussion of clinical, professional, and ethical issues.
This course is designed for students to gain group counseling
skills and self-awareness about how one’s own qualities, needs,
motivations, and values can either facilitate or interfere with
one’s effectiveness as a group counselor

The prerequisite is EDU 124

EDP 413 Mental Health (3CH): This course is intended to
offer an introduction to the profession of clinical mental health
counseling with a broad focus on psychological dysfunction
that is associated with distress or impaired functioning in a
manner that is not typical, or expected, based on cultural and
societal norms. Content will be organized in accordance with
the Diagnostic and Statistical Manual of Mental Disorders
(DSM-5). This course will use an integrative approach
toward the study of mental health including the interaction

of biological, developmental, and social factors. Students

will learn about the types and causes of mental disorders,
their assessment, treatment plans, referrals for services,
prognosis, related research in counseling, psychotherapy, and
prevention. The legal, ethical, and sociocultural issues related
to mental illness, psychopathology, behavior of mental health
professionals, and society will be deliberated. Students will be

exposed to the historical, philosophical, societal, economic,
and political dimensions of mental health counseling.

The course will provides an overview of the issues, needs,
populations, skills, and models in mental health settings with
an emphasis on prevention and wellness.

The prerequisite is EDU 121

EDP 424 Counseling Children and Adolescents (3CH): This
course will provide counselors the awareness, understanding,
practical and theoretical methods and skills to build basic
competency in counseling children and adolescents with
specific developmental, social, or behavioral issues in a variety
of settings (i.e., school, community, family, etc.). Because the
primary objective and rationale of this course emerges from

a developmental perspective, content will focus on helping
children and adolescents grow up feeling relatively normal
and healthy, cope with what are diagnostically referred to as
adjustment disorders, and to help them adjust to emerging
adulthood. The course will also include topics on social and
cultural issues challenging children and adolescents, common
psychological disorders that affect them, and provision

of counseling services for children and adolescents with
exceptional issues such as giftedness, abuse, neglect, special
needs, etc. The prerequisite is EDU 121.

EDP 426 Career Counseling (3CH): Students will develop
knowledge about the major career development theories

that are used in the school counseling profession. Students
will learn to apply theories, assessment and occupational
information in the school setting so as to advise appropriately
on issues related to occupational and career aspirations.
Strategies presented will be related to career exploration,
career-related assessment, application of career development
materials, technical and college career tracks of curriculum
development. Exploration of gender and cultural/ethnicity
issues that may impact the career development of individuals in
our society are emphasized. The prerequisite is EDU 124.

EDT 305 Information Design (3CH): This course is designed
to introduce students to the use of design thinking and graphic
design for organizing and presenting data and information from
different sources in an interdisciplinary environment. Students
will learn how to translate data to visual representations that
aim at disseminating, documenting, and preserving knowledge
in order to improve information communication and reception
for different audiences and spaces. Additionally, students learn
the process of conceptualizing and designing the presentation
of varied types of information. Students will focus on the
planning, creation, and organization of the informational
design process as applied to multimedia projects. The
prerequisite is EDU 222.

EDT 401 Multimedia-based education (3CH): This course
focuses on multimedia education -learning from text, audio,
still images, animation, video, and interactivity, as it has
developed in recent years. Areas to be explored by students
include online presentations, e-courses, interactive lessons,
simulation games, intelligent tutoring systems, slideshows, even
textbooks, as those play a crucial role in education and in any



teaching and learning context. This course prepares students to
develop the ability to apply theories of multimedia learning and
design principles to the design and production of effective Web-
based multimedia lessons. It addresses theoretical foundations,
principles of multimedia learning, multimedia design process,
interface design, typography, graphic design, audio and video
production, and instructional animations. Examples of the most
recent developments in multimedia learning will be examined
based on authentic research evidence and within the context of
pedagogical and cognitive theories. The prerequisite is EDU 222.

focuses on mastering fundamental illustration and digital
imaging skills, and developing efficient working practices.
The learning experiences incorporates a variety of visual

art techniques as they relate to the design and execution

of layouts, illustrations and design work for advertising,
displays, promotional materials, instructional manuals etc.
through the study of effective methods used to design products
that impart information and ideas. Instruction also covers
visual communication design theory and preparation of copy,
lettering, posters, vector illustrations, graphics, and artwork
in addition to the incorporation of photographic images. The
FAD 200 Fundamentals of Graphics Design Illustration prerequisite is EDU 222.
and Digital Imaging (3CH): the use of computer as a

powerful digital drawing and imaging tool. The course

CEDU Faculty Members

EDUCATIONAL
M“ NATIONALITY GUALIFICATION UNIVERSITY COUNTRY

Ph.D. in Arab Scientific & Arabian History & Scientific

Dr. Mohammad Jalal ~ Iraq Ideological Heritage Heritage Institute Iraq
. Ph.D. in Arabic Language . . .
2 Dr. Thaer Oudeh Syria £ IAngpiisies University of Damascus Syria
United States of Ph.D. in Germanic Philology . . . United States of
3 Dr. Alexander Arguelles America & History of Religions The University of Chicago America
4 Mr. Wasim Ahmad India Ph.D. in Islamic Studies Hamdard University India
5  Dr. Janet Madhu India Ph.D. in English Banasthali University India
. . Ph.D. in Plant Breeding Sher-e-Kashmir University o .
6  Dr. Sabina Akhter India & Genetics Agricultural Scierlnces észec}%oIC)gy India
7  Mr.O Sarh T Masters in Literary and The World Islamic Sciences & Jord
I Umar sarhan raq Critical Studies Education Uinversity ordan
8  Dr. Emad Shahrori Jordan {etiDy, i L remorast Jordan University Jordan
Psychology
Ph.D. in Education &
9  Dr. Olga Pykhtina Ukraine CotrﬁmurBwatlon (Counselling Newcastle University United Kingdom
pathway,
10 Ms. Jessica Davis U”’teff S Masters in Cultural Studies University of Toulon France
America
11 Ms. Hala Albukhari ng(.iom of Saudi - Masters in Social Brunel University United Kingdom
Arabia Anthropology
12 Ms. Randa Al Teraifi United Kingdom Masters in Biometry Reading University United Kingdom
13 Ms. Esther Schoorel Netherlands Masters in M.lddle Lund University Sweden
Eastern Studies @
. . S
14  Dr. Ahmed Nawfal Iraq Ph'D.‘ i I.SlecmcaI Power University Putra Malaysia Malaysia N
Engineering N
S
. : . =
15 Ms. Salma Banouri Canada Master's E'ngllsh Studies and Université de Montréal Canada )
Postcolonial Literature S
5
. q . S
16 Dr. Daniel Alemu Ui St @y i (i Illinois State University USA 3
America Administration S
S
Ms. Hebatalla American University of S
17 Elbahwashy Egypt MATESOL Sharjah UAE %
=
. . . S
18 Daniel Alemu Umtefi States of Ph'D.' i Edl.icatlonal Illinois State University USA =
America Administration 5




L\ WliloYl Lb Gusy ol Aol

American University in the Emirates

A 4

www.aue.dae




